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Date: 20.06.2013
LETTER OF APPOINTMENT

Dr. 5. Thankam, M.A ., M.Phil., Ph.D., is appointed as Assistant Professor
in Tamil on temporary basis with effect from 20-06-2013 at this college under
self~supporting basis. She will be on probation for a period of Two vears.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to vou by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should dlschﬂrge these duties with diligence
and care, :




To

Dr. S. Thankam

6/94, Azhapiamandapam,
Mulagumoodu (P.O),
K.K. District - 629 167.

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do se you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear,

11.If the details furnished by you in wvour application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or ferminate you from service at its discretion
without assigning anv reason.

> ,ﬁ-.'i Al

Secs'éltf

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Piace: K dli e ARGV? 1+ (%\Nw«@
Date: Eﬂ,q\g&l&ﬂlg . onsfire—

Mame and address of the Employee
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K.K. DISTRIGT, TAMILNADL, INDIA.

Phone: D4651-244788, Moiile 8903013368 9578683229
E<miail manficeasi@amail com T wwew naEnjilcacholiccoiegekk com

Date; 30.08,2012

LETTER OF APPOINTMENT

Dr. M. Peril Threse, M.A., M.Phil,, Ph.D., is appointed as Assistant

Professor in Tamil on temporary basis with effect from 30-08-2012 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
vour service is found satisfactory and required you will be made permanent.

It 1s mandatory for you te be present in the premises of the College during
the working hours., During the period of yvour employment yvou will devots
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to yvour
performance.

. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care,




To

Dr. M. Peril Threse
H/No. 2/182

Udayar Vilai,
Kannanoor (P.O),

K.K. District - 629 158,

9. Your services can be terminated by giving one month prior notice in writing
by the College. However. no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, vou should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

1LIF the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its diseretion
without assigning any reason.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

L
Place: l{ali Ef&{fi"*“h]“"j [ U /
Date: Za- o8, Aold Signature
Name and address of the Employee

B i'.hl:' \

v ey "‘l \ i
! !{.;_‘E" et [ ‘ﬁﬁ._,,/[ﬂf T
e



K. K. DISTRICT. TAMILNADU, INDIA.

Phane. 04651-244788. hobre 8903013368 9578683229
Eemal nanceesmamat ro WA icat ol cealieneXE o

Date: 20.06.2013
LETTER OF APPOINTMENT

Mrs. A. Sujatha Joice, M.A., M.Ed., M.Phil, is appointed as Assistant

Professor in Tamil on temporary basis with effect from 20-06-2013 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

[t is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

. You have to submit all your Degree and other certificates required for the

above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

. You will be paid salary as per the norms fixed by the management from time

to time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

Vou should not become member of any external associations / unions while
in Service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shonld discharge these duties with diligence

and care. = ;
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9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to ledve from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year,

1LIf the details furnished by you in your application regarding your
qualification, previous experience, ete. are found to he incorrect or not lrue,
you will be liable for dismissal without notice and/or such further action as
the College deems fit,

12, You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Secréfary

To

Mrs. A. Sujatha Joice
W/o. C. Binu Kumar
164, Puthukudiveruppu,
P & T, Colony Street,
Nagercoil - 629 001,

Place; J{ol fauM{wlll&l ; /H,

Date: 30,06 2012 Signature
Name and address of the Employee

Rioeel \N-A . /")7'



 NANJIL CATHOLIC COLLEGE OF ARTS &

NEDUMCODE, KALIYAKKAVILAI - 629 153.
<. K. DISTRICT, TAMILNADU, INDIA,

Phone 04651-244788, Mobils: 890301336868, 9578683229
E-mall. fanllicCas@amail com, waww enjilcatholiccolleoek ctm

Rev. Fr. Dr. 8. Maria Rajendran, A8 w058 M), MB A, MA, MSc, MPhil, PhD

Secretary

Date: 16.06.2016
LETTER OF APPOINTMENT

Dr. T. Little Mary, M.A., M.Phil.,, Ph.D., NET is appointed as Assistant

Professor in Tamil on temporary basis with effect from 16-06-2016 at this college under
self-supporting basis. She will be on probation for a period of Two years.

L.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent,

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your tirne and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

. You have to submit all your Degree and other certificates required for the

above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

. You shall not apply for any outside job while in service without prior

wrilten permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service,

You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within vour
capacity and ability and :,r should discharge these duties with diligence
and care. e f.___




To

Dr. T. Little Mary
W/o. D.C. Joyi
Manivalloor Veedu,
Vazhuthoor,
Neyvattinkara (P.O) - 695 121]

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

IL.If the details fumished by vou in your application regarding your
qualification, previous experience, ete, are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as

the College deems fit,

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to tima,

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate vou from service at its discretion

without assigning any reason.
. . L
7 QE]_:LI:}{ ke

Secretary

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amendad from time to time
by Nanjil Catholic College of Aris and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution,

Place: )G i vplaia vilad .
Date: [Gbg b séﬁﬁﬂ‘l‘ﬂh

Name and address of the Employee |



; NEDUMCODE, KALIYAKKAVILAI - 629 153.

Fhone: 04651-244788. Mohile: 8903013368, 9578683229
E-mall: ranjilecasigmail.com, www. nanjilcetholiceollegekk com

Rev. Fr. Dr. 8, Maria Rajendran, WS Wt R M), MBA. MA, MSe. MPL. PhD.
Secretary

16-06-2016

Proceedings of the Secretary, Nanjil Catholic College of Arts & Science
at Kaliyakkavilai, Dated 16-06-2016.

APPOINTMENT ORDER

Subject: Establishment — Nanjil Catholic College of Arts & Science at
Kaliyakkavilai — Appointment of Asst. Professor — Reg.

————————

Mrs. S. Suma Maheswari, M.A., M.Phil,, is appointed as Assistant Professor in
Tamil on temporary basis with effect from 16-06-2016 at this college under

self-supporting basis. She will be on probation for a period of Two years.

The code of contract laid down by the management is binding on the employee.

Fr. 8. %aﬂa Rajendran

(Secretary)

Fr. Dr. 8. MARIA RAJENDRAN
u.s.w.m.au.;.M.a.A..M.A.At.&:..u.Pni._Ph.;.m.

) Secretary
Nanjil Catholig College of Arts & Science

Kaliyakkavilai - 629 153
Kanyakumari District, Tamilnadu, ndig.




" NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, waa, msc. {Psy), Ph0. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 10.06.2019
LETTER OF APPOINTMENT

Dr. N. Seema Mole, M.A., M.Phil, Ph.D., is appointed as Assistant
Professor in Tamil on temporary basis with effect from 10-06-2019 at this college under
self-supporting basis. She will be on probation for a perindiof Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity thentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shpuld discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.
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Dr. N. Seema Mole

2/331, Annikkarai Puthan Veedu
Kulappuram (p.o),

K.K. Distriet.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to fime
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: ftali yakkayi fa 2\;%&"‘3’

Date: !ﬂ'fﬂﬁfdﬂlq n Signature

Name and address of the Employee
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NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M ECkEI'mEﬂS MiChEEI, MEA. M3c. I:FSFI.l F'h_U K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com freckermens@gamil.com
Date: 01.07.2019
LETTER OF APPOINTMENT

Mr. R. Adlin Jeba, M.A., M.Phil.,, (SET), is appointed as Assistant
Professor in Tamil on temporary basis with effect from 01-07-2019 at this college under
self-supporting basis. He will be on probation for a period pf Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and vou should discharge these duties with diligence
and care. AZEOLEG
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0. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application reparding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations Jf the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Mr. R. Adlin Jeba
Thuchanvilai,
Mulagumoodu..

By signing below, T accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

M ™
Place: (Qadu aacufdmmlau» v WA
Date: | -0~ Reld Signatufe v

L

Name and address of the Employee



NMJ;ILIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAI - 629 153.
K.K. DISTRICT, TAMILNADU, INDIA.

FPhone: 046851-244788, Mobile: 82303013368 9578683229
E-mail. nanjilccas@gmail.com, www. nanjilcacholiccollegekk. com

Rev. Fr. Dr. 5. Maria Rajendran, vsw R M,), MB.A. MA., MSe., MPhil, Ph.D.
Secretary

Date: 16.06.2016
LETTER OF APPOINTMENT

Mrs. P. Sriva Pushpam, M.A., M.Phil, is appointed as Assistant
Professor in Tamil on temporary basis with effect from 16-06-2016 at this college under
self-supporting basis. She will be on probation for a period qf Two years.

I. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at thg time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity méntioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care,
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9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notics wil! be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, fziling to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

I1.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
vou will be liable for dismissal without notice and/or such further action as
the College deems fit.

12 Yon should follow the rules and regulations'of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to i3tain or termirate you from service at its discretion

without assigning any reason.
_'"‘ 1 (,i ob[olk

Secreiary

To

Mrs. P. Sriya Pushpam
W/o. N. Bharath,
Alwarcoil,
Thanthavilai,

Neyyoor (P.O)

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goais and objectives of the Institution.

Place; ; vij_a‘[l {’Ptga, l )
Date: b - ;a,f:. .Aolb SWM%L'

- Name and address of the Employes
Q&c@v@{ on b -ob-dotb



NEDUMCODE, KALIYAKKAVILAI - 629 153.
KK -DISTRICT - TAMILNADL- - INDIA.

Phone: 04651-244788, Mohie 8903013368 9578683229
Esrmait s manticeasteamait com: wirw nanficathnticcoiiegekie oom

Date: 20.06.2013
LETTER OF APPOINTMENT

Mrs. R. Biji, M.A., M.Phil., is appointed as Assistant Professor in

Malayalam on temporary basis with effect from 20-06-2013 at this college under
self~supporting basis. She will be on probation for a peried of Two years.

I

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
vour service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuitions or deing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal along.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and vou should discharge thess duties with diligence

and care. -y N
Z0F ART oS — Tesr
P ﬂatx A
7 & e [eA[3aR




9. Your services can be terminated by giving one month prior notice in Wwriting
by the College. However, no notice will be required to be given in case of"
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the managament, failing to do so you will
have to remit three months' salary, Leaving service should be preferably
made at the end of the academic year,

ILIf the details fumished by you in vour application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Mrs. R. Biji

Thoppil Nivas, Karakonam,
Karakonam (P.0O),
Thiruvananthapuram District - 695 504

By signing below, | accept the specific terms and conditions of employment that
arc enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further 1 agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: ﬁ?’lﬁwiﬂ.@ﬁ tﬁ.—‘ p;iﬂs
Sig’ﬁ

Date: -20(0f[13
Name and address of the Employee



NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, uga, msc, (psy), . KK, District, Tamil Nadu, India.

Secretary & Correspandent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 22.07.2018
LETTER OF APPOINTMENT |

Dr. S.K. Karthika, M.A., Ph.D. (SET), is appointed as Assistant Professor
in Hindi on part-time basis with effect from 22-07-2018 at this college under
self-supporting basis. She will be on probation for a pcriodﬁnf Two years.

l. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be cligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to vou in the
capacity nmentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shguld discharge these duties with diligence
and care,




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

PR —

—

Dr. S.K. Karthika
Sakthi Bhavan,
Essalicode,
Ooruttambalam (p.o).

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further T agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Ké.iﬁ&lc kevilos %

Date: 2) . 07 - 2019 Signature

Name and address of the Employee



MEDUMEBEE mmwm 629 153.
K. K DISTRICT, TANMILNADU  INDIA,

Fhore: 04651-244788 Mebdle-8303013368 -95786832259
Esmia nEn A o e e e hntic e e ek aame

Date: 14.02.2014
LETTER OF APPOINTMENT

Mrs. M.5S. Subi, M.A., M.Phil,, SLET is appointed as Assistant Professor

in English on temporary basis with effect from [4-02-2014 at this college under
self-supporting basis. She will be on probation for a period of Two vears.

L

_':-Jl

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent,

It 1s mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

. You have to submit all your Degree and other certificates required for the

above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to vour

performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.,

You should not become member of anv external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned abﬂve, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and vou shuuld dlschargc these duties with diligence

and care. £ BTSN @
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To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary, Leaving service should be preferably
made at the end of the academic year.

ILIf the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time,

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. M.S. Subi
Nullivilai Veedu,
Pacode (P.O)

K.K. District - 629 168

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: }{aﬂyﬂ-ﬂﬁ wlas E‘-Jﬁ-ﬂ—"

Date: [ 4 !a[’}a, Signature

Name and address of the Employee
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1L CATHOLIC COLLEGE OF ARTS & SCIE

NEDUMCODE, KALIYAKKAVILAI - 629 153.
K. K. DISTRICT, TAMILNADU, INDIA.

e DE5 1244788, NMobile-8303013368 9578683229
mail :‘.ﬁ.-r;plr:r:ﬂi;ﬂ'-gmﬂ]l.EEF v nanjiligatticlicooiepeki Eom

Rev. Fr. Dr. §. Maria Rajendran, MS R0 R M), MBA, MA, MSe., MPhL, PRD
Secretar 5 4

Date: 05.08.2014

LETTER OF APPOINTMENT

Mr. R. Rooban Raja Sekhar, M.A., M.Phil., is appointed as Assistant
Professor in English on temporary basis with effect from 05-08-2014 at this college
under self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
vour service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4, You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service,

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and }fuu shuuld mwharge these duties with diligence




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
yeur services are terminated for any misconduct/indiscipline.

10.In the event of you deciding io leave from service, you should give three
months prior notice in writing to the management, failing to do so vou will
have to remit three months' salary, Leaving ssrvice should be preferably
made at the end of the academic year.

IL.If the details furnished by you in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

:7. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

-2 Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

[os{og[ 2o

Secretary
To
Mr. R. Rooban Raja Sekhar
Kattuvilai,
Kuzhithurai (P.O).
E.K. District,

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
ty Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: @)zﬁ#umﬂ‘ﬂ jﬂ ﬁ
Datee ¢ x ] f? Signature
Name and address of the Employee
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 NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEQUMCODE, KALIYAKKAVILAI - 6239 153.
KK DISTRICT, TAMILNADU, INDIA:

Phore 05659-244788, Mohile; B803013368; 9578683228
Ex sl nanjisoas @l com, W narCatholicoolegakk tom

Rev. Fr. Dr. 5. Maria Rajendran, sr5 W iR M), MBA, MA. MSc, MPhil, PhD.
Secretary

Date: 12.12.2014
LETTER OF APPOINTMENT

Mrs. R, Christobel Merlin Mahil, M.A,, M.Phil, is appointed as
Assistant Professor in English on temporary basis with effect from 12-12-2014 at this
college under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to he present in the premises of the College during
the working hours. During the period of your employment you will devote
all vour time and attention exclusively for work / duties assigned ta you by
the management, You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
- performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other dutics which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
meonths prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

1L.If' the details furnished by you in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12.You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13, Notwithstanding anything contained above, the Management of the College
reserves all rights to refain or terminate you from service at its discretion

without assigning any reason.
% ‘ -.z.||t 1'1_.‘:';“{
Secretary

To

Mrs. R. Christobel Merlin Mahil
W/o. John Bright

Mizpha [llam.

Vandalim Thottam,

Mulucodu, Arumanai (P.0),
K.K. District - 629 151

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: kal yakka vilai

Date: 18 1&-Aely Si
J Name and address of the Employee
‘f?‘ cmm.ml._. ‘Hﬂuu Mo ,
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K. K. DISTRIGT, TAMILNADU. INDIA

Phone:- 04651-244788 . Maobile- 8903013368 9578683229
Ecrrrant: 8= L o {15 e nEnftCarheiceotiegeki s

Date: 13.12.2014

LETTER OF APPOINTMENT

Ms. P. Anisha, M.A., M.Phil,, is appointed as Assistant Professor in
temporary basis with effect from 13-12-2014 at this college under self-

supporting basis. She will be on probation for a period of Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent,

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work. for implementing the ideals based on
which the Collegg is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appomtment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days -of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.
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To

Ms. P. Anisha

Dvo. P. Paulraj
Pottaivilai, Payanam,
Unnamalaikadai (P.O),
K.K. District - 629 179

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so yvou will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year. -

1LIf the details fumished by you in your application regarding your
qualification, previous experience, ¢te. are found to be incorrect or not true,
you will be liable for dismissal without notice and/er such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to refain or terminate vou from service at its discretion
without assigning any reason.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Katiyakkawt o '
Date: 13- 2 - ap)4

5&%%. '

Name and address of the Employee
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) NEDUMCODE. KALIYAKKAVILAL - 629 153.
K. DISTRICT, TAMILNADU, INDIA

Phone: 04651-24478B8, nhic: 8903013368, 8578683225
Eomall panjilccasi@omail com,. i naniicetholiceolisgsk k. Com

Rev. Fr. Dr. S. Maria Rajendran, MSWHR M), MBA, MA, MSc, MPhil, PhD.
Secretary

Date: 16.06.2016
LETTER OF APPOINTMENT

Ms. S. Rosary Vinintha, M.A., M.Phil, is appointed as Assistant
Professor in English on temporary basis with effect from 16-06-2016 at this college
under self-supporting basis. She will be on probation for 2 period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent.

2. 1t is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not cngage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service,

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these dutics with diligence

and care. -
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9. Your services can be terminated by giving cne month prior notice in writing
by the College. However, no notice will be required to be given n cace of
your services are terminated for any misconduct/indiscipline.

10.1n the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you wiil
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You shouid follow the rules and regulations of the College that are in force
and may be Tamed / amended from time to time.

13, Notwithsianding anything contained above, the Management of the College
reserves all rights to retain or terminate vou from servics at its discretion
without assigning any reason.

L" . L. )
i b
Secretiry

To

Ms. S. Roszary Vinintha

Dfo. P, Sathiva Nesan

10-69, Michacl Nagar,
Kumarapuram,

Kumarapuram (P.O) - 629 189

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree io pui
forth my best efforts to support the goals and objectives of the Instimation.

Place: ,‘5@&3*{' }W,fy 2 =

Date: /2. 4. Jolé Signat
Name and address of the Employes
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.\ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUNMCODE., KALIYAKKAVILAIL - 29 153.
K. % DISTRICT, TAMILNADU, INDIA

Brore- 04651-244788 NMomls: 8903013368, 95786883223
ESiElE faniiliccas@amall, com,  Wa nanicath pliccolletiekk. com

Rev. Fr. Dr. S. Maria Rajendran, M8 WHREM). MBA, MA, MSe, MPhI., P
Secrefary

Date: 01.07.2017
LETTER OF APPOINTMENT

Mr. J. Godwin Mesi, M.A., M.Phil., is appointed as Assistant Professor in
English on temporary basis with effect from 01-07-2017 at this college under
self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent.

2. 1t is mandatory for you to be present in the premises of the College during
the working hours, During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management, You will work for implementing the ideals based on
which the College is founded and administered.

3 You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you
and care.

should discharge these duties with diligence




To

Mr. J. Godwin Mesi
S/0, K. Johnson,

C.G. Bhavan.
Ayirampalli. Vavarai,
S.T. Mankad (p.o) - 629 172

9. Your services can be terminated by giving one month prior notice in writing
by the College, However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
manths prior notice in writing fo the management, failing to do so you will
have to remit three months' salarv. Leaving service should be preferably
made at the end of the academic year.

ILIf the details furnished by you in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
vou will be liable for dismissal without notice and/or such further action as
the Cellege deems fir.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights fo retain or terminate vou from service at its diseretion
without assigning any reason.

— oot
Secretary

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivakkavilai. Further I agree lo put
forth my best efforts to support the goals and objectives of the Institution.

Place: 1(;:&, akawr La.i : Qﬂ‘%-iﬂﬁ

Date: ¢ | - Eﬁ,_ 2017 Signature

Name and address of the Employee
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NEDUMCEDE, KALIYAKKAVILAI - 628 153.
K. DISTRICT, TAMILNADU, INDIA,

honE-04651-244788, Mobile: 8903013368 95T86RI2RY"
E=ihall ...1:.,.1::_::1.1&._:4,1“..L.J.r_ Wi nEnlicathalicEaliagakk Som

Rev, Fr, Dr. 8, Maria Rajendran, 5 w008 M1 MBA, MA, MSc, MPhU., PhD
Secretary

Date: 01.07.2017

LETTER OF APPOINTMENT

Mr. P.R. Princelin, M.A., M.Phil., is appointed as Assistant Professor in
English on temporary basis with effect from 01-07-2017 at this college under
self-supporting basis. He will be on probation for a period of Two years.

. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours, During the period of your employment you will devote
all vour time and attention exclusively for work / duties assigned to you by
the management, You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4, You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your

performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
In SETVICE.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and yuu sh.uuld dl&&h&:‘g: these duties with diligence
and care. 2 S




To

Mr. P.R. Princelin
S/o. R. Peter,
R.P.R. lllam,
Near R.C. Church,
Palavilai, Kuzhithurai (p.o)

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

IL.If the details furnished by you in vour application regarding vyour
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

I3. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Cathelic College of Arts and Science, Kaliyakkavilai. Further | agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Iﬁl—trk-k“w}m 3'52\1-"{;

Date: il 1 !"?ﬂ 11 Signature

Name and address of the Employee

RM M *_’L,'] ‘.:Eal"l
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NEOUMCODE, KALIYAKKAVILAL - 629 153.
K. DISTRICT, TAMILNADU, INDIA.

S \ANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Prone- 086851-244788  \unie 89030133668, 9578683220
‘Bl nhiiceasEnmal Gom, W, AarjiicEtholiceolisteks Tom

Rev, Fr. Dr. S, Maria Rajendran, MSHFERM) MBA, MA, MSc., MPh, PrD.
Secretary

Date: 01.07.2017
LETTER OF APPOINTMENT

Ms. C. Subhashini, M.A., M.Phil., is appointed as Assistant Professor in
English on temporary basis with effect from 01-07-2017 at this college under
self-supporting basis. She will be on probation for a period of Two years.

]. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the peried of vour employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management, You will work for implementing the ideals based on
which the College is founded and administered.

1. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
‘performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which. in the opinion of the Management are within your
capacity and ability and you sheuld discharge these dutics with diligence
and care. '




Tao

Ms. C. Subhashini

D/o. C. Mariya Chellathurai
541/A, Karumavilai,

Periba vilai,

Karungal (p.o)
By signing below, 1 accept the specific terms and conditions of employment that

9. Your services can be terminated by giving one month prior notice m wriling
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10,1In the event of vou deciding to leave from service, vou shoula give three
maonths prior notice in writing to the management, failing to do se you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year,

11.1f the details furnished by you in vour appiication regarding vyour
gualification, previous experience, etc. are found to be incorrect or not true,
vou will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13, Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason,
| m{'k*&i 011

Secretar,

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai, Further [ agree tc put
forth my best efforts to support the goals and objectives of the Institution.

Place; ﬁa@amﬂm C. ISJM £s
Date: 1 /7/ %o/ Signature

g Name and address of the Employee
P’b@ : C. SUBASHIN
C- PAERIe@AVILAL,
WARUMAVILAT,
RARUN AL CP <Y,

H H-ﬁ{ — lE'l-fn‘S.:.



’ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, w84, wsc, (Psy}, PhD. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 18.06.2018
LETTER OF APPOINTMENT

Mrs. Anupama Jose, M.A., M.Phil,, (SET), is appointed as Assistant
Professor in English on temporary basis with effect from 18-06-2018 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at she time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1n the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12.You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. Anupama Jose
W/o. V. Bibin Raj,
Libin Bhavan,

Chathol,
Ramavarmanchirai (p.o)

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: [<a %ﬁmﬂ?ﬂ%{ ;
Date: j¢-06—' (8 Si e

it

’ Name and address of the Employee



— NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, uga, use. [Psy), Ph. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 04.12.2019
LETTER OF APPOINTMENT

Murs. Sajitha Sajan, ML.A., (NET), is appointed as Assistant Professor in
English on temporary basis with effect from 04-12-2019 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty., Only then the
appointment order will be coneidered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations 1.'Jnf the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason.
b, %ﬁ =
' 7 al1a)19

Mrs. Sajitha Sajan

12/39, S.H. Garden,

Melae Chemparuthi,
Vavarai, S.T. Mankad (p.o)

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: kaﬁﬁa& kawt lat 4
Date: A -12-23014 1 Sigcﬁ/

Name and address of the Employee



/ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcodea,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, uaa, usc, (pey), Pho. KiC Distriet, Tamil Nacic. Fidia,

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilecas@gmail.com fr.eckermens@gamil.com
Date: 18.01.2021
LETTER OF APPOINTMENT

; Dr. S. Virgin Mary, M.A., M.Phil., Ph.D. is appointed as Assistant
Professor in English on temporary basis with effect from 18-01-2021 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at’the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining 'duty. Only then the
appointment order will be consfdered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. e




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. S. Virgin Mary

W/o. T. Antony Thobias,
Padaval vilai,

Kallu vilai,

Mullagumoodu p.o.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Mqﬂij:,.kkmh;ﬂ?,;
Date: |S- o1 91

’ Name and address of the Employee



“/

NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, u8a. usz. {Psy). PR. K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 18.01.2021
LETTER OF APPOINTMENT

Dr. S. Angelin Femilet, M.A., M.Phil., Ph.D. is appointed as Assistant
Professor in English on temporary basis with effect from 18-01-2021 at this college
under seif-supporting basis. She will be on probation for a ;;'eriod of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although vour normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shquld discharge these duties with diligence
and care. SR AR




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year. i

11.If the details furnished by you in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. 8. Angelin Femilet
Neduvilai Veedu,
Maruthancode p.o.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution,

Place: [¢alegya boavi Jai dl&:

Date: }gf w IZ_I Signature

) Name and address of the Employee



“NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M, Eckermens Michael, Maa, s, sy}, PhD. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com freckermens@gamil.com
Date: 18.01.2021
LETTER OF APPOINTMENT

Dr. C. Limey, M.A., M.Phil., Ph.D. is appointed as Assistant Professor in
English on temporary basis with cffect from 18-01-2021 at this college under
self-supporting basis. She will be on probation for a pariodiof Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management, You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other ceytificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from fime
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any ouiside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service,

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shquld discharge these duties with diligence
and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.1f the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reasr}n

FII:I!"EHI L
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Dr. C. Limey

D/o. Mr. C. Chelladurai,
14/54, Manvilai Pilankalai,
Kuppathurai,

Thiruvattar (p.o.),

Pin - 629 177.

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Kol t\ak hawilou %

Date: | \m 202 Signature
Name and address of the Employee



NEEJIJM{L‘E}E]E lmuvamtmlw 629 15‘3
K-K. DISTRICT, TAMILNADU INDIA,

Phone: 04651-244788, Mobre: BBO3013368, 55?3533225
E-mairneniicrass "'gr'“leifr*nn Wi Enfcathotiteoiseke ton

Date; 30.08.2012
LETTER OF APPOINTMENT

Mrs. A. Ajitha, M.Sc., M.Phil., is appointed as Assistant Professor in

Mathematics on temporary basis with effect from 30-08-2012 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all vour time and attention exclusively for work / duties assigned to vou by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage m taking private
tuitions or doing any business while in service.

. You should not become member of any external associations / unions while

in service,

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

. Although your normal work will consist of duties assigned fo you in the

capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you s ischarge these duties with diligence




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, vou should give three
months prior notice in writing to the management, failing to do 50 you will
have to remit three months’ salary. Teaving service should be preferably
made at the end of the academic year.

LLIf the details furnished by you in your application regarding your
qualification, previous experience, efc. are found to be incorrect or nat true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the Coliege that are in force
and may be framed / amended from time to time.

I3. Notwithstanding anything contained abave, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

— Jf?mg,[—;_;}.e:-_.
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Mrs. A, Ajitha LW A
R.C. Street,
Colony House,
Kalivakkavilai,

K.K. District - 629 153

By signing below, I accept the specific terms and conditions of employment that
arc enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai, Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: mﬁum.n i lau
Date: 30.0% 201& Signature

Name and address of the Employee
(i@u'enﬂﬁl



KoK DISTRICT, TAMILMNADU, - INDIA:

Phone: 04651-244788 - Mot 8903013368 9578682229
i rEnio oS @ gmai conT WA = = am A el [ o e an

Date: 30.08.2012
LETTER OF APPOINTMENT

Ms, 8. Jerlin Mary, M.Sc., M.Phil., is appointed as Assistant Professor in

Mathematics on temporary basis with effect from 30-08-2012 at this college under
seli-supporting basis. She will be on probation for a period of Two vears.

5=

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent,

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to vou by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

. You have to submit all your Degree and other certificates required for the

above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

. You will be paid salary as per the norms fixed by the management from time

to time. Any increase of salary or increment will be linked strictly to your
performance,

You shall not apply for any outside job while in service without prior
written permission from the Cellege. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
In service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care, .
ar pi
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9. Your services can be terminated by giving one month prior nofice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

ILIE the details fumished by you in your application regarding your
qualification. previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit,

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

= [
= _Iﬂ;;.-uc* LD A
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Secretary '

Ms. 8. Jerlin Mary
H.No. 20/28C
Vadivilai,

Nevyoor (P.0),

K.K. District - 629 802

By signing below, 1 accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Vadfv los
Date: 30.08. 901 Signature

Name and address of the Employee



K K. -DISTRICT TAMILNADU - INDIA

Plrore: 04851-244788 Mobiec: 8903013368, 9578683229
Ermall neEnjiccasErarmE CorT. Wivw nantiicatholcecollegeke

Date: 21.07,2014

LETTER OF APPOINTMENT

Mrs. R. Abila, M.Sc., M.Phil., is appointed as Assistant Professor in

Mathematics on temporary basis with effect from 21-07-2014 at this college under
self-supporting basis. She will be on probation for a period of Two vears,

1. The period of probation may be extended at the discretion of the College

Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

. You should not become member of any external associations / unions while
in service.

- You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

. Although your normal work will consist of duties assigned to vou in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

I1.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

___ I' ;- C?;_T i_-u'.:-—" 1_!
Secretary
To
Mrs. R. Abila
Wio. S.K. Aju Prathab Singh
Kadai Vilai,
Thickurichy (P.0O),

K.K. District - 629 168

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further T agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: 'Ttﬁck.u.x_f,‘d‘a: @%

Date: &1.0%. 3¢ i Signature
Name and address of the Employee

Tt



NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

o 352 MNedumcode,
e
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. | 2 ]
Rev. Fr. M. Eckermens Michael, zA, usc, Psy), Ph0. /“’ valyaitimvilal - Gaq 159
LT

K.K. District, Tamil Nadu, India.
Secretary & Correspondent "’&!!; Phone : 04651-244788,

Mobile : 8303013368
5360331148

[

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com

Date: 10.06.2019
LETTER OF APPOINTMENT |

Dr. T. Twin Joel, M.Sc., M.Phil,, Ph.D. (SET) is appointed as Assistant
Professor in Mathematics on temporary basis with effect from 10-06-2019 at this college
under self-supporting basis. He will be on probation for a p*eriod of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of dutics assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you
and care. %
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0. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year. i

11.If the details furnished by you in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. T. Iwin Joel

S/o. Mr. P. Thanka Nadar,

Joy Home, Kotta vilai,
Maruthancode (p.o) - 629 163.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: J,o-lffv-L-‘vﬂ'- v q"'“bm"u’cﬂ'"\ M

Date: (o \,(-_, \ U Signature

Name and address of the Employee



/" NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, ngA Psy), P
y MEA, Wic. {Psy), Ph.D. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 10.06.2019
LETTER OF APPOINTMENT

Mrs. 1. Mary Bexy, M.Sc.. M.Phil, (SET) is appointed as Assistant
Professor in Mathematics on temporary basis with effect from 10-06-2019 at this college
under self-supporting basis. She will be on probation for a ;;arind of Two years.

|. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability mc}if}fgﬁmuld discharge these duties with diligence
and care. A
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9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
vour services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. 1. Mary Bexy
Pandamcode,
Parasuvaikal (p.o).

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Nod i \.ﬁﬁm coda k’%/

Date:

—-lq Signature
! Name and address of the Employee



“To be an instrument of love”

NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAI — 629 153.
KK.DISTRICT, TAMILNADU, INDIA.
Phone: 04651 -244788, Mobile: 8903013368, 9360331148
Emall: nanjilccas@gmail.com, fr.eckermens@gmail.com
www. nanjilcatholiccollegekk.com,

Rev. Fr. M. Eckermens Michael, M.B A, M.Sc.(Psy)., Ph. D,

Sy Date: 12.06.2019
LETTER OF APPOINTMENT

Dr. S. Kavitha, M.Sc., M.Phil,, Ph.D., (SET), is appointed as Assistant
Professor in Mathematics on temporary basis with effect from 12-06-2019 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. 'You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone,

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care. ;
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To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding vour
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason.

Dr. 8. Kavitha

W/o. 8.8. Manivannan
22-3E, Adappu vilai,
Vellivilagam,

Viricode (p.o) - 629 165.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Kaliyakkavilaj
Date: 12.06.2019 ture

Name and address of the Employee



 NANJUL CATHOLIC COLLEGE OF ARYS & SCIBNCE

NEDUMCODE, KALIYAKKAVILAI - 629 153.
K.K. DISTRICT, TAMILNADU, INDIA.

Phone: 04651-244788, Nobile: 88903013368, 9578683229
E-mail: nanjilccas@gmail. com,. www. nanjilcatholiccollegekk com

Rev. Fr. Dr. S. Maria Rajendran, M5 W(H.RAM), MB.A., MA., MSc.. MPhil, Ph.D.
Secretary

Date: 15.12.2014
LETTER OF APPOINTMENT

Ms. S. Selestin Lina, M.Sc., M.Phil., is appointed as Assistant Professor in
Mathematics on temporary basis with effect from 15-12-2014 at this college under
self-supporting basis. She will be on probation for a perioc} of Two years.

I. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other cgrtificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.
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To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations %of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Ivirs. 8. Selestin Lina
D/o. R. Selva Raj
Ezhathu Vilai,
Nattalam South (P.O),
K.K. District - 629 195

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agres to put
forth my best efforts to support the goals and objectives of the Institution.

Place:

- L3

Date: 15 I 'J-!J.o 4. ature

Name and address of the Employee
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... NANJIL CATHOLIC COLLEGE OF ARTS AND SCIENCE

NEDUMCODE, KALIYAKKAVILAI - 629 153
KANYAKUMARI DISTRICT, TAMIL NADU.

Phone: 04651-244788, Mobile: 89030 13368
E-mail: nanjilccas@gmail.com, www.nanjilcatholiccollegekk.com

Rew. Fv. Du. S. Maniar Rajenduan risw. mphit, pud

Secretary

21-07-2014

Proceedings of the Secretary, Nanjil Catholic College of Arts & Science
at Kaliyakkavilai, Dated 21-07-2014.

APPOINTMENT ORDER

Subject: Establishment — Nanjil Catholic College of Arts

& Science at
Kaliyakkavilai — Appointment of Asst. Professor — Reg.

Ms. Bertilla Jaushal .A.J, M.Sc., M.Phil., is appointed as Assistant Professor in
Mathematics

on temporary basis with effect from 21-07-2014 at this college under
self-supporting basis. She will be on probation for a period of Two years.

The code of contract laid down by the management is binding on the emplovee.

Fr. 8. Maria Rajendran

o (Secretary)
== COLLECE gf ) .
O ——— 2T Fr, 5, MARIA RAJENDRAN, HSHY, oA A, wEw #20
i i Secretary
MoK, s T \] M)

Manjil Catholic College of Aris & Sci. ¢
TAMILNADUY, INIHA

Kaliyakkavilai- 828 153

B ilnadu, India
\Ktx‘% - K.K. Dist., Tami
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NANJIL CATHOLIC COLLEGE OF ARTS AND SCIENCE

NEDUMCODE, KALIYAKKAVILAI - 629 153
KANYAKUMARI DISTRICT, TAMIL NADU.

Phone: 04651-244788, Maobile: 89030 13368
E-mail: nanjilccast@gmail.com, www.nanjilcatholiccollegekk.com

Rew. Fv. Dv. S. Wania- Rajendran risw. phit, v,

Secretary

30-07-2014

Proceedings of the Secretary, Nanjil Catholic College of Arts & Science
at Kaliyakkavilai, Dated 30-07-2014.

APPOINTMENT ORDER

Subject: Establishment — Nanjil Catholic College of Arts & Science at
Kaliyakkavilai — Appointment of Professor — Reg.

Dr. Sekar Ramasubramaniam .P, M.Sc., M.Phil., Ph.D, is appointed as
Professor in Physics on temporary basis at this college under self-supporting basis. He

will be on probation for a period of Two years.

The code of contract laid down by the management is binding on the employee.

Fr. §. J%arfa Rajendran

(Secretary)
Fr.S MARIA RAJENDRAN, mSW. MAA WA NP FAD.

Secretary
Nanjil Catholic College of Arts & Sci.. .0
Kaliyakkavilai - 629 153
K.K. Dist., Tamilnadu, India




JANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAI - 629 153.
K:K. DISTRICT, TAMILNADU, INDIA.

Phone: 04651-244788, Mobile: 8903013368, 9578683223
E-mail: naniunnas@gma'il.cum, wwiws nanjilcatholiccollegekk.com

Rev. Fr. Dr. 8. Maria Rajendran, MS. W(H.R.M). MB.A, MA., MSc., MPhil, Ph.D.
Secretary

Date: 22.{15.2{]16
LETTER OF APPOINTMENT

\ Mrs. V. Beena, M.Sc.. M.Phil.,, is appointed as Assisiant Professor in
Phys:cs on temporary basis with effect from 22-08-2016 at this college under
self-supporting basis. She will be on probation for a period of Two years.

& ; 4 : .
1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be cdnsidered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shﬁuld discharge these duties with diligence

and care.
' —%:14 el




To

Mrs. V. Beena

Wio. K. Rajadhas
Varuthattu House,
Nedumcode,

Parassala (P.O) - 695 502

9, Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.1f the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason.
Secretary

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivakkavilai. Further 1 agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Kali ak La\:’frfﬂ' 2
Date: 2208 . 2016 Signature

Name and address of the Employee



* NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE. KALIYAKKAVILAI - 629 153.
KK DISTRICT, TAMILNADU, {NOIA.

Prhore: 04651-244 788, NMubile: 8903013368 9578683229
E-mall. neniiccas@igmall. com, wiww nanjicathnliccollegekcom

Rev. Fr. Dr. S, Maria Rajendran, M w (iR M) MB.A, MA, MSc, MPRi, PR.D,
crelary

Date: 12.12.2016
LETTER OF APPOINTMENT

Dr. M. Amalanathan, M.Sc., M.Phil., Ph.D., is appointed as Assistant
Professor in Physics on temporary basis with effect from 12-12-2016 at this college
under self-supporting basis. He will be on probation for a period of Two years,

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2, It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all vour time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance,

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

Dr. M. Amalanathan
S/o. 1. Michael,

East Kalpahaseri vilai,
Vavarai,

S.T. Mankad {p.o) - 629 172

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduet/indiscipline.

10.In the event of vou deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.1f the details furnished by you in your application regarding your
qualification. previous experience, ctc. are found to be incorrect or not true,
vou will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place; [/ G/ Y od @&M

Date: fﬂ{l"ﬂ /"é Signature

Name and address of the Employee



' NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Medumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, Mg, MSc, [Psy), PhD, K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
8360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com freckermens@gamil.com
Dat::‘ 18.06.2018
LETTER OF APPOINTMENT

Dr. 8. Antony Dominic Christopher, M.Sc., M.Phil., Ph.D., is appointed
as Assistant Professor in Physics on temporary basis with effect from 18-06-2018 at this
college under self-supporting basis. He will be on probatiop for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. =1

e




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, ete, are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

. 18)¢]18

To

Dr. 8. Antony Dominic Christopher
S/o. M. Stephen,

5/184/1, Anelin Hlam,

Veeravilai, Kalkurichy,

Thuckalay (p.o) - 629 175.

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arls and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

&

-

Place: Kaﬁf Jdd.a_u;;(@: ~
Date: [g [ '{,{ | Signature
, Name and address of the Employee



NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Medumcode,
Kaliyakkavilai - 628 153

Rev. Fr. M. Eckermens Michael, m8.a, wsc. (Psy), PhD, K. District, Tamil Nacks, dis.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com freckermens@gamil.com
Date: 05.12.2018
LETTER OF APPOINTMENT

Dr. T.R. Jeena, M.Sc., Ph.D., is appointed as Assistant Professor in
Physics on temporary basis with effect from 05-12-2018 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although'your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the gpinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To M

Dr. T.R. Jeena
Chundail Veedu,

Panamugam,
S.T. Mankad (p.o)

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: MII\dehi
Date: le 2}[3013 ) Signature
Name and address of the Employee



NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,

Kaliyakkavilai - 629 153

Rev. Fr. M. ' ;
Eckermens Michael, weA, usc, (Psy), PO K.K. District, Tamil Nadu, India.
Secretary & Correspondent Phone : 04651-244788,

Mobile : 8903013368

9360331148

www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 10.06.2019
LETTER OF APPOINTMENT

Dr. S. Murugavel, M.Sc., M.Phil, Ph.D., is appointed as Assistant
Professor in Physics on temporary basis with effect from 10-06-2019 at this college
under self-supporting basis. He will be on probation for a p;:rind of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.

I —




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Dr. S. Murugavel

No. 302, Arunachalam Colony,
Asambu Road, Vadasery,
Nagercoil - 629 001.

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: F“""j ali avi rEM f W
Date: 1?|2® 12012 | Signature
Name and address of the Employee



/" NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, maA. Wsc. (Psyl, PhD. KK. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 04.12.2019
LETTER OF APPOINTMENT

Dr. S.S. Bidhu, M.Sc., M.Phil., Ph.D., is appointed as Assistant Professor
in Physms on temporary basis with effect from 04-12-2019 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be conSidered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and ycau should discharge these duties with diligence
and care. =




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services arc terminated for any misconduct/indiscipline.

10.Tn the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, cte. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations 6f the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

4_ r—= E
"'-_
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, hliahg

Dr.BidhuS S
C.C. Bhavan,
Kanjivila, Irumpil,
Neyyattinkara (p.o),
Pin—695 121

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Kﬂif&fﬂm kﬁ[l‘:.l M‘gfl‘”
Date: 41)2|2019 Signature v

; Name and address of the Employee



/' NANJIL CATHOLIC COLLEGE OF ART

Rev. Fr. M. Eckermens Michael, B, MSc, (Psy). PhD.

S & SCIENCE

Nedumcode,
Kaliyakkavilai - 628 153
K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8303013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com freckermens@gamil.com
Date: 18.01.2021
LETTER OF APPOINTMENT

Mr. F. Sahaya Raj, M.Sc., (NET) is appointed as Assistant Professor in

Physics on temporary basis with effect from 18-01-2021 at this college under
self-supporting basis. He will be on probation for a period (;f Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at 111& time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity thentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shpuld discharge these duties with diligence
and care.




9. Your services can be terminated by giving one month prior notice in wriling
by the College. However, no notice will be required to be given in case of
your services are lerminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year,

LLIf the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit,

*
12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

I i)
e
e
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To

Mr. F. Sahaya Raj

I7/133, Near Morning Star Polytechnic College,
Chunkankadai,

K.K.District- 629 003

By signing below, T accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further 1 agree to put
forth my best efforts to support the goals and objectives of the Institution.

-

Place: kel ivelclesys 1e4 W

Date: 18] o} | 202! | Signature
Name and address of the Employee



Nedumcode,
Kaliyakkavilai - 629 153
K.K. District, Tamil Nadu, India.

NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Rev. Fr. Dr. M. Eckermens Michael, m.8.A., Ph.D.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com
Date: 09-03-2022
LETTER OF APPOINTMENT

Mr. Marshan Robert H, M.Sc., M.Phil., Ph.D. is appointed as Assistant
Professor in Physics on temporary basis with effect from 09-03-2022 at this college
under self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the appointment
order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to yvour
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care. '\ —
7 »




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year,

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.




=

ANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE
4 NEDUMCODE, KALIYAKKAVILAI = 629 153.
' KAC-DISTRICT, TAMILNADU, INDIA.

Fhone 04651-244788, Mobile: 8903013368 9578683229
E-mall: nedjicoaa@gmei. Do, venv nalEatholceolisgeki Lom

Rev. Fr. Dr. S. Maria Rajendran, MSWHREM), M8 A4, MA, MSe., MPhl., PhD
Secretary

Date: 29.06.2013

LETTER OF APPOINTMENT

Dr. R. Murali, M.Sc., Ph.D., is appointed as Assistant Professor in
Chemistry on temporary basis with effect from 29-06-2015 at this college under
self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance,

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and sesesheyld discharge these duties with diligence




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
vour services are terminated for any misconduct/indiscipline,

10.1In the event of you deciding to leave from service, vou should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

|1.If the defails furmnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any rgass
Aot

Dr. R. Murali
453/1, Naidu Street,
Kottar,

Nagercoil.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution,

Place: ‘ttﬂlrﬁ st aN | ey % (\)i" ﬁf
Date: 2z \bw\\y Slgnature ’I&\.""\

Name and address of the Employee

L R



CATHOLICC

NEDUMEDDE, KILWH'KI[AHILAI - 629 153.
K K. DISTRICT TAMILNADUY, INDIA.

Ehgne: 04651-244788, Nobie: 8903013368, 9578683229
Esmail nanilcEeaEEmait cam, — wivrn nanjiicathniccolienekk. corm

Rev. Fr. Dr. 8, Maria Rajendran, M3 W HRM). MBA, MA. MSe., MPhil, PhO

Secrefary

Date: 17.06.2016
LETTER OF APPOINTMENT

Ms. L. Lisy, M.Sc., M.Phil,, is appointed as Assistant Professor in

Chemistry on temporary basis with effect from 17-06-2016 at this college under
self-supporting basis. She will be on probation for a period of Two years.

L.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for vou to be present in the premises of the College ‘during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service,

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence




To

Ms. L. Lisy
D/o. G.Y. Lazer
Kalpottavilai,
Tholayavattam (P.O) - 629 157

9. Your services can be terminated by giving one month prior notice in writing
by the Caollege. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

1L.If the details furnished by you in your application regarding your

qualification, previous experience, etc. are found to be incorrect or not true,
vou will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason,

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Tholayavectt am B

Date:

I7.0b. 2016 Signs

Name and address of the Employee



Mm& CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE. KALIYAKKAVILAI - 629 153.
K. K. DISTRICT, TAMILNADU, INOIA,

Phone: D4651-244788, Mohile- 8903013368 9578683229
-l anCC RS amE COlE, SN nE e st IEE EgeR L B om

Rev. Fr. Dr. 8. Maria Rajendran, MS W8 M), MBA, MA, MSc, MPhil. PhD
Secretary

Date: 01.07.2017
LETTER OF APPOINTMENT

Dr. C. Agatha Christie, M.Sc¢., M.Phil., Ph.D., is appointed as Assistant
Professor in Chemistry on temporary basis with effect from 01-07-2017 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
vour service is found satisfactory and required vou will be made permanent,

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your fime and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Amny increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
wrilten permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the lecave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shuuld discharge these duties with diligence




To

9. Your services can be terminated by giving one month prior notice in writing
by the College, However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year,

LILIf the details furnished by you in your application regarding vour
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit,

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason.
ey i
—Ye1 Lo
Secreta ”

Dr. C, Agatha Christie
Wi/o. S. Sam Santhose

6/153, Azhagiamandapam
Mulagumeodu (p.o)

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Date: rf-—;r!;? Signa

=
Name and address of the Employee



/" NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

MNedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, us., WSc, (Psy), PhD. I sttt M i

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 18.06.2018
LETTER OF APPOINTMENT |

Dr. T. Alwin, M.Sc., M.Phil., Ph.D. is appointed as Assistant Professor in
Chemistry on temporary basis with effect from 18-06-2018 at this college under
self-supporting basis. He will be on probation for a period cif Two years.

|. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and atfention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. Py




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. arc found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. T. Alwin

S/o. N. Thomas,
Essakivilagam House,
Kirathoor (p.o) - 629 181

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: [xacliyy K leauiled
Date: 1% -~0b- 204§ Sierature

Name and address of the Employee



- NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, meA, Msc, (Psy), Pho. R Dl Yoo ekt

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 18.06.2018
LETTER OF APPOINTMENT

Dr. K. Priya Rajini, M.Sc.,, M.Phil., Ph.D. is appointed as Assistant
Professor in Chemistry on temporary basis with effect from 18-06-2018 at this college
under self-supporting basis. She will be on probation for a geriod of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3, You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although,your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you slould discharge these duties with diligence
and care. P




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations f the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. K. Pﬂya Ra,]ml e
W/o. J. Sudhar Singh,

Eenthimoodu House,

Althencode,

S8.T. Mangadu (p.o).

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Keelivia pepoy ) o \ S I
) e

Date: 1§-06 "&0‘8

X Name and address of the Employee



“NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Medumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, uaa, nsc, sy, Fh0. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013363
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 10.06.2019
LETTER OF APPOINTMENT

Dr. M. Mary Sheeba, M.Sc., M.Phil, Ph.D. is appointed as Assistant
Professor in Chemistry on temporary basis with effect from 10-06-2019 at this college
under self-supporting basis, She will be on probation for a,period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management., You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at Jthe time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Althougli-l your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. i 8 SN




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year. ;

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations bf the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Dr. M. Mary Sheeba

W/o. L. Sam Raj,
Kadayaravilai,

Parakunnu, Vanniyoor (p.o).

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivaklkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: [ al; ﬁﬁ_&a "-‘T[cu

Date: |0 Db - 19,

Name and address of the Employee



 NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAI -~ 629 153.
K.K. DISTRICT, TAMILNADU, INDIA.

Phone: 04651-244788, Mobile: 8303013368, 9578683229
E-mail: nanjilccas@gmail.cam, www. nanjiicatholiccollegekk. com

Rev. Fr. Dr. S. Maria Rajendran, vS W/ HR M), MBA, MA, MSe, MPhil, Ph.D.
Secretary

16-06-2016

Proceedings of the Secretary, Nanjil Catholic College of Arts & Science
at Kaliyakkavilai, Dated 16-06-2016.

APPOINTMENT ORDER

Subject: Establishment — Nanjil Catholic College of Arts & Science at
Kaliyakkavilai — Appointment of Asst. Professor — Reg,

Mrs. M. Shirley Navis, M.Sc., M.Phil, M.Ed., is appointed as Assistant
Professor in Chemistry on temporary basis with effect from 16-06-2016 at this college

under self-supporting basis.

The code of contract laid down by the management is binding on the employee.

Fr. 8. Maria Rajendran
(Secretary)

Fr. Dr. 8. MARIA RAJ :
MS.WHRM)MBA MA M5 Eﬂfﬁm

Secretary
Nanjil Catholie Collegs of Arts & Scienca
Kaliyakkavilai - 629 153
Kanyakumari Distriet, Tamilnadu, India,



. NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. Dr. M. Eckermens Michael, mBA., K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobiie : 8903013368
9360331148
www.nccas.edu.in Email : nanjilccas@gmail.com freckermens@gamil.com
Date: 09-03-2022
LETTER OF APPOINTMENT

Dr. 5.V. Sheen Mers, M.Sc., M.Phil., (NET), Ph.D.-CSIR (Post Doctorate),
is appointed as Assistant Professor in Chemistry on temporary basis with effect from
09-03-2022 at this college under self-supporting basis. She will be on probation for a
period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance,

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone,

8. Althongh your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these dutics with diligence
and care. j\ :




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduet/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding vyour
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

[2. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.




' HEEILJM’E‘C}DE IEAI.I‘I"AHI{AMILM = m 15::.
K. DISTRICT, TAM#LNADU. INEHA,

Fhone: 04651-244788, Mobie 8503013368,-9578683229
E-mait-naniccasfeamaiteony Wy EnicathotccolleyskieTern

Date; 30.08.2012
LETTER OF APPOINTMENT

Mr. K.C. Abhilash Sam Paulstin, M.Sc., M.Phil., is appointed as Assistant

Professor in Computer Science on temporary basis with effect from 30-08-2012 at this
college under self-supporting basis. He will be on probation for a period of Two years.

i,

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
vour service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment vou will devote
all your time and attention exclusively for wark / duties assigned to you by
the management, You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all vour Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to-time. Any increase of salary or increment will be linked strictly to your
performance,

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and vou should dlschargf: these duties with diligence

o
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and care. Lok




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However. no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by wou in your application regarding your
qualification, previous experience, etc, are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit,

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mr. K.C. Abhilash Sam Paulstin
2/198, LAJA Compound,
Nediasalai, Arumanai (P.O),
K.K. District - 629 151

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai, Further [ agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: I!{nlnybhwlm @L«

Date: 30}!!&’ apla IIB : Signature

Name and address of the Employee
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MEDUMCODE, KALIYAKKAVILAL - 629 153.
K- K. DISTRICT, TAMILNADLU, INDIA:

Phone: 04651-244T7T88  tobre 8903013368, 9578683229
= maEt naniiccesEameil com  wwwnEniicarholiccolisnerieeom

Date: 24.06.2013

LETTER OF APPOINTMENT

Mrs, V. Suja Merlin, M.C.A., M.Phil,, is appointed as Assistant Professor

in Computer Science on temporary basis with effect from 24-06-2013 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

. It is mandatory for you to be present in the premises of the College during

the working hours, During the period of your employment vou will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time, Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
In service,

You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care. = J
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To

Mrs. V. Suja Merlin

Wio. S.K. Edwin Gladson
2/209A, Valiavilagom, Paloor,
Karungal (P.O),

EK.K. District - 629 157

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services arc terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so vou will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

LLIf the details furnished by you in vyour application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

f
e J{r .Fﬂ!':'_‘..i""\-."-r
L e

tary |

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree o put
forth my best efforts to support the goals and objectives of the Institution.

Place: Kacliak kavdlar éﬂﬂﬂm v
Date: AH-Db- 013 Signature

Name and address of the Employee

Recetved o Qaob[ao0r3 .



NEDUMCODE, KALIYAKKAVILAL - 629 153.
.1 DISTRICT, TAMILNADU, INDIA

Fhone: 04661244788, Mobie B903013368. 8578683228
E-miall nanplccasfomall com, Wi naniicatholicooliegekl, corm

Rev. Fr. Dr. S. Maria Rajendran, v.5 Wi R M), MBA, MA, MSc, MPhil, Ph.D
Secretary

Date: 16.06.2016
LETTER OF APPOINTMENT

Mr. L. Thomas Robinson, M.C.A., M.Phil., is appointed as Assistant
Professor in Computer Science on temporary basis with effect from 16-06-2016 at this
college under self-supporting basis. He will be on probation for a period of Two years.

- 1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
vour service is found satisfactory and required you will be made permanent.

2. It is mandatory for vou to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned fo you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4, You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service,

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care. _




9. Your services can be terminated by giving one month prior notice in witing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1n the event of you deciding to leave from service, vou sheuld give three
months prior notice in writing to the managemant, failing te do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

1LIf the details furnished by you in your application regarding your
qualification, previcus experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. ¥ou should follow the rules and regulations >f the College that are in fcree
and may be framed / amended from time to time.,

13, Notwithstanding anything contained above. the Management of the College
reserves all rights to refain or terminate you from service at its discretion
without assigning any reason.

Mr, L. Thomas Robinson
Kezhakuvilai,

Vellicode,

Mulagumoodu (P.O) - 629 167.
K.K. District.

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in fores and may be framed/amended from time to tine
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: fAa) tpicieavi Yo M
Date: j¢ ¢ - 2014 ignature

Name and address of the Employee

Qq‘c.g,\.q_%\ oW 16-6- 24



NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, wea, usc, (Psy, Pr. K.K. District, Tamil Naclu, India.

Secretary & Correspondent Phone ; 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com freckermens@gamil.com
Date: 12.06.2019
LETTER OF APPOINTMENT

Dr. W.C. Ciney, M.Sc., M.Phil., Ph.D., is appointed as Assistant Professor
in Computer Science on temporary basis with effect from 12.06.2019 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended al the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge

L . " . . a ]
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. W.C. Cincy

Lin Bhavan,

Bethel Garden,

Kavu vilai, Anucode,
kollemcode - 629 160

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: _kal;ﬂ kkaviiad, @”f

.

Date: 12/0 E’/ Qolg Sigj’{ature

Name and address of the Employee



~NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, weA, isc. Psy), PiD. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Maobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 22.02.2021
LETTER OF APPOINTMENT '

: Mrs. D. Suja Mary, M.Sc.,, M.Phil.,, (SET) is appointed as Assistant
Professor in Computer Science on temporary basis with effect from 22-02-2021 at this
college under self-supporting basis. She will be on pmbati?n for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all yvour time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although vour normal work will consist of dutics assigned to you in the
capacity thentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shpuld discharge these duties with diligence

and care. {}_1 =y
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To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details fumished by you in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs. D. Suja Mary
Vadakkuvilai veedu,
Painkulam (p.0.)
Puthukadai.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: kaf;'&akkwifaé 3 N’AA‘/

Date: 99 |a(Qval

ignature
Name and address of the Employee
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" NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. Dr. M. Eckermens Michael, MB.A,, Ph.D. K.K. District, Tamil Naduy, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
; 9360331148
www.nccas.edu.in Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 22.11.2021
LETTER OF APPOINTMENT

Mrs. T. Ahila, M.C.A., M.Phil. is appointed as Assistant Professor in
Computer Science on temporary basis with effect from 22.11.202] at this college under
self-supporting basis. He will be on probation for a period of Two years.

I. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

3. You shall not apply for any outside job while in service without prior
writlen permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / appraved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care. e
%* i




9. Your services can be terminated by giving onc month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1n the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

1I.Tf the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

I3. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate vou from service at its discretion
without assigning any reason.




~ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. Dr. M. Eckermens Michael, m.8.A,, Ph.D. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nccas.edu.in Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 22.11.2021
LETTER OF APPOINTMENT

Mrs. S.S. Beulah Benslet, M.Sc., M.Phil., B.Ed. is appointed as Assistant
Professor in Computer Science on temporary basis with effect from 22.11.2021 at this
college under self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. % :




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

ILIf the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

[3. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its diseretion
without assigning any reason.




NANJIL CATHOLIC COLLEGE OF ARTS &S

NEDUMCODE, KALIYAKKAVILAL - 629153,
K K. DISTRICT, TAMILNADL, INDIA.

Hhone 04651244788, WMobile: 8903013368 9578683229
E-mall; r'.ar-.iLlcr:a*.:;}:;r'grr:i;:l.-:.:_n.. v nEncEtholicealieRekk Shm

Rev. Fr. Dr. S, Maria Rajendran, Ms w2 M), MB.A, MA, MSo. MPRI, PR.D.
Secrefary

Date: 18.06.2015
LETTER OF APPOINTMENT

Dr. M. Sini Margret, M.Sc., M.Phil., Ph.D., is appointed as Assistant
Professor in Zoology on temporary basis with effect from 18-06-2015 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of vour employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid,

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
In service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within vour
capacity and ability and you sho ischarge these duties with diligence
and care, RIS & w0
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To

Dr. M. Sini Margret
97. Little Flower Street,
Ramanputhur,
Nagercoil - 629 004

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1n the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do se you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year,

ILIf the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be mcorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit,

12.You should follow the rules and regulations of the College that are in force
and may be framed / amended from time 1o time.

I3. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason.
reta

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: Raman pubhun
Date: |€.0b. 4015 gnatur

Name and address of the Employee

Recteved .

X



NEEIUMEDDE KALIYAKKAVILAI - 629 153.
KAC-DISTRICT, TAMIENADY, 'INEHA

Bhone: 04651-244788, Mcbre: 890301 368957868322 D
E-mal naniliccEs @ omall com, o nEniiEschaieEnlsaEEE fas

Rev, Fr. Dr. 8. Maria Rajendran, MS W R M), MEA, MA., MSe, MPhil, Phi,

Secretary

Date: 18.06.2015
LETTER OF APPOINTMENT

Dr, M. Therasita Mary, M,Sc., M.Phil., Ph.D., is appointed as Assistant

Professor in Zoology on temporary basis with effect from 18-06-20135 at this college
under self-supporting basis. She will be on probation for a period of Two years,

L.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your

performance.

. You shall not apply for any outside job while in service without prior

wrilten permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within vour
capacity and ability and yeFhopkd discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College, However, ne notice wil' be required to be given in case of
your services are ierminated for any misconduct/indiscipline.

10.In the event of you de:iding = leave from service, you should give three
months prior notics ia wridng © the management, failing to do so you wiil
have to remit thres menths' salary, Leavieg service should be preferably
made at the end of the academic year.

LLIP the details fumished by vou in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the Collcge deems fif.

-

12. You sho 2 Ioilow the ta/28 and regulations of the College that ere in force
and may te framed / amended from time to time.

13. Netwithstanding anything contained shove, the Manarement of the College
reserves all tichts to retain or weminate you from service at its disoresion
without azsiguing ey reason.

GLT[‘WL‘:
Secretary

pr. M. Therasita Mary
North Street,

Karankadu (P.0O),
ILE. District - 629 209

By siguing below, I accept the specific terms and conditions of empleyment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth riy bes: efforts to support ihe goats and obisctives of the Instituiion.

Place: kﬂ-h Klcavilay'
tld-.

Name and address of the Employee

Retedved o 1€ [6] 4016

Ahored -



THOLIC COLLEGE OF ARTS & §
NEDUMCODE. KALIYAKKAVILAI - 629 153.
K. K. DISTRICT, TAMILNADU, INEHA.

Fhonz 04651-244 788 - Hobile- 8903013368 95786683229
C-mhiail: ﬁﬁniliiiﬂs*i—ﬂﬂ"l'lﬂl'f.E_I:Il'.-‘:, W TEN e e ol e B B0

Rev, Fr. Dr. S. Maria Rajendran, M5 80 M), MBA, MA, M50, MPRE. PRLD,

Saoretary

Date: 18.06.2015
LETTER OF APPOINTMENT

Mrs. C. Amutha Rani, M.Sc., M.Phil.,, is appointed as Assistant Professor

in Zoology on temporary basis with effect from 18-06-2015 at this college under
self-supporting basis. She will be on probation for a period of Two years,

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours, During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time

to time. Any increase of salary or increment will be linked strictly to vour
performance.

. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

. Although your normal work will consist of duties assigned to you in the

capacily mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care, .- f
__%;_ e L'*-" La-'h-__iz_

TICjoEfIalC




9. Your services can be terminated by giving cne month prior notice in wriling
by the College. .dowever, nc notice wi! be required to be given in casc of
your services arz terminated for any misconduct/indiscipline.

10.In the event of you deciding to izave from service, you should give three
months prior notice in writing t> the management, failing te do so you will
have to remit three months' salary, Lesaving service should be preferably
made at the end of the acad=mic vear,

11.1f the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

'2, You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

3. Nuowithstanding anyining contained above, the Management of the College
reserves all rights to retain or terminate vou from service at its discretion

without assigning any reason.
B Lo} L.
By
Secretary

To

irs. C. Amutha Ram
W/o. D. Raja Kumar
'Amu Rajah’ Garden,
Simathottam, Kadayal,
Kalivai (P.O).

By signing below, [ accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time

by Manjil Catholic College of Arts and Science, Kalivakkavilai. Further I agree to put
forth my best efforts to support the goals and obiectives of the Institution.

Place: Kq[; Cf s
YaKKavila, . M
Date. g o b i Signature

Name and address of the Employee

Rowived OV
\& |b)2els
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NEDUMCODE, KALIYAKKAVILAI - 629 153,
K1 DISTRICT, TAMILNADU, INDIA

prane- 04651-244788 . (omie- 8303013368, 9578683229
E-mall naniiccasgmall.ocam, VIR N gT=! )| mbe) ! o atwenl) =0 =i & 98 s sl el

Rev. Fr. Dr. S, Maria Rajendran, AS WHRM) MB.A, MA, M8, MPRI, PhD.
Sacrefary

Date: 16.06.2016
LETTER OF APPOINTMENT

Mrs. A. Ajitha Mol, M.Sc., M.Phil., is appointed as Assistant Professor in
Zoology on temporary basis with effect from 16-06-2016 at this college under
self-supporting basis. She will be on probation for a period of Two years.

|. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devate
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4, You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone,

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

HII.d carﬁ:- =, - J
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To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not trug,
vou will be liable for dismissal without notice and/or such further action as
the College deems fit,

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13, Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason,

A Lokht e
S S o ‘m“ﬂ
= Vemis Secretary

R A
ThML AL

Mrs. A. Ajitha Mol
W/o. 8. Gladston,
Mylacode,
Alencode - 629 802

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution,

Place: Kalynk k avidas %ﬂ -

Date:

1&. oe. 2016 Signature

Qlw“'l g0t

Name and address of the Employee
b ok



NEDUMCODE, I[ALITAIKAUILAI - 629 153.
K K. DISTRICT, TAMILNADU, INDIA.

Phone; 04651-244768, Mobilc: 8903013368 9578683229
E-thaEll naniicCasiEamail o, Wik nanicatioieEilEget com

Rev. Fr, Dr, 5. Maria Rajendran, v8 w07 R M), MB.A, MA, MSc, MPhI, PD

Secretary

Date: 19.06.2017
LETTER OF APPOINTMENT

Mr. V. Viju, M.P.Ed., M.Phil, is appointed as Assistant Professor in

Physical Education on temporary basis with effect from 19-06-2017 at this college under
self-supporting basis. He will be on probation for a period of Two years.

B

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your

performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to vou in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. |




To

Mr. V. Viju
S/o. P. Vijayan

North Vellachima vilai,
Thirithuvapuram
Madichal (p.o) - 629 163.

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.1f the details furmished by you in your application regarding your
qualification, previous experience, etc, are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit,

12.You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason.
S

Secretary

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: km’?mﬁ'tkw@ 1/(%

Date: |9 -pé- 10/7 Signature

Name and address of the Employee
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“To be an instrument of love”

NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAI - 629 153.
KK.DISTRICT, TAMILNADU, INDIA.
Phone: 04651 -244788, Mobile: 8903013368, 9360331148
Email: nanjilccas@gmail.com, fr.eckermens@gmail.com
www, nanjilcathaliccollegekk.com,

Bl

Rev. Ir. M. Eckermens Michael, M.B.A., M.Sc.(Psy)., Pi. D.

Secredury

Date: 18.06.2018
LETTER OF APPOINTMENT '

Dr. R. Kishore Jani, M.P.Ed., M.Phil., Ph.D., is appointed as Assistant

Profr:ssnr in Physical Education on 1.'?.'.1:1[:u:lra.r:,fr basis w1tl.1 effect from 18.06.2018 at this
college under self-supporting basis. He will be on pmbanori for a period of Two years.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
vour service is found satisfactory and required you will be made permanent.

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at thc time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned ahavc, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and yvou should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year, .

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. R. Kishore Jani

S/o. T. Raj,

Theriyan vilai,
Poovancode,

Chenkodye (p.o) - 629 177.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: e ~itio tie it s
ace R : Bé"

Date: [ .06, 261 ¥ Signature

Name and address of the Employee



“To be an instrument of love™

NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAI - 629 153.
KE.DISTRICT, TAMILNADU, INDIA.
Phone: 04651 -244788, Mobile: 8903013368, 9360331148
Email: nanjilccas@gmail.com, fr.eckermens@gmail.com
www. nanjilcatholiccollegekk.com,

Rev. Fr. M. Eckermens Michael, M.B.A., M.Sc.(Psy).. Ph. D.
Sextosm Date: 10.06.2019

LETTER OF APPOINTMENT

Mr. R. Ramesh Kumar, M.P.Ed. M.Phil., (SLET), is appointed as
Agssistant Professor in Physical Education on temporary basis with effect from
10-06-2019 at this college under self-supporting basis. He will be on probation for a
period of Two years. ‘

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at ghe time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
. 1 . 5 h -
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.1f the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12.You should follow the rules and regulations ‘of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason.
5N (s
C IO |]_l'.h l [(_}

Mr. R. Ramesh Kumar
Thirugnanapuram,
Mangalakuntu (p.o) - 629 178.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: M%km@é,; )

Date: e / i / E%,E:’ =3 ignature

Name and address of the Employee



“To be an instrument of love”

NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAT — 629 153.
KK.DISTRICT, TAMILNADU, INDIA.
Phone: 04651 -244788, Mobile: 8903013368, 9360331148
Email: nanjilccas@gmail.com, fr.eckermens@gmail.com
www. nanjilcatholiccollegekk.com,

Rev. Fr. M. Eckermens Michael, M.8.4., M.Sc.(Psy)., Ph. D.
Secreury Date: 03.03.2021

LETTER OF APPOINTMENT

Mr. Y.R. Dhesa Bendhu, M.P.Ed. M.Phil., is appointed as Assistant
Professor in Physical Education on temporary basis with effect from
03-03-2021 at this college under self-supporting basis. He will be on probation for a
period of Two years. ’

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. Tt is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although' your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the gpinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not frue,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that arc in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mr. Y.R. Dhesa Bendhu
Mannaravilai veedu,
Thirithuvapuram
Kuzhithurai p.o. - 629 163.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time {o time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai., Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: f(a Ltk kavday j\\{@ﬁ)ﬁ///

Date: 3{3 /cgou” ) Signature

Name and address of the Employee



CATHOLIC COLLEGE OF ARTS & SCIENCE
NEQOUMCODE, KALIYAKKAVILAL - 629 153.
K K DISTRICT. TAMILNADL, INDIA.

Phone: G4651-244788. Mohie 8903013368, 9578683220
E-ifialls faniccasmanall com, _wai narjiicarhioliccalisgesk. oo

Rev. Fr. Dr. 8. Maria Rajendran, Ms Wi R M), MAB.A, MA, M5c, MPhl, PLD.
Secretary

Date: 24.06.2015
LETTER OF APPOINTMENT

Dr. M. Babima, M.B.A., M.Com., M.Phil, Ph.D., is appointed as
Assistant Professor in Businesss Administration on temporary basis with effect from
24.06-2015 at this college under self-supporting basis. She will be on probation for a
period of Two years.

|. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
ahove post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College, You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in Service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone,

8. Although your normal work will consist of dutics assigned to you in the

capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care, ~a |




To

Dr. M. Babima
100C/1B, Rethna Raja Street,
Beach Road,

Kottar (P.O),

Nagercoil - 629 002.

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
menths prior notice in writing to the management, failing to do so vou will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

i1.If the details furnished by you in your application regarding vyour
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

By signing below, 1 accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further [ agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: kalive pkev ez \;&/

Date: Q4 .0b. 2015 Signature

Name and address of the Emplovee
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NEDUMDDDE I{ALI\'AKKMUILAI - EEB 153
K.K. DISTRICT, TAMILNADU, INDIA.

Phone: 04651-244788, Mobile: B803013368, 9578683228
E-mail: nanjiiccas@omail com, www: nanjilcatholiccollegekk. cam

Rev. Fr. Dr. S. Maria Rajendran, ySW.(HR M), MBA, MA. MSe., MPhil, Ph.D.
Secretary

24-02-2018

Proceedings of the Secretary, Nanjil Catholic College of Arts & Science
at Kaliyakkavilai, Dated 24-02-2018.

APPOINTMENT ORDER

Subject: Establishment — Nanjil Catholic College of Arts & Science at
Kaliyakkavilai — Appointment of Asst. Professor — Reg.

Mr. G. Jenit Hanson, M.B.A, M.Phil., is appointed as Assistant Professor in
Business Administration on temporary basis with effect from 24-02-2018 at this college

under self-supporting basis.

The code of contract laid down by the management is binding on the employee.

= A

—

Fr. Dr. IS Maria Rajendran

fr. Dr. SOERSHIM A ENDRAN

M.S.W.{H.R.M.)M.B.AMA M Bc. MPhil FhL.
Secretary
Nanjil Catholie College of Arts & Science
Kaliyakkavilai - 629 153
Kanyakumari District, Tamilnadu, India.




/ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, nea, Msc. sy}, PhD, K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 10.06.2019
LETTER OF APPOINTMENT

Dr. P. Jasbin Bino, M.B.A., Ph.D., is appointed as Assistant Professor in
Businesss Administration on temporary basis with effect from 10-06-2019 at this college
under self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent,

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the upmmn of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations bf the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr, P. Jasbin Bino
Pottayil House,
Kulasekharam Road,
Marthandam - 629 165.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

B

Place: Kal 1'&{:\% ko lai D&)_L{.\/E,/

Date: 1o fr_‘:(l‘_.]imq Y ignature

Name and address of the Employee



/ NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

Nedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, ms., sc, (Psy). PrD. K.K. District, Tamil Nadu, India,

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com fr.eckermens@gamil.com
Date: 20.06.2019
LETTER OF APPOINTMENT

Dr. G. Rajesh Babu, M.B.A., M.Phil,, Ph.D. is appointed as Assistant
Prnfessor in Businesss Administration on tfsmpcrary basis with effect from 20-06-2019
at this college under self-supporting basis. He will be on probation for a period of
Two years. !

I. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / dutics assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at thie time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service,

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opjnion of the Management are within vour
capacity and ability and you should discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, vou should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year. |

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations bf the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

.ﬁ e,

Ly

Dr. G. Rajesh Babu

3/38 D, JESRON,
Pallichavilagam,

Nalloor,

Marthandam (p.o) - 629 165.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: k&g\} %ﬂk‘ﬁmmw (&03)‘
Date: Ao -4 - 2219 ' Signature

o)

Name and address of the Employee



NEDUMEDEE KALIYAKKAVILAI - 623 153.
K K. DISTRICT, TAMILNADU, INDIA

Phone: 04651-244788. Mobile: B903D013368, 9578683229
E-mail: nanjilccas@gmail. comi. Wik nanjilcathcliccollegekk.com

Rev. Fr. Dr. S. Maria Rajendran, v5 9 (H R AL MEA. MA. MSc, MPhil, P,
Sucretary

Date: 30.08.2012
LETTER OF APPOINTMENT

Mrs. R, Jolly Rosalind Silva, M.C.5, M.Com, M.Phil., is appointed as
Assistant Professor in Commerce on temporary basis with effect from 30-08-2012
at this college under self-supporting basis. She will be on probation for a period of
Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4, You will be paid salary as per the norms fixed by the management from time
o time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service,

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care, ~¥
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To

9. Yout services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.Tn the event of you deciding to leave from service, you should give three
months prior netice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.1f the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12 You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Mrs, R. Jolly Rosalind Silva
19/19, Kavadi Thattu Street,
Arumanai (P.O),

K. K. District - 629 151,

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivakkavilai, Further I agree to put
forth my best efforts to support the goals and objectives of the Institution,

Place: u.n-L [r_]nuiq...,— AL@%‘ )2

Date: 35} 20|92 Sign

Name and address of the Employee

Vocuivd Copy o



NEDUMEDDE HALIYM‘WLM - EEE 1 53.
K.K- DISTRICT, TAMILNADU. INDIA,

Phone: 04651-244788, Mubie 8903013368 9578683229
E el et ss@aral cony, ;nru.n.v;ttgn;il;a:ﬁmti:qnlrggﬁh:k.'{;_nf_n

Date: 20.06.2013
LETTER OF APPOINTMENT

Mrs. R. Shoba Rani, M.Com, M.Phil,, is appointed as Assistant Professor

in Commerce on temporary basis with effect from 20-06-2013 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College

Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent.

. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment vou will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty, Only then the
appointment order will be considered valid.

. You will be paid salary as per the norms fixed by the management from time
fo time. Any increase of salary or increment will be linked strictly to your
performance.

. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

. You should not become member of any external associations / unions while
in service.

. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and yﬂu 5h{|u1d discharge these duﬂ&s with diligence
and care. = - el




To

Mrs. R. Shoba Rani
J.J. Cottage,

10-67/1, Hill Ward,
Kuzhithurai,

K.K. District - 629 163

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

I1.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to refain or terminate vou from service at its discretion
without assigning any reason.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai, Further I agree to put
forth my best effoits to support the goals and objectives of the Institution.

Place: Jecdieaitiautdec.’
Date: 2o:bbr Ro13 Si

Name and address of the Employee

Qwueﬁ{ on 20:.0b: 013
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NEDLIMDGDE IE.II.I.I‘I"Amvanl ~ 52‘5 153
K & DISTRICT, TAMILNADU , INDIA,

Phone: 04651-244788, hicive 8903013368 B578683229
Bl maniiccEs@amai oo wenw. 'Tr.’l'-'ljift-‘athﬂ'li_ﬂﬂﬂﬁﬂﬁ'ﬁh.;mm-

Date: 27.06.2013
LETTER OF APPOINTMENT

Dr. C. Arul Mary Thangam, M.Com, M.Phil, Ph.D., is appointed as

Assistant Professor in Commerce on temporary basis with effect from 27-06-2013 at
this college under self-supporting basis. She will be on probation for a period of

Two years.

|

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

. It is mandatory for vou to be present in the premises of the College during

the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

. You have to submit all your Degree and other certificates required for the

above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your

performance.,

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your nermal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and :mu should discharge these duties with diligence
and care. = y




To

Dr, C. Arul Mary Thangam
D/No. 17-268
Thickanamcode Junction,
Thickanameode (P.O),
K.K. District.

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

IL.If the details furnished by you in vour application regarding vour
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the Colleg that are in force
and may be framed / amended from time to time.

I3, Notwithstanding anything contained above, the Management of the College
reserves all rights to refain or terminate you from service at its discretion
without assigning any reason.

; |
[
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LT SE[R
Secreta Tt

By signing below, I accept the specific terms and conditions of employment that

ar¢ enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivakkavilai, Further I agree to put
forth my best efforts to support the geals and obiectives of the Institution,

Place: f(ﬁ.:f,.ld.a.kkﬂmfﬂ-’- :%_
Date: 99 _ o6 2013 Signature ¢ b/

Name and address of the Employee

- (e An Moty 'ﬂ:.a«r?w-ﬂ_‘l
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NEDLIME:UEIE KALITAI(IAHILM - EE'B 153
K. K. DISTRICT, TAMHLNADU, INDIA,

Fhone: 04651-244788, Mobiv- 8903013368-0578683229
Esmsit nenitecestamal COr. i EicEt o Realegekk com

Date: 20.06.2013

LETTER OF APPOINTMENT

Mrs. V. Vincy, M.Com, M.Phil., is appointed as Assistant Professor in

Commerce on temporary basis with effect from 20-06-2013 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

It 1s mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all yvour Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

. You will be paid salary as per the norms fixed by the management from time

to time. Any increase of salary or increment will be linked strictly to your
performance.

. You shall not apply for any outside job while in service without prior

written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
In service,

You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shnu{d dlscharg,e these duties with diligence
and care. ; . X




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year,

ILIf the details fumished by you in your application regarding your
qualification, previous experience, etc. are found to be incortect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time,

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

s _ f ' I.L".‘-Jt‘m"-’*{.-_*
— | 2al0k] 1al 3
Secretary '
To
Mrs. V. Vincy
B.B. Nivas,
Odal Vila,
Pottayilkada,

Plammoottukada (P.O)

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivakkavilai, Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: [caligaklcavilad w

Date: o4 /2003 Signature
Name and address of the Employee

Received on naﬂfé {Jéﬂ& |
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KK DISTRICT, TAMILNADU, INDIA.

Phors 04651-244788, Mobilc: 8803013368 9578683229
E=mall nanliice s umal Com W s asoceoieneRk T o

Date: 18.06,2014
LETTER OF APPOINTMENT

Mrs. E. Sahaya Ugin Mary, M.Com, M.Phil., is appointed as Assistant

Professor in Commerce on temporary basis with effect from 18-06-2014 at this college
under self-supporting basis. She will be on probation for a period of Two years,

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent,

It is mandatory for you to be present in the premises of the College during
the working hours, During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
ta time. Any increase of salary or increment will be linked strictly to your
performance. -

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care. ¥ -
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To

9, Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by wvou in your application regarding your
qualification, previous experience, ¢tc, are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reasomn,

Mzrs, E. Sahaya Ugin Mary
W/o, V. Wilson

Mary Illam,
Manakkavilai,
Manalikkarai (P.O)

K.K. District - 629 164

By signing below, 1 accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further 1 agree to put
forth my best efforts to support the goals and ub_]actm:s of the Institution.

Place: \mﬂjbﬁﬁkkﬁ\ﬁ \9""‘:; _\%ﬁ_’//

Date: lg{f:j[:_’ s Signature

Name and address of the Emplovee
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CATHOLIC COLLEGE OF AR)
NEDUMCODE, KALIYAKKAVILAL - 629 153.
K K. DISTRICT, TAMILNADU, INDIA

Phone- 046851-244788, Mohile: 8903013368, 95786832820

e

E-malls nshpcCas@umeail com. Wi nenjlGathliccolleGeEkE . cam

Rev. Fr. Dr. 8, Marla Rajendran, M5 (R M), MBA. MA., MSc., MPhil., PhD.
Sucretary

Date: 29.07.2015
LETTER OF APPOINTMENT

Mr, K. Lucas, M.Com, M,Phil.,, is appointed as Assistant Professor in
Commerce on temporary basis with effect from 29-07-2015 at this college under
self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid,

4. You will be paid salary as per the norms fixed by the management from time
to ime. Any increase of salary or ingrement will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability '_,c--— gauld discharge these duties with diligence




Tao

Mr. K. Lucas
2-175, Pullu vilai,
Veeyaunoor (P.0),
K K.Dist. - 629 177.

9. Your services can be terminated by giving one month prior notics in writing
by the College However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1n the event of vou deciding to leave from service, you should give three
months prior notice in writing to the managemen~t, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your appiicatica regarding your
qualification, previous experience, ¢tc. are found to be L correct or not true,
you will be lizble for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time fo time.

13. Notwithstanding anything contained above, the Managsment of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason,

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that ave in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Suience, Kaliyakkavilai. Further I agree to put
forth my best efforts to support ihe goals and obyjctives of the Institution.

Place: kﬁa{d?ﬁ feav dut M

Date: 2¢-7- $0i5 Signature
Name and address of the Employee
W T
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NEDUMCODE, KALIYAKKAVILAI - 629 153.
K K. DISTRICT, TAMILNADU, INDIA:

Phone 04851-244788, Nobil= 8903013368, 9578683228
Eall ranjicCasi@igmail. com, i nanilcatbnliccollEgefC Eom

Hev, Fr. Dr, S. Maria Rajendran, Msw @R M), MBA, MA., MSc.. MPhi, PRD,

Secretary

Date: 16.06.2016
LETTER OF APPOINTMENT

Mrs. M. Sindhu, M.Com, M.Phil,, is appointed as Assistant Professor in

Commerce on temporary basis with effect from 16-06-2016 at this college under
self-supporting basis. She will be on probation for a period of Two vears.

1.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent.

[t is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment vou will devote
all your time and attention exclusively for work / dutics assigned fo vou by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to vour
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service,

You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, vou may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should d]SEhE]’gE these duties with diligence

K. METRICT
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To

Mrs. M. Sindhu
Nedu vilai,
MNalloor,
Marthandam (P.0O).

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

11.If the details furnished by you in your application regarding your
qualification, previous experience, ete, are found to be incorrect or not true,

you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12, You should follow the rules and regulations of the College that ars in force
and may be lramed / amended from time to time.

I3, Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

By signing below, 1 accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place:

[]I‘II!H !] ; "
Date: ls—nl;._:u:lslr &I‘ﬁ&’

Signature
Name and address of the Employee

Reeeived ©n th-ob-2p1k



KK, DISTRICT, TAMILNADL INDIA:

Fhone: D4651-244788, Mobil=- 8903013368 9578683229
=gl nEn e Es R gl o Wik nEnpcaTholECOlEGaRk . com

Rev. Fr. Dr. S. Maria Rajendran, Msw 5 R M), MBA, MA. MSc. MPhil PhD
Seoretary

Date: 01,07.2017
LETTER OF APPOINTMENT

Dr. N. Jeba Jasmine, M.Com, M.Phil., Ph.D., is appointed as Assistant

Professor in Commerce on temporary basis with effect from 01-07-2017 at this college
under self-supporting basis. She will be on probation for a period of Two years.

| &

The period of probation may be extended at the discretion of the Collepe
Management for such further period as the Management may deem fit. If
vour service is found satisfactory and required you will be made permanent,

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

. You have to submit all your Degree and other certificates required for the

above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance,

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
in service.

You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within yvour
capacity and ability and you should discharge these duties with diligence
and care, e e




To

Dr. N, Jeba Jasmine
W/o, L. Ramesh,

4/12, B7, Pottal vilai,
Housing Board Road,
V.K.P. School back side,
Colachel - 629 251.

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary, Leaving service should be preferably
made at the end of the academic vear.

|1.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

|:'- -
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Secretary

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution,

Place: (<a ﬁ&uk Pawi lout

Date: G‘I‘fﬂ“]} o017

Signature

»)
ﬁ\\ﬂ\ Name and address of the Employee
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/" NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

MNedumcode,
Kaliyakkavilai - 629 153

Rev. Fr. M. Eckermens Michael, mg.a. usc, Psy), PhD. K.K. District, Tamil Nadu, India.

Secretary & Correspondent Phone : 04651-244788,
Mobile : 8903013368
9360331148
www.nanjilcatholiccollegekk.com Email : nanjilccas@gmail.com freckermens@gamil.com

Date: 18.01.2021
LETTER OF APPOINTMENT |

Dr. N. Vinil Kumar, M.Com., M.Phil., Ph.D. is appointed as Assistant
Professor in Commerce on temporary basis with effect from 18-01-2021 at this college
under self-supporting basis. He will be on probation for a Eeriod of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. I
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal lecave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you shpuld discharge these duties with diligence
and care.




To

9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.1In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.1f the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

Dr. N. Vinil Kumar
Aya Cottu vilai,
Puthen chanthai,
Edaicode p.o.

K.K. Dist. - 629 152.

By signing below, I accept the specific terms and conditions of employment that

are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further | agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: \e& “WNAKo W o,
Date: \B|oV|ad2 |, Signature

’ Name and address of the Employee



“To be an instrument of love”

NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE., KALIYAKKAVILAI - 629 153.
KK.DISTRICT, TAMILNADU, INDIA.
Phone: 04651 -244788, Mobile: 8903013368, 9360331148
Email: nanjilccas@gmail.com, fr.eckermens@gmail.com
www. nanjilcatholiccollegekk.com,

Rev. Fr. M. Eckermens Michael, M. B.A., M.Sc.(Psy)., Ph. D.
Secretary Date: 23.01.2021

LETTER OF APPOINTMENT

Mr. P. Godwin Prince, M.Com., M.Phil., is appointed as Assistant
Professor in Commeree on temporary basis with effect from 23-01-2021 at this college
under self-supporting basis. He will be on probation for a Periud of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit, If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.,

8. Although your normal work will consist of dutics assigned to you in the
capacity 'mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.




9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous cxperience, cte. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Mr. P. Godwin Prince
8/3, Kennady Street,
Mela Ramanputhoor,
Nagercoil.

By signing below, T accept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: ¥ m\éojﬂtﬁ(gqﬁaj_
Date: 331 L0 9\

Name and address of the Employee
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Rev. Fr, Dr. S. Maria Rajendran, MS B R M), MB A MA. MSe, MPhil PhD

Sacrelary

Date: 01.07.2017
LETTER OF APPOINTMENT

Mrs. 5. Mary Peleit, M.S.W., M.Phil, is appointed as Assistant Professor

in Social Work on temporary basis with effect from 01-07-2017 at this college under
self-supporting basis. She will be on probation for a period of Two years.

l.

The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required vou will be made permanent,

It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and atfention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

You will be paid salary as per the norms fixed by the management from time
lo time. Any increase of salary or increment will be linked strictly to your
performance.

You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in iaking private
tuitions or doing any business while in service.

You should not become member of any external associations / unions while
In service.

You shall be eligible for 12 days of causal leave per vear and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone,

Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care. P
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9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service. you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, ete. are found to be incorrect or not true,
vou will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion

without assigning any reason.
Hettian
Secretary

To

Mrs. S. Mary Pelcit

D. Jones (late)

3-70 B, Salate Nagar,

Thani vilai,

Vanivakudi (p.o) - 629 251.

By signing below, I accept the specific terms and conditions of employment that
are enumerated above and that are in foree and may be framed/amended from time to time

by Nanjil Catholic College of Arts and Science, Kalivakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place:
Date:




o NANJIL CATHOLIC COLLEGE OF ART

NEQUMCODE, KALIYAKKAVILAI - 629 153.
K. K. DISTRICT, TAMILNADU, INDIA

Fhone: 04651244788, Nobiic: 8903013368 9578683229

Cmatl. naniiccas@omallcom, W nanjlcat ol Eeale g oo

Rev. Fr. Dr. 5. Maria Rajendran, A w7 & M), M8 A, MA. MSc. MPhL FoD
Secretary , P,

Date; 17.08.2017
LETTER OF APPOINTMENT

Mr. Krishna Prasad, M.S.W., L.L.B. is appointed as Assistant Professor
in Social Work on temporary basis with effect from 17.08.2017 at this college under
self-supporting basis. He will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours. During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3. You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5. You shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service,

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence
and care.



9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline,

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic vear.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate vou from service at its discretion

without assigning any reason,
N

Secretarg? I gl

To

Mr. Krishna Prasad
Imperiol,

Kavuvila, Nilamel,
Neyyattinkara (P.O)

By signing below, I aceept the specific terms and conditions of employment that
are enumerated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kaliyakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution,

Placs. ; KSNgEimea i @é%‘

Date : |7;§/]--‘.~ Signtfg.h

Name and address of the Employee
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“Tg be an instrument of love™

NANJIL CATHOLIC COLLEGE OF ARTS & SCIENCE

NEDUMCODE, KALIYAKKAVILAI - 629 153.
KK.DISTRICT, TAMILNADU, INDIA.
Phone: 04651 -244788, Mobile: 8903013368, 9360331148
Email: nanjilccas@gmail.com, fr.eckermens@gmail.com
www. nanjilcatholiccollegekk.com,

Rev. Fr. M. Eckermens Michael, M.B.A., M.Se.(Psy)., Ph. D.
Secretary

Date: 04.12.2019
LETTER OF APPOINTMENT

Dr. S. Ponni, M.S.W., Ph.D,, (NET) is appointed as Assistant Professor in
Social Work on temporary basis with cffect from 04-12-2019 at this college under
self-supporting basis. She will be on probation for a period of Two years.

1. The period of probation may be extended at the discretion of the College
Management for such further period as the Management may deem fit. If
your service is found satisfactory and required you will be made permanent.

2. It is mandatory for you to be present in the premises of the College during
the working hours, During the period of your employment you will devote
all your time and attention exclusively for work / duties assigned to you by
the management. You will work for implementing the ideals based on
which the College is founded and administered.

3 You have to submit all your Degree and other certificates required for the
above post in original at the time of joining duty. Only then the
appointment order will be considered valid.

4. You will be paid salary as per the norms fixed by the management from time
to time. Any increase of salary or increment will be linked strictly to your
performance.

5 Vou shall not apply for any outside job while in service without prior
written permission from the College. You shall not engage in taking private
tuitions or doing any business while in service.

6. You should not become member of any external associations / unions while
in service.

7. You shall be eligible for 12 days of causal leave per year and the leave
needs to be sanctioned / approved by the Correspondent / Principal alone.

8. Although your normal work will consist of duties assigned to you in the
capacity mentioned above, you may at any time be called upon to discharge
any other duties which, in the opinion of the Management are within your
capacity and ability and you should discharge these duties with diligence

and care.
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9. Your services can be terminated by giving one month prior notice in writing
by the College. However, no notice will be required to be given in case of
your services are terminated for any misconduct/indiscipline.

10.In the event of you deciding to leave from service, you should give three
months prior notice in writing to the management, failing to do so you will
have to remit three months' salary. Leaving service should be preferably
made at the end of the academic year.

11.If the details furnished by you in your application regarding your
qualification, previous experience, etc. are found to be incorrect or not true,
you will be liable for dismissal without notice and/or such further action as
the College deems fit.

12. You should follow the rules and regulations of the College that are in force
and may be framed / amended from time to time.

13. Notwithstanding anything contained above, the Management of the College
reserves all rights to retain or terminate you from service at its discretion
without assigning any reason.

To

Dr. S. Ponni

70D, Main Road,

Gandhi Nagar,

Tirunelveli (p.o) — 627 008.

By signing below, I accept the specific terms and conditions of employment that
are enumetrated above and that are in force and may be framed/amended from time to time
by Nanjil Catholic College of Arts and Science, Kalivakkavilai. Further I agree to put
forth my best efforts to support the goals and objectives of the Institution.

Place: ‘yakka vilag @),
Date: z{.!l - Sighature

Name and address of the Employee



