b M

o Dtidg, oo wna f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NANJI L CATHOLI C COLLEGE OF ARTS AND
SCI ENCE

Name of the head of the Institution

DR A MEENAKSHI SUNDARARAJAN

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04651244788
Mobile no. 8903013368

Registered Email

nanjil ccas@mail.com

Alternate Email

naccas. naac@nmail . com

Address NEDUMCODE, KALI YAKKAVI LAI
City/Town KANYAKUNVARI

State/UT Tam | Nadu

Pincode 629153




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

DR. M ANMALANATHAN

Phone no/Alternate Phone no.

04651244789

Mobile no.

9940347178

Registered Email

naccas. naac@nmail . com

Alternate Email

nat han. amal physi cs@nmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nccas. edu. i n/ | QAC/ docunent s/
AQAR/ AQAR Report %20Fi nal ¥202018- 2019. pd

f

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://nccas. edu.in/l QAC/ docunent s/ cal |
ender/ 2020- 21. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 2.30 2017 30-Cct - 2017 29- Cct - 2022
6. Date of Establishment of IQAC 27- Mar - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.nccas.edu.in/IQAC/documents/AQAR/AQAR_Report%20Final%202018-2019.pdf
http://www.nccas.edu.in/IQAC/documents/AQAR/AQAR_Report%20Final%202018-2019.pdf
http://www.nccas.edu.in/IQAC/documents/AQAR/AQAR_Report%20Final%202018-2019.pdf
http://nccas.edu.in/IQAC/documents/callender/2020-21.pdf
http://nccas.edu.in/IQAC/documents/callender/2020-21.pdf

IQAC

I ntroduction of New 17- May- 2019 0

course 1

Bri dge Course for First 10- Jun- 2019 511
year students 5

Oientation for 17-Jun-2019 511
year students 5

I nt roduci ng Di pl oma / 18- Jun-2019 216
Certificate Courses 1

Sem nar on Product 19-Jul - 2019 45
Devel opnent 1

Two Days Workshop on 06- Aug- 2019 150
LaTex 2

Sem nar on Budget 07- Aug- 2019 96
Anal ysis -2019 1

Suggestions to University 09- Aug- 2019 1

regardi ng YOGA 1

Gust Lectures on | ndian 14- Aug- 2019 140
financial System 1

Submi ssi on of SWACHHTA 03- Sep- 2019 0

Ranki ng Application 0

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
uGcC 0 ucC 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 12
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7642_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7642_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7642_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e A Cal endar of activities was conpiled and presented before the staff council in
t he begi nning of the 201819 academ c year.The 1 QAC take initiative to conduct

wor kshops, seminars, talks for faculty and al so for nonteaching staff to
facilitate internalising of a quality culture. ¢ | QAC encouraged the faculty to
publ i sh research papers in International and National journals of repute. This
year faculty nmenbers published their research papers in 11 national , 36
International and 2 books with registered | SBN nunbers were al so published by one
faculty menmber. | QAC al so encouraged faculty nenbers and students to present
their research finding at International/National Semnars. In the current year
faculty nenbers participated in 147 International and 442 National, 110 State and
104 Local |evel Sem nar/Webi nar/Wrkshops. ¢ The | QAC coordinated with the
Departnents to organi se Seminars in respective disciplines. This year the various
departnents of the coll ege organised 37 Sem nars/Wrkshops/ Guest Lecture. There
were as many as 13 extension activities carried out by the students to engage in
communi ty based social activities. ¢ Feedback was coll ected from students,
parents and alumi and a sumary was prepared and suggestions were forwarded to
the college council for inplenentation. ¢« The AQAR for 201819 was conpiled and
upl oaded. | QAC take initiative to apply for the 6 add on courses from UGC under
National Skills Qualification Franework (NSQF) schene. | QAC organi ze faculty
devel opment prograns, Training prograns for faculties to equip them

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Student Satisfaction Survey The SSS was conducted and the report
was submitted to the I QAC and the
Princi pa
Result Anal ysis The results anal ysis was conduct ed

after published the university results
(11.02.2019 to 19.02.2019). 44 students
got rank at the university |evel.

Plan for Internal Exam nations As per the University guidelines | QAC
i struct the departnments to conduct the
internal test. As per |IQAC plan the
1st, 2nd and 3rd internal exams were

conducted on Odd Senester: | |Internal
26.07.2019 to 03.08.2019 Il Interna
30.08.2019 to 07.09.2019 11l Interna

10. 10. 2019 to 16.10. 2019 Even Senester:
| Internal : 20.01.2020 to 28.01.2020
Il Internal : 24.02.2020 to 05.03.2020
[1l Internal 10.06.2020 to 18.06.2020

Syl | abus Revi ew Meeti ngs As per | QAC guidelines the departnents
organi zed the syl labus revi ew neeting
and submitted through the Principal



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7642_Contribution.xls

Kal vi sangamam

“Kal vi Sangamani was organi zed on
13-07-2019 in association with Annai
Aadha Centre in which students were

gi ven notivational |ecture and provi ded
with information pertaining to higher
st udi es.

Preparation of Academ c Cal endar

Academ ¢ Cal endar was prepared and
given to all students and displayed in
the coll ege website.

| ntroducti on of New Course

B.A Tam| was introduced in the
academ c year 2019-20

Oientation for First year students

In order to give awareness on their
career, environnent, social issues |QAC
conducted orientation for the first

year fromon 17.06.2019 to 21.06.2019.

Bri dge course

In order to bridging the gap between
the school |evel and the college |evel
the bridge course was conducted for
first year UG students from 10. 06. 2019
to 15. 06.2019.

Preparation of an action plan

Action plan was prepared in
consul tation wi th the management and
the princi pal

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Coll ege Committee 16- Cct - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 19- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur coll ege has a nmanagenent BON FON
ERP ERP has nodul es to nanage

Ti met abl e, Attendance, Exam nati ons,
Gradebooks, Canmpus News, Hostel,

Li brary, Transportation, Calendar,



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7642_Quality.xls

Events and many nore. It has a

full yfl edged Hunman Resource nodule to
manage the payroll and enpl oyee pay
slips. The Finance nodul e hel ps you to
plan and allot different fee structures
to students. BONIFON ERP Systemis al so
an excell ent collaboration tool using
its Task, Discussion, Poll, Blog and

Vi deo conference plugging. List of

Modul es » Online application
registration — Application enquiry —
Application registration ¢ Seat
allotment — Pin based registration e
Course and Batches ¢ Human Resources -
Student Attendance — Attendance

Regi ster — Attendance Report -
Attendance Status ¢ Tinme table — Wirk
allotnent — Automatic Tinetable
generator — Building allotnment e

Exam nati on — Exam Managenent —
Cenerate Reports — Online Exam e

Cust om zabl e Dashboards ¢ Student

Admi ssion — Student Details ¢ News
Managenent < User Managenent e
Institute / Event Cal endar / Acadenic
Cal endar * Finance — Asset liability
managenent — Category — Donations —
Fees — Col l ect the fees — Finance
reports — Enpl oynent payslip managenent
— Tally export — Transaction — Online
paynment ¢ Student Information ¢ Student
/| Parent Login  Enployee / Teacher
Login ¢ ¢ Messagi ng System — Broadcast
nmessage — Twoway conmunication —
Circulars — Custom ze Report ¢ Report
Centre — Batch Details — Courses fee
defaul ters’ details — Enpl oyee subject
associ ation details — Exam Schedul e
details — Fee collection details — Fees
Headw se Report — Forner enpl oyees
Details — Fornmer students’ details —

Si blings Report — Student w se fee
defaulters’ details — Subject details.

e Certificate Generator — Bul k CGenerate
Certificates — Certificate Tenplates —
Cenerate Individual Certificates —
Generated Certificates. ¢ ID Card
Cenerator — Bulk Generate ID Card — ID
Card Tenpl ates — Cenerate I|ndividual 1D
Card — Generated ID Card ¢ Subject
Centre — Course subjects — Link Batches
— Subject skill sets ¢ G ade Book —
Exam Managenment — Exam year Pl anner -
Grade book reports — Settings -

Assi gnment ¢ Hostel — Fee Collection —
Hostel fee defaulters — Hostel fee pay
— Hostel — Pay student hostel fee —
Report — Room Al | ocati on — Roons ¢ Data




Managerment < Transport — Assign
Transport — Manage drives and
Attendants — Report — Settings — Stops
— Routes — Transport Attendance —
Transport Fee — Transport |nport —
Vehi cl e Mai ntenance — Vehicles -
Inventory — Billing — GRN — I ndents —
Item Cat egory — Purchase Order — Store
— Store Category — Store Itens — Store
type — Supplier — Supplier Type -«
Gallery o Library — Book renewal -

| ssue Books — Library fines — Library
setting — Manage Barcode — Manage Book
Addi tional Details — Manage Books —
Movenent Log — Return Book — Search
Book ¢ Placenent ¢ Task ¢ Google Doc —
Upl oad Docunments — View all docunents e
Di sci pline

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Since the college is affiliated to Manonmani am Sundaranar University, the
syl | abus prescribed by the university is followed. As the choice based credit
systemis followed in all the courses, the students have the option of choosing
papers based on their interest. As per the guidelines |aid dowm by university
and | QAC, the acadenic cal endar has been prepared with the inclusion of all the
departnental activities. Head of the departnents conduct departnent |eve
neeting to fornul ate academ c plans and also to distribute the teaching
wor kl oad. Teachers are allocated papers based on their specialization in the
subj ect and their experience of handling the particular paper. There is also an
opportunity for the teachers to enhance their scope and subject know edge by
handl i ng at | east one new paper every semester. After taking into consideration
nunber of working days available, all the five units are divided into topics
whi ch have to be conpleted by a stipulated deadline. Wrk diary is maintained
by the staff nembers for effective recording of classes handl ed day w se and
compl etion of syllabus on tinme. Heads of each departnent keep track of the
progress by hol ding departnmental |evel neetings periodically. In the beginning
of the academic year, an orientation programe is held in the auditoriumfor
the freshers in which principal addresses the gathering and make a power point
presentation on the acadenmic activities and infrastructure available in the
campus. Optinmal utilization of working days is ensured by insisting regular
attendance of staff and students. For effective curriculumdelivery, apart from
conventional teaching nethods, such as chal k and bl ack board and | CT enabl ed
teachi ng, paper presentation by students are encouraged. Hand outs are given to
students for the topics which require greater attention. A m ninmm of five
assignnents are given to students and the topics are given in advance to enable
the students to prepare well. The assignnents subnmitted by the students are
carefully evaluated by the teacher concerned and students are infornmed about
the inprovenents to be made. The subm ssion of assignment has been nade
conmpul sory for UG students as assi gnment marks has been nade part of Interna
mar ks of as stipulated by University. Three internal tests are conducted in
each semester and the highest marks scored in any two tests are considered for




computing internal

conducting the internal
remedi al

Uni versity ranks.
departnent | evel
I ndustri al

previ ous year
every staff menber.

comm ttee headed by Principal

Guest

mar ks as stipul ated by University.
is responsible for

tests.

I nternal exam nation

preparing time table and
Based on the performance in the internal
cl asses are conducted for those who have scored | ow marks and speci a
attention is also given to advanced |l earners with the aimof producing

| ectures are organi zed in every senester
associ ation for the benefit of students and staff nenbers.
visits are arranged every year especially for final
make them understand the recent advances in science and technol ogy. Apart from
Uni versity question papers and question bank is maintained by

tests,

by the

year students to

Parents are informed about the perfornmance of their

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Diploma Courses

Dates of Duration

Introduction

Focus on employ
ability/entreprene

Skill
Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Tam | 17/ 05/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Engl i sh 17/ 06/ 2019
BSc Mat hemat i cs 17/ 06/ 2019
BSc Physi cs 17/ 06/ 2019
BSc Chemi stry 17/ 06/ 2019
BSc Conput er Sci ence 17/ 06/ 2019
BSc Zool ogy 17/ 06/ 2019
BSc Physi cal Educati on 17/ 06/ 2019
BBA Busi ness Admi ni stration 17/ 06/ 2019
BCom Commer ce 17/ 06/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 38 3

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

TALLY

15/ 07/ 2019

146

View File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7642_Program_introduced_1603859379.xls
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7642_Value_added_courses_1603860037.xls

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA Tam | 7
MSc Physics (Field work) 24
VBc Chem stry (Field work) 25
BBA Busi ness Admi ni stration 41
(Field Wrk)
BCom Commerce (Field Wrk 119
VBW Social Wrk (Field 47
Proj ect))
VBW Soci al Work (Project) 27
VBc Conput er Sci ence 16
(Project)
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

as Students, parents,

needs i nprovenent, it

Secretary, Principal,

curricular activities,

The 1QAC in consultation with the Principa
detail ed Questionnaire to collect the feed back fromall the stakehol ders such

on aspects such as content of syllab
by teachers, usage of teaching aids and ICT in the class by the teachers,
I nternal assessnent and eval uati on processes,
participate in semnar and conferences and co curricular activities anong

ot hers. Feedback from students on infrastructure such as library, |aboratory
facilities, drinking water and washroomfacilities also collected. The feedback
is anal yzed by the Head of the departnment concerned and the report
to the Principal and | QAC

Principal. The college conducts Al umi

the quality of education they received,
career gui dance progranmes organi zed by the coll ege anong others. There is a
commttee to collect and anal yze feedback from al umi .
alumi are placed before the nmanagenent and princi pa

parents neeting is organi zed departnment wise in every senester in which
and Head of the departnent address the parents.
neeting the parents neet the class teachers and are given the details about the
mar ks scored by their wards in the interna
the students. The feedback is also collected fromparents on the paraneters
such as facilities available in the coll ege,
ensured by participation of students in various sports,

of the coll ege has prepared

and teachers. Feedback is collected from students

of the courses, extent of syll abi

test and the overal

covered

Assi gnnments, Opportunity to

is submtted

If any teacher scores | ess on academ c aspects and
is informed to the teacher concerned through the

meet and the feedback is collected on
support fromthe non teaching staff and

The suggestions of the

for further action. The

After the

per formance of

hol i stic devel opnent of students

cultural and co

support fromstaff of the coll ege anong others. The



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7642_Projects_undertaken_1603860918.xls

princi pal .

year.

al ummi

content of the syll abus,
anong others are taken into account while maki ng suggestions.
syllabus review is sent to the Board of studies after
Based on the students feedback the nunber

2. Based on the students

Over

f eedback the internal

the current acadenic year

al | Devel opnent :
of toilets are increased in the current academ c year.
is increased from1 hour to 2 hour.
the feedback from parents the bus route is increased in the current acadenic

4. Due the action on students feedback on teachers the university rank in
is increased. 5. Based on the al umi
nmeetings are conducted departnment w se

1.

exam hour

getting approval

feedback is analyzed by the department and the suggestions of parents are
i npl emented. Parents al so encouraged neeting the principal
grievances with regard to students support and academ c activities etc.
staff nenbers nmake the syllabus review unit wise if there is any nodification

and publication of the new syllabus by university. The objectives of the paper,
rel evant of the syllabus to the industry requirenent

The report of the

if they have any

The

fromthe

3. Based on

f eedback the

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Conmmer ce 128 186 125
BBA Busi ness 64 65 49
Admi ni stration
BSc Physi cal 48 36 35
Educat i on
BSc Zool ogy 48 35 18
BSc Conput er 48 52 47
Sci ence
BSc Chem stry 48 35 33
BSc Physi cs 48 55 37
BSc Mat hemat i cs 48 66 43
BA Engli sh 128 190 124
BA Tam | 64 5 0
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 511 175 53 31 84

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of

Number of

ICT Tools and

Number of ICT

Numberof smart

E-resources and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7642_Demand_ratio_1603861576.xls

Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
84 84 42 42 4 40
View File of ICT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a unique method of supporting students to improve their learning and leadership skills, motivating
them towards their future career development. With this in mind, Nanjil Catholic College has a mentorship
programme wherein the faculty members listen to the issues of students and guide them on their overall
personality development.15 to 20 students are assigned to a faculty member who acts as their mentor for the
entire programme duration. Mentor regularly interacts with the students and monitors their academic
performance and attendance. Students are counselled by the mentors. The mentors maintain the biographic
details of each individual mentee including educational background and socioeconomic status. They also
maintain a record of their class attendance, class-performance and academic progress. Mentors counsel the
students regarding their performance and schedule additional lectures/practical’s. At first year level, this
program facilitates the students in academic pursuit and provides them a way to cope up with the difficulties
faced in new environment. Students academic and personal issues of concern are well looked after by the
mentors. The critical cases are handled by first year in charges. This way the students realize their
responsibilities at the early stage itself. Mentoring system is followed by all departments from the second year
onwards. The students are given guidance for career, personal, besides academic issues. The students who
have less attendance and who have missed their internal tests are paid special attention from mentors side.
Even the students with many issues are asked to call parents for parents- mentor meetings. The mentor is also
responsible to provide counselling to the student and provide guidance regarding personal and academic issues
The mentor keeps track on their improvements and counsels them accordingly. The role of the mentor is to
nurture the students and guide them for any issues they are coming across. Students are supported and guided
both in co-curricular and extracurricular activities . The mentors of the class discusses with each and every
student individually and support them in all the possible ways to enrich their academic performance. The mentors
contact the parents and educate them, if required about their wards performance, and the academic programmes
of the college as well as the support system and the monitor system. The mentors always keep a check on the
attendance of the student, the marks/grades obtained in the internals, externals examinations, and regarding
his/her candidature in the campus placement and provide remedial coaching. In order to take care of them in the
pandemic period students are advice and mentored by mentors and also a COVID- 19 awareness program also
conducted by IQAC in the academic year. Similarly the all the mentors give awareness and practice about how to

attend in online class, How to write online exams and how to upload the exam paper in the university websites.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2047 84 1: 25
2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
25 25 0 25 13
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7642_ict_tools_1603864099.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7642_e_resource_1603864111.xls
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7642_Honours_recieved_1603864453.xls

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc Conput er April 2020 24/ 09/ 2020 12/10/ 2020
Sci ence
BSc Conput er Nov 2019 04/ 12/ 2019 23/ 12/ 2019
Sci ence
BSc Cheni stry April 2020 24/ 09/ 2020 12/ 10/ 2020
BSc Chem stry Nov 2019 04/ 12/ 2019 23/ 12/ 2020
BSc Physi cs April 2020 25/ 09/ 2020 12/10/ 2020
BSc Physi cs Nov 2019 04/ 12/ 2019 23/ 12/ 2019
BSc Mat hemat i cs April 2020 28/ 09/ 2020 12/10/ 2020
BSc Mat hemat i cs Nov 2019 04/ 12/ 2019 23/ 12/ 2019
BA Engl i sh April 2020 28/ 09/ 2020 12/10/ 2020
BA Engli sh Nov 2019 02/ 12/ 2019 23/ 12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution conducts orientation progranmme for Arts, and Science students
and gives theminformation regardi ng the Cal endar of events. Students are
i nformed about the mninum attendance required, the pattern of exam nation,
NSS, Youth Red Cross, different schol arships, etc. The College being affiliated
t o Manonmani am Sundar anar University, Tirunelveli adheres to the syllabus
prescribed by the university. For effective inplenentation of continuous
internal evaluation (CIE) systemat institutional level, the college conducts
three internal assessnent tests for each senester apart from one semester end
exam nation conducted by university. One internal test is conducted in the same
pattern as the senester end exam nation. The marks obtained in the Interna
Assessnent tests are displayed on the notice board. Students who remain absent
fromthe exam nation due to various reasons like participation in sports, NSS
activities, extracurricular activities etc., a separate |A test is conducted
and marks are di splayed separately, Thus transparency is maintai ned. Internal
eval uation plays a vital role to map out the overall devel opnent of the
students. The college follow the nodalities of conducting the Continuous
Internal Eval uation as prescribed by Manonnmani am Sundaranar University. As per
the Choice Based Credit System (CBCS). Continuous Internal Assessnments (CIA) is
conducted on a regular schedule for all the students. The schedule for the CIA
is made known to the students well in advance and the students are advi sed not
to absent thenselves for the internal exam nations. Attendance, assignnents and
sem nars are also taken into consideration. The answer scripts are eval uated
and distributed to the students within a week after the internal tests. The
internal marks of the students are displayed in the notice board. Transparency
in internal assessment is ensured by the evaluation of the test papers, quiz,
assignnents, projects and the results are discussed in the class with the
students so that the students can know their standard and they are individually
assi sted. The students whose perfornmances are unsatisfactory are accounted and
special attention is given for their better performance in the university
exam nation. Renedial classes are conducted for the students securing fewer



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7642_Evaluation_1603865599.xls

mar ks and al so they are counsel ed personally for their problens. Students are
encouraged to solve previous year’s university exam nation question papers. The
institute notivates the students to participate in sem nars and guest |ectures
organi zed by the institution. The institution took initiative in nonitoring the
i nprovenent of slow |l earners and encouragi ng the advanced | earners by revi ewi ng
their performance in exam nation. In order to rectify the problemfaced by the
students in internal exam an exami nation cell — Internal Mdel conmittee. If
any students unable to wite the examdue to their illness and valid reason are
allowed to wite the examafter getting prior permssion fromthe internal exam
commttee through the Principal. Simlarly internal exam nation errors and
conplaints were also rectified. The regul ar absentee’s students al so called by
the exam nation cell and give counseling and take action to becone regul ar.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the begi nning of academ c year, the institution prepares the Cal endar of
Events which contains the activities and progranmes to be undertaken during the
year. It also contains the exam nation and test related nmatters. The interna
tests are included in the acaden c cal endar. However the university exam nation
time table is given by university. As an affiliated college, the University
cal endar is adhered to Coll ege academ c cal endar. In addition, an Academ c
Cal endar is prepared by the college in the beginning of academ c year with
details of all the curricular and extracurricular activities to be conducted by
the college, both at the faculty and student level. It is made available in the
form of handbook and is distributed to all the students and faculties. So the
students can understand yearly plan and accordingly they can plan their
activities. Apart fromthe Acadeni c Cal endar a department w se Action Plan for
snmoot h functioning is also prepared. This ensures curriculumenrichment through
related activities |like expert lectures, extension activities etc. Acadenic
activities are always given priority and all other activities are perforned
wi t hout di sturbing the classes. The cal endar outlines the senmester class work
schedul e, internal exam nation schedul e and external exam nation schedule. Only
head of the institution can incorporate mnor changes in academn c cal endar
whi ch he may deem fit considering the unforeseen circunstances

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nccas. edu. i n/ | QAC docunent s/ O her s/ Progr an®?0Qut cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1301 BCom Conmrer ce 61 38 62
1201 BBA Busi ness Adm 41 39 95
inistration
1521 BSc physi cal 25 22 88
Educat i on
1506 BSc Conput er 47 47 100
Sci ence
1527 BSc Zool ogy 38 38 100



http://nccas.edu.in/IQAC/documents/Others/Program%20Outcome.pdf

1504 BSc Chem stry 42 31 73.8

1522 BSc Physi cs 51 51 100

1517 BSc Mat hemati cs 48 47 97.9

1105 BA Engl i sh 60 60 100

1105 BA Engl i sh 59 59 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://nccas. edu. i n/| QAC docunent s/ O her s/ St udent s%®0Sat i sf acti on%?20Sur vey %2
02018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Noval Payil arankam Tam | 30/ 01/ 2020
(Wor kshop)
Tam | Padai ppi | aki ya Tam | 15/ 02/ 2020
Punei vu Vel ikal (Sem nar)
Sanga Kaal am Mut hal Sanma Tam | 18/ 06/ 2020

Kaal am Varai Tam |
Kavi t hai n Por ul neri um
Sel nerium (Sem nar -

Onl i ne)
Sem nar on UGC Cui del i nes Engl i sh 16/ 09/ 2019
and Research
Sem nar on Crash Course Engl i sh 06/ 04/ 2020
on Marxi sm
Sem nar on Online Crash Engl i sh 02/ 06/ 2020
Course on Eli zabet han
Poetry
Seminar on E- Craft in Engl i sh 11/ 06/ 2020
Resear ch
Facul ty Devel opnent Engl i sh 13/ 06/ 2020

Programon “Life Skills
for a Smart Life”

Sem nar on El ectro Engl i sh 16/ 06/ 2020
Lear ni ng Features and



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7642_Pass_percentage_1603866438.xls
http://nccas.edu.in/IQAC/documents/Others/Students%20Satisfaction%20Survey%202018-19.pdf
http://nccas.edu.in/IQAC/documents/Others/Students%20Satisfaction%20Survey%202018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7642_Research_Fund_1603866639.xls

Enhanced Conmmuni cati on

Facul ty Devel opnent Engl i sh 29/ 06/ 2020
Program on “Teachi ng of
Language Skills”
Two Days Wor kshop on Mat hemat i cs 06/ 08/ 2019
LaTex
Recent Trends in Al gebra Mat hemat i cs 20/ 02/ 2020
and G aph Theory
Onl i ne Workshop on Mat hemat i cs 02/ 06/ 2020
mat hemat i cal Sci ences for
CSI R-NET, SET, GATE
Nati onal |evel webinar on Physi cs 17/ 07/ 2020
“Nano structures-gas
sensi ng”
Nati onal |evel webinar on Physi cs 03/ 06/ 2020
“Recent trends and
chal | enges in advanced
Physi cs”
Webi nar on Menbranes for Chem stry 26/ 05/ 2020
wat er purification
One day National Level Chem stry 23/ 06/ 2020
Webi nar on Conti nuous
Fl ow of Chem stry and
Product s
Sem nar on “Why shoul d | Chem stry 01/ 10/ 2019

do Academ c Research?”

Enmerging Trends in
Resear ch ( TEHNOTHI RST* 19)

Conput er Sci ence

04/ 09/ 2019

I nt ernati onal Webi nar on
Dat a Sci ence

Conput er Sci ence

09/ 06/ 2020

Nati onal Webi nar on Shape
yourself in digital world

Conmput er Sci ence

27/ 06/ 2020

Webi nar on “Brunt of
sports sciences for
better performance”

Physi cal Education

10/ 06/ 2020

Vebi nar on “sel f
awar eness and goal
setting in Physical

Education and Sports”

Physi cal Educati on

27/ 06/ 2020

Sem nar on Budget BBA 07/ 08/ 2019
Anal ysi s -2019
Sem nar on Product BBA 19/ 07/ 2019
Devel opnent
Guest Lectures on Indian BBA 14/ 08/ 2020
financial System
Onl i ne student BBA 29/ 05/ 2020
orientation programre on
chal I enge the chal |l enge
Online FDP on “proj ect Conmer ce 29/ 05/ 2020

proposal preparation for




scientific research”

participation during
covid 19 pandenic

Nati onal Level FDP on , Conmer ce 15/ 06/ 2020
“Witing Skills For
Quality Research”
El ectropathy Practices Soci al Work 29/ 01/ 2020
Wor kshop On Conpassi onat e Soci al Work 04/ 03/ 2020
Li steni ng And Enpat hy
Intercoll egiate Soci al Work 24/ 03/ 2020
Conpetition On Sexual
Har assnent
Services of one stop Soci al Work 13/ 02/ 2020
centre
I nter generational Soci al Wrk 18/ 03/ 2020
di al ogue (UN75)
Webi nar on social work Soci al Work 29/ 05/ 2020
response and intervention
during covid 19
Mul ti st ake hol ders Soci al Work 14/ 06/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Tam | 1
Engl i sh 1
Mat hemat i cs 1
Commer ce 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 0



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7642_Awards_won_1603868002.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7642_Incubation_centres_1603868153.xls

Nat i onal BBA 2 1
Nat i onal Comer ce 1 4.3
Nat i onal Soci al Work 1
I nt ernati onal Tami | 8 0
I nt er nati onal Commr ece 6 5.3
I nt ernati onal Engli sh 3 5.22
I nt ernati onal Chem stry 1 0
I nt er nati onal PG Commr ece 2 5. 87

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Tam |

Mal ayal am

Engl i sh

Mat hemat i cs

Zool ogy

Conmput er

Sci ence

Commr ece

Soci al

Wor k

AWl N]JOIDN]®

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

Nat t upur a Dr. A Moder n 2019 0 0 0
OQppari Paa | Sujatha Tham zh

dal kal i | Joi ce Reasear ch

Vi davi yar

Ni | ai
Aai vupar va Dr. S Moder n 2019 0 0 0
iyil Padma Thankam Tham zh
nabhapur am Reasear ch
Aranmanai y
in

Si r pangal
Kunar i nava Dr. M Cl assi cal 2019 0 0 0
tta Paranmp Peri | Tham zh
ariya Unav Threse
ukkal il Ki

zhangukal
Kal ari pait Dr. M Mbder n 2019 0 0 0
tumPira Peri | Tham zh
Thar kkappu Threse Reasear ch



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7642_journals_notified_on_UGC_1603868503.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7642_Books_and_Chapters_1603868630.xls

Kal ai kal um

U avi yal Dr. T. Cl assi cal 2019 0
Paar vai yi | Little Tham zh
Mant har ai Mary
Sool chi
Padal am
Thodai naya Dr. A Tham zh 2019 0
m and Suj at ha Language
C nema Joi ce and
Songs Literary
St udi es
Pur anaanut Dr. S Moder n 2019 0
til Sunma Tham zh
Kaanal agum| Maheswari [Reasear chO
Arivurai ka
I
Kavi gnar Dr. Seemn Moder n 2019 0
P.Vijay Ka Mol e . N Tham zh
vi t hai kal i Reasear ch
| Penn
Environnen | Dr. Kavin |Journal of 2020 2.835
t al M cheal Ki ng Saud
friendly Uni versity
synt hesi s — Sci ence
of carbon 32
nanopl at es
supported
Zn0O
nanor ods
for
enhanced d
egradati on
of dyes
and
organi c
pol I utants
with
vi sible
l'i ght
driven pho
tocatal yti
c perform
nce
Spectrosco [Dr. M Anma |Studies in 2020 0
pi c, | anat han I ndi an
Frontier Pl ace
Orbitals Nanes
and NBO
anal ysi s
of 3-Pyrid
i necar boxy
lic acid h
ydr azi de-
DFT net hod

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7642_Bibliometrics_1603869550.xls

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Vibrationa [Dr. M Ama |Journal of 2019 0 0 0
I | anat han Mol ecul ar
spectral, Structure
density
functi onal
t heory and
nol ecul ar
docki ng
anal ysi s
on 4-nitro
benzohydr a
zi de
Investigat |[Dr. M Ama [Internatio 2019 0 0 0
ions On | anat han nal
The Jour nal of
Opti cal Scientific
And Technol ogy
Mechani cal Resear ch
Properties
O Non
Li near
Optical Cr
eatininium
Phosphi te
Single
Crystal
Spectrosco [Dr. M Ama |Internatio 2019 0 0 0
pic (U, | anat han na
NVR) | nves Jour nal of
tigation, Scientific
Anti M crob Technol ogy
ial And Resear ch
Mol ecul ar
Docki ng
Anal ysi s
O 2,3- D
chl or onaph
t hal ene- 1,
4-Di one
Vibrationa [Dr. M Ama Asi an 2020 0 0 0
| Spectros | | anathan |Journal of
copi c chem stry
Anal ysi s
of 10H-Di b
enzo[ b, e] |

2, 4] oxazin
e and I nve
stigate
their
Struct ural
Reactivity




by DFT Com
put ati ons
and
Mol ecul ar
Docki ng
Anal ysi s
Encryption |Ms. Reena |[Internatio 2019 0 0
techni ques | Cat heri ne nal
to ensure Vv Jour nal of
data confi I nnovati ve
dentiality Technol ogy
in cloud and
Expl ori ng
Engi neerin
g
Human Dr. S Internatio 2020 0 0
Behavi our Sushma nal
and Behavi Jeni fer Jour nal of
ourism A Psychol ogi
Psychol ogi cal Rehabi
cal Perdpe [itation
ctive on
Ropbert J.
Conl ey’ s
Cher okee
Dragon
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Seni na 147 441 110 104
rs/ Wor kshops
Present ed 0 1 0 0
papers
Resource 0 1 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
O dage Hone visit |Snjeevi O dage home 3 42
Eye canp - Sanko
eye Hospital,
Mar t handam
Eye canp - Sanko Nanjil catholic 4 53
eye Hospital, coll ege of arts and
Mar t handam sci ence Sanko eye
hospi t al
TB — Awar eness Nanjil catholic 7 132



https://assessmentonline.naac.gov.in/public/Postacc/Index/7642_Index_1603869989.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7642_Faculty_participation_1603870143.xls

Progr ame col l ege of arts and
science Health care
wor kers from
Aasari pal | am
Per unchi | anpu Conmrer ce 4 60
Mental |y Retarded
Hone Visit
NSS NSS 2 27
Awar eness cl ass Trivandrum soci al 3 3
about Life Skils service society
Less drinking nore | Kanyakumari Soci al 3 3
t hi nki ng service society
Drug Awar eness Don Bosco N vi as 3 2
Trivandrum
Cancer awar eness Kottar soci al 6 2
pr ogr ame services society
Free eye nedi cal Sur aksha Communi ty 3 2
canp centre for famly
heal t h

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

cel ebration

Soci al

Wel fare Govt
of Tam | nadu

Benefited
Drug awar eness Recogni tion M nistry of hone 1
affairs
Wonens day Awar d Depart ment of 2

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Vi ol ence KI DS Awar eness 3 6
agai nst wonen Pr ogr amme
and laws to
prevent thent
Swachht a Bhar at VHRD, O Swachh Bhar at 1 38
Action
Swachht a Bhar at VHRD, GO HElI Social resp 2 20
onsibilities
Swachhta Action VHRD, O One day Online 3 30
Pl an Wor kshop on
Swachhat ha
Action Pl an
Ext ensi on Depar t ment Mental |y 4 60
Activities Ret ar ded Hone



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7642_Extension_1603870547.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7642_Awards_for_extension_1603870705.xls

Visit
Swachht a Bhar at YRC Tree plantation 4 106
Awar eness
programe for
cl eanl i ness
Swachhta Action MGNCRE Clean India 2 64
Pl an
Swachht a Bhar at VHRD, GO Swachhta action 1 12
pl an
preparation
FDP Mahat hma Gandhi Facul ty 1 10
Nat i onal Devel opnent
Counci | of Pr ogr amme
Rural Education
Sem nar Scott Christian Nat i onal 2 20
Col | ege, Sem nar
Nager coi |
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Communi ty 20 Resour ce 10
or gani sati on nmobi li zati on from
pr ogr anme the community
Concurrent field 47 Ni | 90
wor k
I nternship 47 Ni | 22
I nternship 3 Ni | 15
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Project work |Proje

Travancore
Ti tani um
Product s

Ltd.,
Kochuvel i, T
hi ruvanant ha

puram

ct work

06/ 12/ 2019

06/ 03/ 2020

Project work |[Proje

Gover nnent
Hi gher
Secondary
School ,

Mar ayanut t om

ct work

06/ 12/ 2019

06/ 03/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7642_Students_in_extension_1603876592.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7642_Collab_activities_1603876599.xls

Proj ect work [Project

wor k

Nanjil Mk
Pl ant,
Mul agunoodu,
Kanyakunar i
District

06/ 12/ 2019

06/ 03/ 2020

Proj ect work [Project

wor k

Vi j ayamnohi ni
MIIs,
Thirumala, T
hi ruvanant ha
puram

06/ 12/ 2019

06/ 03/ 2020

Proj ect work [Project

wor k

Coi r
Factory,
Al appuzha

06/ 12/ 2019

06/ 03/ 2020

Proj ect work [Project

wor k

A dage Hone
in Thiruvana
nt hapur am
District

06/ 12/ 2019

06/ 03/ 2020

Proj ect work [Project

wor k

The Dal e
Vi ew
Integrated R
ehabilitatio
n Centre for
Addi cts
Punal al , Thi
r uvanant hapu
ram

23/ 12/ 2019

06/ 03/ 2020

Proj ect work [Project

wor k

Kel tron
Equi pnent
Conpl ex,

Karakulam T
hi ruvanant ha
puram

23/ 12/ 2019

06/ 03/ 2020

I nternship

I nt ernship

Ni rmal a
Medi cal
Centre
hospi tal,
Muvat t upuzha

01/ 06/ 2020

03/ 07/ 2020

I nternship

I nt ernship

Mds Ofice,
Kazhuvant hi t
tai

01/ 01/ 2020

30/ 06/ 2020

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

The dal e view

25/ 09/ 2019

To establish a
associ ati on
bet ween the two
institutions for

f or mal

initiating
progranmes to
address the problem

50



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7642_Linkages_1603877056.xls

of society

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
127.5 93.2
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Canmpus Area Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
BONI FON ERP Ful l'y 1 2020
4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 10176 1733035 241 37238 10417 1770273

Journal s 65 84470 5 3030 70 87500
e-Journal s 1 3400 0 0 1 3400
CD & Video 158 3950 10 500 168 4450
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Dat a Ent ered/ No

t Applicable !'!!

File

Vi ew

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7642_MoU_1603877307.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7642_augmentation_details_1603877902.xls
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Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 256 86 59 70 12 12 17 40 0
g
Added 45 0 0 0 0 1 0 100 0
Tot al 301 86 59 70 12 13 17 140 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

140 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
167.8 14. 3 125.3 124. 4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col l ege i s nanaged by the college conmttee consisting of Bishop as a
chai rman, Secretary and Correspondent, Bursar, Principal and University
Representative. There are also 29 Board Menbers who hel p the nanagenent to run
the Coll ege. The Secretary of the College inplenents the policy decisions taken
by the managenent though the Principal. The nain role of the nmanagenent is to
create and provide necessary infrastructure for the academ c activities such as
construction of class roons, Laboratories anbng others and nai nt enance of
physical facilities. The finances of the College are nanaged by Secretary and
Bursar. The secretary is enpowered to appoint the staff nenbers based on the
requi rements with the approval fromcollege conmittee. The Principal |ooks
after the entire acadenmic related activities of the Coll ege assisted by the
Heads of the Departnments and the Ofice. The College office assists the
Principal in carrying out entire acadenm c and admini strative activities of the
college. Also different conmttees have been constituted for carrying out and
coordi nati ng acadenm ¢ and extracurricular activities. Each comittee consists
of convener and few staff nenbers from various departnents. Practice | 1. Staff
council: The Principal conducts the Staff nmeeting to elicit their views on
academ c activities of the College, thus naking them part of the decision
maki ng process. 2. IQAC is functioning to pronote quality education in the
coll ege. 3. Admission Conmittee with Principal and head of the departnents has
been constituted to carryout admission related work. Practice Il 1. 4. Cenera
Discipline Committee to maintain discipline in the college prem ses. 5.

Uni versity Liaison Conmttee takes care of the grievances related to
exam nation of the students. 7. Festival and Celebration Cell to make
arrangements for festivals and various celebrations. 8. Internal Exam nation
conmmittee to prepare the tine table and conduct the Internal and Model




Exam nations. 9. Career guidance cell 10.Public relation cell 11. Pl acement
cell 12. Internal marks grievance commttee 13. Fine arts club 14. Anti raggi ng
commttee 15. Library advisory comrttee 16. Acadenic audit conmittee 17.
Winen’ s cell anong ot hers.

http://nccas.edu.in/IQAC/documents/Others/Academic%20support%20facilities. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Depar t nent 71 321075
frominstitution Schol arshi p
Fi nanci al Support
from O her Sources
a) Nati onal Nat i onal 183 1033600
Schol ar shi p
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 23/ 10/ 2019 433 NACCAS
Per sonal 20/ 08/ 2019 360 NACCAS
Counsel I'i ng
Ment ori ng 01/ 08/ 2019 104 NACCAS
Renedi al coachi ng 10/ 07/ 2019 969 NACCAS
Conmruni cati on skil | 04/ 07/ 2019 17 KI DS i nternational
care centre
nager coi |
G oup Ganes (skill 03/ 07/ 2019 17 Depart ment of
devel opnent) Soci al Work
Language | ab 03/ 07/ 2019 535 NACCAS
Personal ity 01/07/ 2019 17 The dal e view
Devel opnent
Bri dge Course 17/ 06/ 2019 441 NACCAS
Speci al coachi ng 11/ 06/ 2019 60 Annai Ada Centre
for class toppers
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities



http://nccas.edu.in/IQAC/documents/Others/Academic%20support%20facilities.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7642_Scholarships_1603880331.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7642_Development_Schemes_1603880822.xls

2020 TNPSC 8 8 0 0
2020 UPSC 5 5 0 0
2020 Car eer 77 102 1 12
Counsel i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
- 0 0 Private 6 4
Fi nance
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 M A Tam | RPA Col | ege B. Ed.
of
Education, M
anoot t ukadai
2020 10 M Sc Mat hemat i cs B. Ed. B. Ed.
Col | eges
2020 18 B. Sc Mat hemat i cs NMCC, M Sc
Mar t handam
Nanj i |
Catholic
Col | ege ,
Devi Kumari,
Kuzhi t hurai .
2020 10 B. Sc Mat hemat i cs Grace B. Ed
Col | ege,
Christian
col | ege of
Educat i on,
Mar t handam
2020 27 B. Sc Physi cs Nanj i | M Sc
Cat holic
Col | ege of
Arts and
Sci ence, Kal
i akkavil ai .,



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7642_Guidance_1603880969.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7642_Placement_1603881187.xls

Nesanony
Menor i al
Christian Co
Il ege, Mart ha
ndam Holy
Cross
Aut ononmous C
ol | ege, Nager
coil., St.
Jude’s Colle
ge, Thoot hoor
, Muslim
Arts
Col | ege, Azh
agi amandapam

2020

B. Sc

Physi cs

Nager coi
Institute of
Co- operative
Managenent ,

Nager coi |

Di pl oma in
Co- operati ve
managenent

2020

B. Sc

Physi cs

G ace
Col | ege of
Education, P
adant hal unoo
du. ,

Si ddhart ha
Col | ege of
Teacher
Education, M
anj al unoodu.

B. Ed

2020

M Sc

Physi cs

Si ddhart ha
Col | ege of
Teacher
Education, M
anj al unoodu.
, Nesamony
Menor i al
Christian
Col | ege,
Mar t handam ,
NVKSD
Col | ege of
Educati on,
At toor.,

G ace
Col | ege of
Education, P
adant hal unpo
du., St.
Joseph
Col | ege of
Education, V
i zhunt hayanb
al am

B. Ed

2020

28

BBA

Busi ness Adm
instration

Udaya Schoo
of

MB. A




Engi neeri ng,
Mari a
Col | ege of
Engi neeri ng
and
Technol ogy,
Scot t
Christian
col | ege,
Nar ayanaguru
Col | ege of
Engi neeri ng,
Jeppi aar
Engi neeri ng
col | ege,
Nesanony
Menori al
Christian
col | ege

2020

32

B. Com

Comrer ce

Nanj i | M Com
Catholic
col | ege,
Sree Devi

kumar i
col | ege,

Kuzhi t hur ai ,
Nesanony
Menor i al
Christian
Col | ege,

Mar t handam
Wnen' s
Christian
Col | ege,
Nager coi

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 2
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Intercoll egiate cricket District |evel 1
chanpi onshi p

I nternati onal wonen’s day District |evel 3
cel ebration

Hand bal | District |evel 21

Vol | ey ball District |evel 2

Cri cket Intercoll egiate | evel 8



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7642_Progression_1603881637.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7642_Qualifying_1603881746.xls

Chess Intercol |l egiate | evel 1

Athletics Intercol |l egiate | evel 23

Foot bal | Intercol |l egiate | evel 13

Swi mi ng Intercol |l egiate | evel 1

Vol | eybal | Intercoll egiate | evel 5
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

Number of
awards for
Sports

National/
Internaional

Number of
awards for
Cultural

Student ID
number

Name of the
student

2020

“Ci nema
Aakhyanam
Praneyam A
aswat hanam

" (mal)

Nat i onal 0

1

Abitha S

2020

“Ci nema
Aakhyanam
Prameyam A
aswat hanam

" (mal)

Nat i onal 0

Faneeha
Farvin HF

2020

“Cl nema
Aakhyanam
Pranmeyam A
aswat hanam

(mal)

Nat i onal 0

Almna S

2020

“Ci nema
Aakhyanam
Prameyam A
aswat hanam

" (mal)

Nat i onal 0

Nafritha N

2020

“Ci nema
Aakhyanam
Pranmeyam A
aswat hanam

(mal)

Nat i onal 0

Ji ncy
Vijayan V

2020

“Ci nema
Aakhyanam
Pranmeyam A
aswat hanam

" (mal)

Nat i onal 0

Althaj S

2020

“Ci nema
Aakhyanam
Pranmeyam A
aswat hanam

(mal)

Nat i onal 0

Saffrin S

2020

“Ci nema
Aakhyanam
Prameyam A

Nat i onal 0

Pavithra P
S



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7642_Activities_Organised_1603881970.xls

aswat hanam

” (rr.al )
2020 “Ci nema Nat i onal 0 1 9 Vi shnu
Aakhyanam Priya A B

Prameyam A
aswat hanam

" (mal)
2020 “Ci nema Nat i onal 0 1 10 Soj a
Aakhyanam Merlin AV

Praneyam A
aswat hanam
” ( rml )

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Coll ege has a Students’ Council whose nenbers are elected by the students’
for a period of one acadenmic year. Two representatives (Boy and Grl) from each
cl ass woul d assist them The council functions under a constitution that
del egates various powers and functions which are ainmed at providing active
assi stance and support towards the Coll ege adm ni stration. The Students’
Council also assists the College adm nistration by strictly inplenenting
disciplinary matters. The Students’ Council maintains healthy rapport between
the student community and the Col |l ege administration which is visible in the
out st andi ng performance of the students both in scholastic as well as
nonschol asti ¢ areas and nmekes the students feel a belonging to their alm
mater. Cultural activities provide exposure to students who can actively
participate, conduct cultural programes. Separate commttees will function
under the gui dance of teaching staff. In all celebrations and festivals
students were included. They thensel ves take the responsibility and take
initiatives for the successful conpletion of the program The college al so
encourages extracurricular activities Sports and Ganes. The col | ege has
provi ded excellent sports facilities for the students for their all-round
devel opnent. It has a | arge i ndependent playground for Football, Cricket,
Hockey, Kho- Kho.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

As per Rule 7 of the Tam | Nadu Societies Registration Rules 1978 Al umi of
Naccas Regi stered on 05.02.2017. Rev. Fr. ECKERMEN S M CHEL conceived the idea
of formng a former students association of the college. Students fromthe
seni or batches are inducted into the alumi association during the annua
general body neeting held during Decenber every year. The association functions
by strictly abiding the existing constitution. The Alumi association acts as a
bri dge between the nostal gic past and the hopeful future. The association

envi sages a handful of initiatives that bring together our alumi and students
under different schenes. The successfully placed alumi act as a connecting
link for the professional aspirations of our students.

5.4.2 — No. of enrolled Alumni:

814

5.4.3 — Alumni contribution during the year (in Rupees) :

162800



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7642_awards_in_activities_1603882370.xls

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Executive Meetings (4): During the Annual Planning Meeting, M. Lisy was
sel ected as the new Alumi Associate Secretary. Three executive comittee
(31/12/ 2019, 15/2/2020, 02/03/2020) and were held this year. Alumi Day (1): It
was cel ebrated on 31/12/2019 from9 a.m to 3.30 p.m Alumi General Body
Meeting was al so held the sane day where new executive conmttee nenbers were
el ected: We had 4 programmes where Alumi are invited to the college to
interact with students. The Alumi association is noving a head with selfless
intentions for the growth and devel opnent of coll ege and society around. The
association will continuously work towards its vision for a better tonorrow

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Coll ege is nmanaged by the Committee which has nom nated the Secretary and
correspondent to | ook after the entire adm nistration of the College. The
Princi pal |ooks after the academ c-related activities of the Coll ege assisted
by the Heads of the Departnments and the Ofice. The College Cormittee takes the
policy decisions on the basis of inputs provided by the Principal gathered from
t he Hi gher Education agencies like the University, Directorate of Collegiate
Education, Regional Joint Director of Collegiate Education, etc. The Secretary
of the College inplenents the policies of the managenent though the Principa
and the Principal in turn get things done through the Heads of the Departnents
and other faculty nenbers. The Coll ege office assists the Principal in the day
to day adm nistration of the College. The College is managed by the coll ege
comm ttee consisting of Bishop as a chairman, Secretary and Correspondent,
Bursar, Principal and University Representative. There are also 29 Board
Menmbers who hel p the nanagenent to run the College. The main role of the
managenent is to create necessary infrastructure such as Buil dings, classroons,
Laboratories etc. and mai ntenance of it effectively with support from Board
menbers. The finances of the College are managed by Secretary and Bursar. The
secretary may appoint the staff nenbers with the approval from Board nenbers.
The academi ¢ and extracurricular activities are managed by Principal. Al so
different committees have been constituted for carrying out and coordinating
academ c and extracurricular activities. The Staff menbers of all the
departnents have been nmade the part of these committees, thus naking them part
of decision making process. The list of cormittees and its activities is as
follows. 1. Staff council which consists of Head of the Departnents as nenbers.
Bef ore the begi nning of the senester the principal convenes the staff counci
neeting to chalk out the plan for the preceding senester and details regarding
wor kl oad, subject allocation to the teacher, Tinme Table and Lesson Plan are
t horoughly di scussed in the nmeeting. Thereafter staff neeting is conducted by
the Head of the Departnents and are informed about the decision taken at the
HOD s neeting. The Principal also conduct the Staff neeting to elicit the views
of the Staff nenbers on various day today activities of the College, thus
maki ng them part of the decision making process. 2. | QAC functioning in the
coll ege to pronote academ ¢ and adnministrative performance of this college.
Seni or nost staff nmenber has been act as the nenber of 1QAC. 3. Adm ssion
Committee with Principal and Staff menbers from various departnents has been
constituted to carryout admi ssion related work. 4. General Discipline Conmittee
to maintain discipline in the coll ege prem ses. They were take initiative to
snooth functioning of the college. 5. Whbsite Conrittee to maintain the website
and update it regularly. This year based on the stakehol ders feedback a new
website is launched in the nanme of http://ww. nccas.edu.in/. 6. University
Li ai son Committee takes care of the grievances related to the academc




activities of the students.

7. Festival and Cel ebration Cell to nmke
arrangenent s

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Since the college is affiliated to
Manonmani am Sundar anar University, it
follows the syllabus prescribed by the

uni versity. However there is an
opportunity for the staff nenbers to
prepare and submit the syllabus review
whenever new syl labus is published by
the university. The staff nenbers
t horoughly study the syllabus and if
any changes are required to be made in
the syllabus, then it is notified to
the board of studies through the
Regi strar after approval from
principal. In this way the coll ege
hel ps the board of studies in the
devel oprment of curricul um

Teachi ng and Lear ni ng

In addition to traditional teaching
net hods, the teachers adopt innovative
t eachi ng nmet hods such as power point
presentations, group |earning, teaching
with nodels in science subjects,
denonstration classes in science |abs,
sem nars anmong others. A mini num of
five assignnents per paper ie one
assi gnnent per unit are given and
assignnents are graded based on the
quality of content, text books and
materials referred for witing an
assignnent. This ensures that the
students learn the subjects on their
own. Students are encouraged and given
on duty leave to attend sem nar
conferences and Quiz prograns etc. This
i nproves the know edge base of the
students not only in the subject they
have chosen but also in other streans.
Al so attendi ng sem nar inproves the
presentation skills of the students.
Students are provided with previous
year university exam nation question
papers and question papers al so worked
out at the end of the senester.
Industrial visits are organized every
year especially for final year students
to inprove their practical know edge.

Exam nati on and Eval uati on

As per the university norms, three
internal tests are conducted in every




senmester. The exam nation scheme is 25
mar ks for Internal test and 75 marks
for University exam nation. The
internal examination conmittee is
responsi ble for preparing the tine
tabl e and conducting the internal test.
As per the university norms, highest
mar ks scored in any two of three
internal tests are taken for conputing
internal marks. For post graduate
students, five marks are allocated for
sem nar which is part of internal nmark.
The internal test papers are val uated

in a fair and transparent manner. |f
the student is not satisfied with the

approach the staff nenmber who val uated

t he student

all otted,
i nt erna

award of internal narks, he/she can

paper for seeking clarifications. If
is still not satisfied with

the eval uation process and marks

the student can approach the

gri evance cell which has been

constituted by the Principal. For
practicals, the exanmi nation schene is
50 marks for Internal and 50 marks for
Uni versity practical exam nation. The
internal marks in practical papers are
awar ded based on the perfornmance of the
students in nodel practica
exam nati on.

There are five research departnents in

Resear ch and Devel opnent

the college nanely Tami |, Physics,
Chemi stry, Comrerce and Soci al

whi ch have been approved by the
Manonnmani am Sundar anar Uni versity.
There are 14 approved research gui des
in the college and totally 16 students
are pursuing PhD in various research
centres of our college. The coll ege
noti vates and encourages the students
and staff nenbers to publish their
research work in peer reviewed journals
wi th good inmpact factor. The staff
menbers are provided with incentives
for each publication. On duty |leave is
given to attend sem nar and

conf erences.

wor k

The coll ege has wel | equipped library

| CT and Physica

Li brary,
I nstrunent ati on

Infrastructure /

wi th good number of books and journals.
Separate and spaci ous readi ng roons are
avai |l able for Graduate and doct oral
students. Visitors of the Library are
recorded in the walk in register.
Journal s, Magazi nes, News Papers are
subscribed for the Library regularly.

Good nunber of conputers is avail able
inthe Elibrary for the benefit of




students. LCD Projectors are avail able
in all the class roonms. The nanagenent
ensures proper mai ntenance of the class
roominfrastructure availing the
services of the college electrician,
pl unber and cl eaning staff. An
auditoriumw th 2500 seating capacity
and air conditioned Semi nar Hall wth
200 seating capacity is available in
the canpus for various acadenic
pur poses.

Human Resour ce Managenent

The admi ni strative section of the

col l ege is headed by Prinicpal who
gui des the office manager, office staff
and non teaching staff menbers. The

staff menbers who are in the need of
| eave or perm ssion can approach the
principal and submt their |eave
application form A health centre with
qualified staff nurse is functioning in
the college for the benefit of students
and staff nenbers. Separate roons are
avail able for boys and girls in the
heal th centre

I ndustry Interaction / Coll aboration

visits and study tours are
t he departnents of our
col | ege.

| ndustri al
organi zed in al

Adm ssion of Students

The UG admi ssion in the coll ege opens
after the publication of results for
pl us two students and PG adm ssion
after the publication of results for
UG There is an admi ssion committee
conmprising principal as chairmn and
head of the departnents as nenbers. The
conmm ttee scrutinizes all the
applications received and the students
are adm tted based on the results in
the plus two exam nations for UG
programes and Under graduate marks for
PG progranmes. Preference is given to
top scorers. Preference is also given
to mnority students and economically
backward students

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege has inpl enmented whats app
system for dissemnation of information
related to academ ¢ and adm nistrative
activities. e library is functioning in
the college for the benefit of students
community. In the current academ c year
t he managenent | aunched a new website

for the college and al so i nplenent a

Manage I nformati on systemin order to

update the students and staff




i nformation system

Adm ni stration

Good number
in the college office.
comput ers have been connected with

server.

of conmputers are avail abl e

Al the

Fi nance and Accounts

Fi nance and account section is fully
computerized with dedi cated software

Student Admi ssion and Support

dat e of

Det ai | s about adm ssion process and

i ssue of application are put in

the coll ege website A student database
is maintained in the college Support is
provided to apply online for

schl oarshi ps Internal narks are entered
in the webportal Students can downl oad
hal |l ticket from University website

Exam nati on

Since the college is affiliated to
Manonmani am Sundar anar Uni versity,
senester exam nations are conducted by
the University. However, three interna
tests are conducted in each senmester as
stipulated by University. Teachers who
handl e the particul ar paper prepare the
guestion paper and submt it to
exam nation conmm ttee through email
The internal marks are upl oaded in the
uni versity website through the
dedi cated web portal. The processes
related to university senester
exam nation such as exam fee paynent,
downl oadi ng of hall ticket, revaluation

i f any have been made onli ne.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 0 0 0 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2020 FDP on - 04/ 02/ 2020 |05/ 02/ 2020 59 0
Research |
ndi cators,

Publ i shi ng



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7642_Faculty_Emp_1603884206.xls

Et hi cs and
Predat ory
Jour nal

2020

El i zabet ha
n Poetry

02/ 06/ 2020

08/ 06/ 2020

19

2020

El ectro
Lear ni ng
Feat ur es
and
Enhanced C
ommuni cat i
on

16/ 06/ 2020

18/ 06/ 2020

19

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Chenpai nt and
Li breoffice
Suite Witer

Online FDP on G

04/ 05/ 2020

10/ 05/ 2020

Two week MOOC
wor k shop for
col | ege
t eachers on
Managenent of
Envi ronnent and
its resources

28/ 04/ 2020

11/ 05/ 2020

14

soci al work
i ntervention
during covid 19

27/ 04/ 2020

01/ 05/ 2020

Two weeks FDP
on Managi ng
Online cl asses
and co-creating
MOCCs

24/ 04/ 2020

06/ 05/ 2020

13

HEl Soci a
Responsi bility
(Skills for
working in
Teans)

08/ 02/ 2020

12/ 02/ 2020

Short term
cour se- SWAYAM
Fi nanci al
accounting
Anal ysi s

01/07/ 2019

30/ 09/ 2019

90

Pr oj ect
Proposal for
Fundi ng
Agenci es:
Preparation and

16/ 05/ 2019

17/ 05/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7642_Development_training_programmes_1603884627.xls

submi ssi on
Pr ot ocol

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
25 25 2 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The managenent Uniforms for supportive 1. Fee concession for
contributes an anount staff nenbers, Festival deserved and needy
equal to the enpl oyee Bonus for adm nistrative |students 2. Well equi pped
share for EPF , Group and supportive staff health centre is
i nsurance, Festival bonus functioning in the
and Uniform Staff coll ege prem ses with
menbers may avail Medi cal qualified staff nurse.
Leave based on their Separate roons are
requi renent, Well avai | abl e for boys and
equi pped health centre is girls in the health
functioning in the centre. 3. During
college, On duty leave is Christmas cel ebration, a
provided to staff nenbers m ni mum of five students
for participating in are selected from each
sem nar s/ Conf er ences departnent and provi ded
wi th financial support.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Since the college is affiliated and self finance college, its finances are
managed by the secretary and financial admnistrator (Bursar). There are three
i nternal auditors who check the bills, vouchers and the expenditure incurred on

various heads. They subnmit a detailed audit report to the college conmttee.
The internal audit is done once in three nonths. The External audit is done by
Arocki asany Charles chartered accountants based in Madurai. The external
auditors check and verify the expenditure incurred on various heads and report
the details of the audit to the managenent of the college and the Governnent.
Al so the audit report is placed before the college comittee.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7642_Training_Programmes_1603885851.xls
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7642_Funds_or_Grants_1603886010.xls

Yes/No Agency Yes/No Authority

Academ ¢ No Ni | Yes | QAC of the
Col | ege

Admi ni strative No Ni | Yes | QAC of the
Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents teachers neeting is organized every senester in which Secretary and
Princi pal address the parents. 2. Parents are inforned about the attendance
details of their wards and marks scored in the internal exam nations. 3. Staff
in charge of each class neets the parents individually and try to rectify their
doubts and grievances if any.

6.5.3 — Development programmes for support staff (at least three)

1. Covid-19 Awareness program 2. Online training progranme on using of
Managenent | nformati on system software 3. Awareness programe on Desktop
Publ i shi ng

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. AQAR submi ssion for 2019-20 2. Participation in NIRF ranging 3. Getting
approval for 12 B from UGC

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Onam 07/ 09/ 2019 07/ 09/ 2019 1392 655
Cel ebration
Chri st mas Day 21/ 12/ 2019 21/ 12/ 2019 1392 655
Cel ebration
Pongal 11/ 01/ 2020 11/ 01/ 2020 1392 655
cel ebrations
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7642_Quality_Initiatives_B_1603887013.xls

In this academ c year the coll ege purchased the followi ng Hardware 1. Lenovo
Rack Server with Intel ® Silver 4110 with 2.10 G Hz Speed, RAM-32 GB 2. Dell
Tower Server - 2.Nos, Wth Intel ® Xenon ® Processor, E3-1225 V5 @3.30 G hz
speed, RAM 16 GB each 3. Sophos Fire Wall with three year license 4. L2 Switch

— 1 no 5. 24 port

- Network Switches — 15 Nos 6. 65 KVA Online UPS 7.
Transformer with installed capacity of 11 KV 8. Ordinary |ights were changed

New

with LED light in all buildings
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for lift Yes 4
Ranp/ Rai | s Yes 4
Rest Roons Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

2019- 2020

St udent s Hand Book

10/ 06/ 2019

The students handbook
detai | ed about the
col l ege Rul es and

Regul ations |ike rules

for adm ssion, procedure
for applying | eave,
I'ibrary rules, genearal
di scipline, rules and
regual i on for
preventation and
prohi bition of Ragging
and attendence

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Rain water

harvesting e

Use of sol ar

power e

Reduci ng pl astics ¢« SWACHHTA
Bharath Clean India programme ¢ Tree plantation

7.2 — Best Practices



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7642_Inclusion_1603899968.xls
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7642_promotion_activities_1603900243.xls

7.2.1 — Describe at least two institutional best practices

1. Title of the practice: TEACH. Teach to Transform Top, Educate, Awesone,
Cheerful and Hel pful To provide higher education to all, especially the
econom cal | y weaker sections of society, transcending caste, comunity, gender
and religion and transformthose into persons who realize their awesone
potential and becone achievers in life by occupyi ng topnost positions and who
cheerfully and enthusiastically help people in simlar situations to overcone
all odds with belief in thenselves in God. 2. Goal ¢ To provide higher
education to all irrespective of their comrunity, gender etc. ¢ To provide
education to econonically weaker sections of the society ¢ To provi de necessary
support and infrastructure to students 3. The Context There are significant
i nequalities in access to higher education and students from nost di sadvant aged
sections are remaining under represented in higher education. Keeping these in
m nd, the College was established in the year 2012 with its vision and m ssion
of striving to be a world class Institution in transformng |ives of students
through an innovative, professional, conpassionate approach and al so provide
i nnovative educational opportunities to weaker and underprivileged sections of
the society to learn, grow, prosper and liberate (transform the world

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://nccas. edu.in/l QAC/ docunent s/ & her s/ Best %20Pr acti ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

This Institution was established with a vision of providing quality higher
education to students belonging to socially, econonically backward cl asses.
True to its vision our college has taken nany initiatives for upliftnment of
students especially girls. Total 2042 students are pursuing higher education
out of which 1392 students are girls. Grls students from nei ghboring state of
kerala al so pefer to study in our college because of quality education offered
and kind of disciplines maintained in the college prenises To enpower wonan
after coll ege hour vocational classes are conducted in the canpus. The
vocational classes are being conducted with the aimof not only inproving their
educational status level, but also inproving the confidence. The vocati onal
training progranmes are conducted in art and craft, tailoring, driving etc.
These initiatives help themfind their voice heard in the society and al so give
econom ¢ i ndependence by inproving the econom c status. More ever driving
cl asses are being conducted by encaging private agencies to help themlicense.
This particular initiative has hel ped the students and fenmale staff nenbers to
avail benefit from governnment schenes

Provide the weblink of the institution

http://nccas. edu.in/| QAC/ docunents/ Gt hers/Institutional 20D stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e To apply integrated B. Ed course. ¢« To apply professional course MBA rura
managenment Program e« To participate in NIRF Ranking. ¢ To conduct orientation
and bridge course for fresher’'s. « To cater to the needs of slow |earners through
remedi al coaching. ¢ To participate in the Swachhta Ranki ng canpus program < To
conduct the academic audit for the year 2020-2021. < |nplenentation of Managenent
Informati on Systemin an effective way. ¢ Inprovenent in |ICT enabl ed
infrastructure. ¢ Strengthening the support for students for cultural and sports
activities. ¢ Conduct of External Acadenic and Administrative Audit. ¢ Conduct of
staff orientation on new frame work on NAAC. « To have a tie up w th placenent



http://nccas.edu.in/IQAC/documents/Others/Best%20Practice.pdf
http://nccas.edu.in/IQAC/documents/Others/Institutional%20Distinctiveness.pdf

agencies. ¢ To obtain research-funded projects ¢ To publish maxi num nunber of
international journal papers of repute ¢ To Organize nore nunber of Wrkshops and
Nati onal |evel conference



http://www.tcpdf.org

