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Preamble 

Nanjil Catholic College of Arts and Science, Kaliyakkavilai 

organized 3 days educational tour to Ooty, Mysore and Bengaluru 

from 21 January- 23d January, 2018 for the final year students of 

M.Sc. and B.Sc. Physics. The visit was organized with the prior 

permission of Hon. Seeretary and guidance from H.0.D and the trip 

co-ordinator. 

Our journey started from Nanjil College on 20/01/2018 in the 

evening 7pm by bus. The long journey started with great joy and 

Kcitement. The feel of hot and cold breezes was felt throughout the 

journey with lots of funny remarkable moments and the laughter 

continued all over. We landed Ooty in the next day morning by 5.30 

am.Time slot of 1 hour was decided for fresh up and then we planned 

to move for our first site visit. 

Day 1: 21/01/2018( Ooty) 

We reached the most beautiful place Ooty on this day. We reached 

the Doddabetta tea factory by 9am. The students were enriched with 

the knowledge of the method of preparation of tea directly from the 

tea factory. They also viewed the method of preparation of 

chocolates of various flavours. There by, purchasing the various 

flavaours of chocolates and tea, the journey moved towards the Govt. 

Botanical garden, Ooty. We spent hours in Rose garden and finally 

went to Pine forest. The weather was beautiful with light mist all 

around. Came back after enjoying the speed boating at Pykara lake, 



moved towards the Mysore city. We reached Mysore by night 9pm 
and had a stay there. 

Day 2:22/01/2018 (Mysore) 

The very next morning we got up and packaged our luggage all 

set to go. Everyone had the breakfast and waited for the next site. We 

left the place at 6.30am in the morning. 

1Chamundi temple, Mysore 

Being one of the oldest Hindu traditional temple located at the 

top of the hills and completely crowed with the devotees. Everyone 

seek the blessings of the Godess Durga after waiting in a long line. 

After coming out,many of them shopped some items. 



Without wasting much time, we left from the temple within two 

hours for our next site,which took almost one hour to reach. 

2)Mysore Zoo: 

It is one of the oldest and most popular Zoos in India, and is 

home to a wide range of species. Mysore Zoo is one of the city's most 

popular attractions. 





We enjoyed very well by secing the various rare species of animals 
and birds. Then we had lunch, near the Mysore 7o0 and we were ready to visit the next site. 

3)Mysore Palace: 

We reached the incredible historical place known as "Mysore 
Palace" which is located at the inner Mysore and it is the one of the 



tourist attractions in India. The burning heat, brighter sun and the 
great architecture was shining bright. The minute detaining of the 
palace surprised us with grcat art work surrounded by the largc 
garden. Our next site was yet another most interesting part of our 
visit. 



4)St.Philomena's Church, Mysore: 

The most beautiful and distinctive landmark of the Mysorc city. 

It is recognized as the second largest church of Asia. We took the 

blessings and attended the ceremony for 10-15 minutes and then we 

moved to Vrindavan garden in Mysore al around 4.30 pm. 

5)Vrindavan Garden: 

The Vrindavan garden, a celebrated beauty spot, primarily a 

terrace garden is world famous located immediately behind the 

Krishna Raja Sagar dam site. We reached there at around 6 pm and 

students scattered into different clusters for experiencing new joy at 

aquarium. As we visited this place at late evening, therefore the night 

beauty was amazed us with all the lighting and lamps. The night 

fountain show had its own charm where most of the mob was 

identified. 

Everyone spent their quality time in camp fire and we gathered 

again at the same place from where we left. After a fantastic moments 

we moved ahead to our hotel rooms and had lovely supper for the last 

night. 

Day 3: 23/01/2018 (Bangalore) 

On the next day morning the team moved for an industrial visit to 

Visvesvaraya industrial and technological museum at Bangalore. 



VISVESVARAYA 
INDUSTRIAL AND 
TECHNOLOGICAL 

MUSEUM 

Grovnd loo 
ENGINE HALL 

DINOSAUR ALIVE 
Firat Floor 

FUN SCIENCE 
ELECTROTECHNIC 

Second Floor 
SPAGE-FMERGING TECHNCLOGY 

IN THE BERVICE OF MANKINO 
BIOTECHNOLOGICAL 

REVOLUTION 

Third Floor 
BEL HALL OF 

ELECTRONICS 

SCIENCE FOR 
CHILDREN 

www. 

This museum is a vital part for understanding the different models of 

scientific instruments. This visit was planned in order to know the 

role played to fill the gap between academics and industrial 

learning.The museum was divided into different parts. They are BEL 

Hall of electronics, Science on a sphere, Dinosaur alive 

etc...Surprisingly it was one of the best parts of the visit. 
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Everyone had lunch and then a slot of one hour in the evening 
provided for the shopping purpose to a 

End: 

ror the last time, we were cenjoying the bus journey and 

Cveryone rocked the floor of the bus with their moves and shakes. The 

colorful lights added an extra enthusiasm among the mindset of the 

students. All the tired bodies took a relaxed sleep in the night journey 
and next day 24th January 2018 morning we were back to our hone . 

Finally we left for our respective destinations.. 

Thus making sweet memories forever.... 
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Nanjil Catholic College of Arts & Science, Kaliakkavilai 

Department of B.Com (CA) 

Study Tour Report: 

Department of B.Com (CA) arranged study tour on 12.03.2018 to 

14.03.2018. There were three statf and fifty one students went for the trnp 

The Jourmey started from NACCAS on Friday 11.03.2018 at 3:30 pm 

with their blessing of Lord Jesus. 

We staff and students reached Alapuzha that day morming at 9 o 

Clock. We refreshed and had morning breakfast there. As soon as we all together 

enjoyed the boating. 

Next day morning (13.03.2018) went to Ooty, the places like Botanical

garden, Tea factory and Boating place. Students took photograph and took notes 

about the places what they have seen the whole day and night we spent in Ooty and 

had dinner together and shared our experience there. 

The next day 14.03.2018 we visited Athirapalli falls and Cochin 

marine dnve boating. 40 minutes journey through boat students had fan and 

enjoyed a lot. They were sang and danced and shown. Their talents as soon as the 

boating tnps us all went to Loolu Mall Hyper Market. We staff explained about the 

mal. Students got vast knowiedge the mall. One stop shopping centre. 

On 15 carly moming at 4 pm we reachecd Kaliyakkavilai with the blessed of 

Lord Jesus. 
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BONAFIDE CERTIFICATE 

This is to certify that the Department of Commerce, Nanjil Catholic

College of Arts and Science, Kaliyakkavilai is taking 50 students (III B.Com) 

with 2 staff members to visit Ooty, Bangalore and Mysore from 18.10.2019 to 

20.10.2019. Herewith the name of the student list is enclosed. 
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Name of the Staff 
Dr. R. Shoba Rani 

Mrs. S. Anitha Jose 

Name of the Students 
1. Abhilash R S 

2. Achu Baskar R S 

3. Ajesh Joy A 

4 AjithN 
5. Amal T 

6. Anandhu Krishnan GG 

7 Aneesha R 
8. Angel Rose F 

9. Anjusha VR 

10. AnuC 

11. Anu M 

12. Aparna S Nair 

13. Ariya Raj R S 

14. Asha R (06.07.2000) 

15. Athira TG 

16. Bebisha B 

17. Bency S 

18. Bersha K 

19. Bincy S Selvan 

20. Blessing Joshi P S 

21. Blessy Jenifer J S 

22. Britto K Prathap 

23. Edwin Vijayan 

24. Jemi Jeyan J M 
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27. Manisha V U 

28. Monisha C 

29. Monisha Kumari S K 

30. Neethu M 

31. Reshma S 

32. Saranya S L 

33. Shabin SG 

34. Shalu S 

35. Shanisingh S M 

36. Shanu V Shaji 

37. Sharan S 

38. ShijinY 

39. Shyba S 

40. Siva Sankar A 

41. Siva Sankar SS 

42. Sree Lakshmi AA 

43. Suchithra S S 

44. Sujitha Mol S 

45. Swopna Mol A 

46. Venisha V R 

47. Vidhya RB 

48. Vishnu M M 

49. Vishnu S B 

50. Divya Anto 
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Nanjil Catholic College of Arts & Science Kaliakkavilai 

Department of B.Com (A2) 2019-2020 

Study Tour Report 

If you want Light to come into your Life. You need to stand where it is 
shining." - Gay Fintey 

Apart from our Education timetable we have a day to be more 

involved in practical ficld. Yes. it was the day (18.10.2019 & 19. 10.2019) we the 
III YEAR of B.Com department has planned to move to the different places to 

have sightseeing and with it life experience which gives more lessons to our life. 

With our department staffs and students planned to move to Bangalore 

&Mysore for our educational tour with properly planned program. We started our 
ourney with blessing of our Secretary Fr.Eckermens Michel. Our joumey was 

smooth and enjoyable. Early morning we reached Bangalore One day we spend in 

sightseeing and played lot of games in wonderla. We re- energized our young sprit 

through this and next day we visited Tipusultan and Mysore Maharaja Palace. It 

was wonderful to know the history and gained knowledge We admired the art of 
work done in buildings and we were excited to see different colors' and shapes of 

beautiful flower garden. We all were happy and thanked God for the beauty of the 

creation. 

Each time we see something new. It gave energy to push us to do 

something new and create some different from our routine life. 

NANJL84IHOLNE cQLLEGE 
RTS SCIENCE 

dumc.ode. Kafiyakay itaj. 
K. ist-629153 



STUDY TOUR 

Introduction: 

A study tour is a part and parcel of the field work training in social work education.  It 

is compulsory for final year students as part of social work training.  Study tour help and 

encourage students to understand the realities in society, both sociological and social work 

aspects must be covered as forced possible. We organized important institutional visit, ideal 

villages or community development projects, government and non government funding 

agencies, slum, and psychiatric hospital also included.  Besides this creation of general relevant 

ideas may also be included like social cultural changes in the places / regions visited exchange 

of ideas and exposure to group life. 

Objectives of study tour 

● To provide an opportunity to the students to have a group experience to express their views 

and to exchange ideas and concepts regarding social aspects and social life. 

● To provide an opportunity to study the social cultural changes, values, social practice and 

phenomena in different parts of the country. 

● To enable the students to meet eminent personalities in the field of social work to interact 

with them to get experiences. 

● To study different ideal of social development sources of national and international funds 

methods techniques skills used by the people in implementing different type of projects. 

● To enable students to visit ideal villages’ community development project social welfare 

organizations, social institutions so, that they can learn the relevant methods, techniques 

and skills. 

● To understand the procedures and methods followed in different kinds of funding agencies 

in different parts of the country. 

● To observe and collect information from various sources etc. 

Students should use the following techniques to collect information from the places which are 

to be visited. 

● Observation and discussions. 

● Interactions and collections. 

● Documentation and recording. 

● Photographs 



 Participants of the tour: 

27 II MSW students and 2 faculty members Mrs. S Mary Pelsit, Head of the department 

and Mr.Krishna Prasadh K.R, Assistant professor of social work department. 

 

PLANNING: 

The trainee conducted different meetings to discuss about the study tour. After the long 

discussion and meeting the trainees decided to conduct study tour to Mumbai, Pune and Goa 

for eight days from September 29th to 6th October 2019. It was accepted by the department 

faculty members and principal of the college. Various committees also formed to maintain the 

study tour in a successful way. Mr.J. Abish was selected as the tour co-coordinator and 

Sis.M.Selva Anna Mary as the Asst.coordinator. Flight travel arrangements and booking tickets 

were done by Fr.D.Shaiju Das and Fr.R.P. Robin Raj. Then the train tickets and the bus were 

booked by the travel committee members Mr.A.Alan Abislin and Mr.P.Shyju. The 

accommodation and food was given by Good Samaritan Mission in Mumbai, arranged by Mrs. 

Mary Pelsit (Head of the dept.). In Goa accommodation was given by Santa Monica Convent 

at Old Goa and the food was given by St.Xaviers Catering Service, this was arranged by 

Fr.R.P.Robin Raj and Fr.D.Shaiju Das (student trainees). 

Mainly the trainees planned to visit Sion Hospital, Daravi slum, Mazagon Dock 

Shipyard Ltd, TATA Institute of social science in Mumbai, Chaithanya Hospital in Pune and 

Goa.  

Day: 1 



First day of study tour was started at 8:00 am from Trivandrum Domestic Airport with 

27 students and 2 faculty members. Flight departure at 10:55 am and arrived Chhatrapati 

Shivaji Maharaj International Airport, Mumbai at 1:00pm. After that the students and the 

faculty members to have lunch at 2:00pm. Then the group reached Ancient Pilgrimage Mount, 

Mary Cathedral Church, Bandra at 3:50pm. The Basilica of Our Lady of the Mount, more 

commonly known as Mount Mary Church, is a Roman Catholic Basilica located in Bandra, 

Mumbai. The feast of the Blessed Virgin Mary is celebrated here on the first sunday after 8 

September, the birthday of the Virgin Mary. The feast is followed by a week-long celebration 

known locally as the Bandra Fair and is visited by thousands of people and visited the Bandra 

beach nearby the church, then the group left Bandra at 5:00pm and reached the staying place 

Good Samaritan Mission, Vikhroli at 6:00pm. After arranging their things the group had their 

dinner at 8:30pm. 
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Day:2 

The second day of the study tour was started with prayer at 7:45am. The group had their 

breakfast after getting the instructions from the tour coordinator at 8:45am.Then the group 

departure from the staying place to Lokmania Tilak Municipality General Hospital, Sion at 

Mumbai, and arrived at 10:45am. Social work department in Sion hospital was established on 

1956. The orientation was given by Mr. Motiram Krikire, (Community Development Officer) 

and Mrs.Smitha, Psychiatric counselor. The main activity of social work department was 

presented through documentation by Mr.Krikire. There are eight community development 

officers are working under social work department, then the students visited those officers and 

interacted with them. 

 This hospital at a unique situation and is the first major referral hospital and caters to 

all trauma and disasters from both major highways. Started as a fifty bedded hospital and single 

OPD, in a military hospital, has grown to more than 1400 beds and planning to expand over 

few years more rapidly. Currently with 300 senior staff members and 550 postgraduate 

students, it takes care of around 16 lakhs OPD patients and more than 60000 admissions per 

year. It provides services in all specialties and many super-specialties. With Many Intensive 

care units and special clinics, it takes care of complex health problems at very affordable cost. 

It has special clinics on Learning disability, Hemato-oncology, Thalassemia and Stem cell 

therapy. Over last 65 years it is offering services to the under privileged sections of the society. 

The main strength of Lokmanya Tilak Municipal General Hospital has been the efficient 

‘Trauma Care Centre’ and emergency Medical services center with the state-of-the-art 

equipment and facilities. It was the first Trauma Service in our country and possibly in Asia, 

which has been on a constant ‘state of alert’ for disasters. This hospital is a nodal center 

amongst the medical services of the Disaster management plan in the civic context. It has many 

firsts to its credit like human milk bank, skin bank and first emergency coronary stinting. Social 

work department plays an major role in the side of poor patients, medical expense. If a 

particular patient is financially week he/she can enrollee their name in social work department, 

so that the members from the social work department will collect the neat evidence and then 

they will refer for the sponsors for their financial help. Expensive treatments will be also 

reduced in to a simple amount.   

Vote of thanks was proposed by Miss.Shabna at the end of the session. After that the 

group had lunch at 1:45pm and departed at 2:30pm. 
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SLUM VISIT: 

Next the group visited Prakathi Nagar slum at 3:30pm. The group interacted with the 

slum people and came to know that their no good water facility, no sanitation, no awareness 



about education, when heavy rain fall comes, the slum people have to move from that particular 

place and also no birth control. And also the group observed the stagnation of water around the 

slum. 
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VIJAY ASHRAM  

After that the group visited Vijay Ashram, home for dying destitute at 6:30pm. Large 

number of destitute men without hope have found succor in Brother Peter Paul Raj at VIJAY 

ASHRAM a home for dying destitute at Vikhroli. 1886 dying destitute have been admitted to 

Vijay Ashram up to now, out of which 1101 were rehabilitated. 485 of these were brought and 

admitted to the Ashram by the Mumbai and Thane Police. A short orientation was given by 

Mr.Shojin (Project Manager). It is as follows: 

OUR MISSION 

The pleas to increase the capacity have spiraled by leaps and bounds. 50 BEDS ARE 

NOT ENOUGH TO SOLVE A NATIONAL PROBLEM! 

VIJAY ASHRAM STATISTICS 

● POLICE ADMISSION = 605 

● TOTAL ADMISSION = 1971 

● KALYAN ADMISSION = 15 

● KALAMBOLI PATIENTS = 2 

● TOTAL DISCHARGE = 1148 



● TOTAL EXPIRED = 777 

Then the group left the center at 7:00pm. That day the entire trainee had a wonderful 

experience by having dinner in street at 10:00pm and reached the staying place at 10:30pm. 

 

 

Orientation by 

Mr.Shojin (Project Manager). 

 

Day:3 

Third day of study tour was started with prayer at 7:45 am, then the group celebrated 

the birthday of a trainee Miss.Sreeja had breakfast 8:00 am. The group was departure at 9:00am 

for to visit Varshi Mall and reached mall at 11:00am. The group enjoyed the time and left the 

mall at 12:oopm.Then the group reached TATA Institute of Social Science (TISS) at 12:45pm 

and had lunch. 
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TATA Institute of Social Science (TISS) 

At 2:00pm the group attended the orientation programme by Mrs. Sharon (faculty 

member of social work). The Tata Institute of Social Science (TISS) is a multi-camps public 

funded research university in Mumbai, India. TISS is Asia's oldest institute for professional 

social work education and was founded in 1936 in the Bombay Presidency of British India as 

the Sir Dorabji Tata Graduation School of Social Work by the Sir Dorabji Tata Trust. In 1944, 



the institution was officially renamed as the Tata Institute of Social Science and in 1967; the 

government of India declared TISS as Deemed University under section 3 of the University 

Grants Commission Act 1956. The social work department has 9 specializations. Around 400 

faculty members are working under this university and 42 faculties are from Social Work 

Department. TISS's academic programs focus on the Social science and offers doctoral degrees 

in Management and Labor studies, Disaster Studies, development Studies, Education, Gender 

Studies, Health Studies, Law, Media and Cultural Studies, Public Policy, Rural Development 

and social Work. Since its inception TISS had focused on Field action including in responding 

to disasters such as the Partition of India, the Bhopal Disaster and Uttarkhand Flood. In the end 

of orientation there was a interaction session between Mrs.Sharon and the student trainees. 

More questions were arising from the side of students and it was clearly explained by 

Mrs.Sharon. Then the orientation was completed with the vote of thanks by Mrs.Jeba Cristy. 

 

 

Orientation by Mrs.Sharon. 

 

Vote of thanks by 

Mrs.Jeba Cristy. 

 

Sir Dorabji Library  

Next the group visited Sir Dorabji Library.  TISS Library was established along with 

the institute in 1936, is one of the leading social science libraries in the country. The library 

was named as "Sir Dorabji Tata Memorial Library" on 3 May 2002 in the memory of late Sir 

Dorabjii Tata. Indian Library Association conferred the library with L. M. Padhya Best 

University Library Award in 2008. Currently, the library about 123,000 books and 10,298 



journals in principle domains of social sciences. The library also operates centre with assistive 

technologies "M K Tata Centre for the Visually Challenged and a cyber library which provides 

computers and internet to the students from economically weaker sections. The library has 

established national and international collaborations including London School Of Economics 

Library, Mahasarakham University, International Federation of Library Association. Special 

library for MPhil and PhD scholars. 

 

 

Sir Dorabji Tata 

Memorial Library 

 The group left TISS at 5:00pm and reached the staying place at 6:00pm had tea and snacks. 

Then the students prepared for evaluation and the evaluation was started at 10:00pm. 

Evaluation session  

All the social work trainees gathered in a hall for the evaluation session. Each trainee shared 

their point of merits and demerits. Particularly every trainee and the staff mentioned about the 

time delay. So the time keeping committee apologised everyone to manage the time in a proper 

way.      

Day: 4 

The fourth day of study tour was started with prayer at 7:00am and had breakfast at 

8:30am.The group departure from the staying place to Gateway of India, Mumbai. 

The Gateway of India is an arch-monument built in the early twentieth-century located in the 

city of Mumbai, in the Indian state of Maharashtra. It was erected to commemorate the landing 

of the first British monarch in India; King-Emperor George V and Queen-Empress Mary's 

arrival at Apollo Bunder, Mumbai (then Bombay) in December 1911. Built in the Indo-

Saracenic style, incorporating elements of 16th-century Gujarati architecture, the foundation 

stone for the gateway was laid in March 1913. During the royal visit, the gateway was not yet 

built and a cardboard structure had greeted the monarch. The final design of the monument by 



architect George Wittet was sanctioned only in 1914, and construction was completed in 1924. 

The structure is a triumphal arch made of basalt, which is 26 meters (85 feet) high. 

Next the group reached Elephanta Cave through boat for an hour. It was an inspiring 

delight experience and also the group had mini train experience, it was new and excited 

experience for all. Elephanta Caves are a UNESCO World Heritage Site and a collection of 

cave temples predominantly dedicated to the Hindu god Shiva. They are on Elephanta Island, 

or Gharapuri (literally "the city of caves"), in Mumbai Harbour, 10 kilometers east 

of Mumbai in the Indian state of Maharashtra. The island, about 2 kilometres west of 

the Jawaharlal Nehru Port, consists of five Hindu caves and a few Buddhist stupa mounds that 

date back to the 2nd century BCE, as well as a small group of two Buddhist caves with water 

tanks. The Elephanta Caves contain rock cut stone sculptures that show syncretism of Hindu 

and Buddhist ideas and iconography. The caves are hewn from solid basalt rock. Except for a 

few exceptions, much of the artwork is defaced and damaged. The main temple's orientation 

as well as the relative location of other temples are placed in a mandala pattern. 

The carvings narrate Hindu mythologies, with the large monolithic 20 feet Trimurti 

Sadashiva (three-faced Shiva), Nataraja (Lord of dance) and Yogishvara (Lord of Yoga) being 

the most celebrated. The origins and date when the caves were constructed have attracted 

considerable speculations and scholarly attention since the 19th century. These date them 

between 5th and 9th century, and attribute them to various Hindu dynasties. They are more 

commonly placed between 5th and 7th centuries. Most scholars consider it to have been 

completed by about 550 CE. 

They were named Elefante – which morphed to Elephanta – by the colonial Portuguese 

when they found elephant statues on it. They established a base on the island, and its soldiers 

damaged the sculpture and caves. The main cave (Cave 1, or the Great Cave) was a Hindu 

place of worship until the Portuguese arrived, whereupon the island ceased to be an active place 

of worship. The earliest attempts to prevent further damage to the Caves were started by British 

India officials in 1909. The monuments were restored in the 1970s. In 1987, the restored 

Elephanta Caves were designated a UNESCO World Heritage Site. It is currently maintained 

by the Archaeological Survey of India (ASI). At 2:00pm all had lunch and started travel to 

reached fashion street at 5:00pm for shopping. After shopping the group reached the staying 

place at 8:00pm and had supper. Then all the trainees visited Vijay Ashram and met Mr.Shojin 

(Project Manager) and donated 5000 Rs to the trust and finished the Mumbai visit. 



 

 

 

Taj Hotel 

 

 

Gateway of India, 

Mumbai 

 
 

 

 

 

Elephanta Cave 

Day: 5 

Fifth day the study tour was started at 4:00am from Mumbai staying place to Vikroli 

Railway station to reach Dadar Railway station. From Dadar Railway station kickoff to Pune. 

The trainees had breakfast at 9:30am. Then the group visited Southern Comman Museum at 

11:00am. The National War Memorial Southern Command is a war memorial in Pune 

Cantonment, India, dedicated to post-Independence war martyrs. This is the only war 

memorial in South Asia which has been erected by citizens' contributions. The memorial was 

unveiled and dedicated to the nation on 15 August 1998. A MiG-23BN, used in the Kargil War, 

is on display at the memorial. A replica of the now decommissioned frigate INS Trishul, which 

served in the Liberation of Goa and the Indo-Pakistani War of 1971, is also on display. 



 

 

 

 

 

MiG-23BN aircraft at  

National War Memorial Pune 

 

Recently, the Pune Cantonment Board sanctioned a sum of 32, 00,000  for renovation of the 

memorial. The work included laying a new lawn, landscaping and laying pathways for visitors. 

Group acquired more historically knowledge about National war martyrs. 

 

 

 

National War Memorial 

Southern Command 

Next the group reached Pappal Seminary at Pune. Papal Seminary, Pune, India, is a 

Catholic educational institute, primarily meant for the training of future priests of India. At the 

moment it caters to the formation of about 180 Seminarians from all over India. The group had 

lunch at 1:30pm from the seminary. 

Chaitanya Institute for mental health 

Then the group visited Chaitanya Institution for Mental Health at 3:00pm and attended 

orientation class by Mr.Anto Augustine (co-ordinator). Chaitanya Institute for Mental Health 

is one of the leading Residential Psychiatric Care Centers in western region of India, 

established for the acute management and community based psycho social rehabilitation of the 

mentally ill. Currently Chaitanya provides residential care facilities for patients suffering from 

various psychiatric disorders such as Schizophrenia, Mood disorders, Personality 

disorders, Substance related disorders and Geriatric disorders. In reality, Mental illness 

accounts for five or ten leading causes of distress and disability in Asia. Although there are 



various types of mental disorders, schizophrenia which is characterized by abnormalities in the 

perception or expression of reality has 1 % of the general population affected. Substance Abuse 

is another major cause of suffering in this world and those with dual diagnosis are even more 

personified dilemma. Psychological Evaluation, Diagnosis and Acute Care treatment needs to 

be followed up with Rehabilitation for a better success rate. This gives the patient space to 

restructure their lives and to gain more insight into their illness, besides giving temporary 

respite to the Caregiver. 

Goal and Objectives: 

CIMH’s ultimate goal is to reintegrate the chronic, mentally ill back into their families 

and society. Towards this achievement, Chaitanya works on specific objectives like – 

● Providing Psychosocial Rehabilitation services to the individuals suffering from mental 

illness. 

● Offering Psychological and Social Support to the families of the mentally ill. 

● Promoting Mental Health and creating Awareness about mental illness in the community. 

● Networking with other organizations working in the field of Mental Health. 

Then he explained about the services provided were comprehensive Rehabilitation, bio-

psycho-social services are always in coordination with various professionals, for the treatment 

and Rehabilitation of individuals affected with chronic Mental Illness and Substance 

Dependence. Chaitanya requires Psychiatric Social Workers, Doctors, Nurses and other Staff 

Assistants like home nurses, etc. Then the session was concluded with the vote of thanks by 

Miss.Joythisha. Later, the group visited different wards which are planned for the patients with 

different disorder. 



 

 

 

 

Orientation in  Chaitanya 
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Miss.Joythisha. 

 

After that the group finished the Chaitanya visit, they went Japanese Garden,Pune-

Okayama Friendship Garden or Pu La Deshpande Udyan is one of the largest gardens 

located on Sinhagad Road (Narvir Tanaji Malusare Road) in Pune, Maharashtra, India. The 

garden was inspired by the 300-year-old Kōraku-en Garden in Okayama, so it is also called the 

Pune-Okayama Friendship Garden. The garden has naturally flowing water from a canal, and 

this flow has been spread across the garden. The garden is well maintained, and walking on the 

lawn is not allowed. The garden is built on 10 acres. The style is devised in such a way that 

people can take a walk through a garden enjoying the landscape, which changes along the 

garden paths. Visitors can see colourful fish from on top of a small bridge in the center of 

garden. This Japanese garden has been named after Pu La Deshpande, a well known Marathi 



writer from Maharashtra, India. The trainees enjoyed and spending some time there by playing, 

relaxing and taking photos. Ended the Pune visit at 6:00pm. The group had dinner at 8:45pm 

and started the journey from Pune to Goa through bus at 9:10pm. 

 

 

 

Pune-Okayama Friendship 

Garden 

Day: 6 

       The group entered Goa at 10:00am for the sixth day visit. The group had the breakfast at 

11:00 am and visited Basilica of Bom Jesus, Old Goa. The Basilica of Bom Jesus (Portuguese: 

Basílica do Bom Jesus; Konkani: Borea Jezuchi Bajilika) is a Roman Catholic basilica located 

in Goa, India, and is part of the Churches and convents of Goa UNESCO World Heritage 

Site. The Jesus church is Indian's first minor Basilica, and is considered to be one of the seven 

wonders of Portuguese origin in the world. The church contains the body of St.Francis Xavier, 

died on Sancian Island. The body of Francis Xavier was first taken to Portuguese Malacca and 

two years later shipped back to Goa. It is said that the saint's body was as fresh as the day it 

was buried. It is one of the oldest churches in Goa as well as in India. Finished the visit and all 

the members reached the staying pace and by 2:00pm all had lunch. Shapely at 3:00pm the 

group reached Baga beach and had boat ride for 45 min and saw Dolphins, Millionaire Palace, 

Central Jail, Light House and Fort Aguada. During the boating there was a great rain. The 

group enjoyed the boating during the time of rain and reached the staying place at 8:30pm and 

had dinner at 9:00am. After dinner evaluation started and each trainees shared their learning 

experience and suggestions and at 11:30pm the evaluation was concluded. 

 



 

 

 

Basilica of Bom Jesus,  

Old Goa. 
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Boating in Baga beach 

Day: 7 

 On the day of seventh the trainees had prayer at 7:30am and followed by breakfast at 

8:00am the group visited nearby catholic called St.Augustin. The church was built on top of 

the Monte Santo (Holy Hill), between 1597 and 1602 by Augustinian friars who landed in Goa 

in 1587. The church was considered as one of the three great Augustinian churches in the 

Iberian world along with El Escorial and the Monastery of Sao Vicente de Fora. The church 

was abandoned in 1835 after the Portuguese government of Goa began evicting many religious 

orders in Goa under its new repressive policies. The subsequent neglect caused the vault of the 



church to collapse in 1842. The body collapsed soon after and by 1871, the bell was moved 

from the tower to Our Lady of the Immaculate Conception Church in Panjim, where it remains 

to date. In 1931, the facade of the church and half the tower collapsed and by 1938, most of the 

other parts had also collapsed. Currently only half the tower remains, and it is one of the most 

visited tourist destinations in Goa. The ruins were featured in the song Gumnaam Hai Koi from 

the 1965 suspense thriller movie Gumnaam and 'Saathiya' from the bollywood hit Singham. 

 

 

 

 

 

St.Augustin 

Catholic Church 

Then the group departed at 8:45am to visit Big Foot Art Gallary. A miniature Goan 

village set up to recreate the rural life of old days. It is privately run by an artist called Maendra 

Jocelino Araujo Alvares. The open-air museum recreates Goan rural life as it was a hundred 

years ago.At Ancestral Goa there are a number of places to visit such as an art gallery where 

one can see work done by local children and artists of State and National fame. There is a 

handicraft centre where one can get some locally made Goan artifacts, Big Foot dance floor, 

Big Foot restaurant, a cross, a spring known as Boca da Vaca, a bird habitat, a spice yard, 

rubber plantations and lots more. 

In this model village one can also see different miniature houses that showcase 

traditional occupation and social classes such as fishermen, Goan artisans, a Music school 

known as Escola da Musica, farmers, liquors shops, the village market, and a feni distillery. 

The main highlight however at Ancestral Goa is the giant 14 meter sculpture of Sant Mirabai 



carved in 30 days by MJA Alavres the enterprising artist cum museum owner. This has been 

cited in the Limca book of records for being the longest laterite sculpture in India. At Ancestral 

Goa one is accompanied by a guide who explains the exhibits. Also one can purchase souvenirs 

on the way out from the handicraft centre. The museum is open on all days from 9 am to 6 pm 

and has a small entry fee. The museum has many sections with the reception and Parasuram, 

The Legendary Lord who is the avatar of Lord Vishnu is believed to have created the land of 

Goa by shooting an arrow from the Sahyadri mountains into the Arabian Sea. 

Layout - The museum also has fisherman - Victorin, cowshed and haystack. Then 

comes the Bhatti- Jaki's distillery where Goa's famous "Feni" and "Urak" is distilled. Each 

traditional things were explained by an audio recorder and the statuses were displayed.  

Then the potter - Nandu, Then carperter - Inas and the Shepherd-krish. The Craft 

Village where craftsmen are busy working on their ware. 

Then comes the flower-seller, Basket Weaver, Bangle seller, Gram seller, The Cobbler 

and Tinto, which is a market place where fresh food products are sold. 

Then Anand's House, Music school of Maestre Cloude, Posro, the general stores or a 

shop, Taverna , the Country liquor shop made of stone and mud. Then Goan Farmer, Fowl-

Path, the Hutch. 

The Legend of the Big Foot: Anyone stepping on it pure at heart will be blessed with 

good luck. Then there is a Bird Display, Old Warrior, and Cave- Water Station. 

  

Big Foot – Art Gallery 

After that the trainee had lunch at 1:00pm and then visited another beach Dona Paula. 

The place is named after Da. Paula Amaral Antonia de Souto-Maior, a historical figure in 

Portuguese India. She was related to the Portuguese Viceroy of Jaffnapatnam, in Sri Lanka. 

She and her family arrived in Goa in 1744 and she married a Fidalgo from Spain in 1756. Her 

father was D. Antonio Caetano de Menezes Souto-Maior. They were an extremely affluent 

family, and the entire property from the present day Cabo Raj Nivas all the way to Caranzalem 



belonged to the Souto Maior's. She died on 21 December 1782 .Dona Paula was a woman of 

charity and is known to have helped the villagers and worked a lot for their betterment, so after 

her death, the villagers decided to rename the village as Dona Paula. Initially the village was 

called Oddavell. The Dona Paula Beach is also a major tourist attraction. According to a local 

myth, Dona Paula entombed in the Cabo Chapel, the residence of the Governor of Goa and is 

supposed to be seen emerging from the moonlit waves wearing only a pearl necklace. Several 

tourists as well as locals guided by this myth visit the beach for a glimpse of Dona Paula. The 

Cabo Raj Bhavan is situated at a scenic spot of Dona Paula. It is also home of a historic British 

war-graves cemetery. After the end of Portuguese rule in Goa in 1961, Dona Paula became a 

fashionable residential area and address. Group enjoyed in the beach and the group went for 

shopping and returned back to the staying place at 6:30pm. 

 

 

 

Dona Paula Beach 

Then all had their dinner at 8:00pm and the group finished their Goa visit, then departed 

at 9:00pm to Dabolim Airport and reached Cochin Domestic Airport at 1:00am. Next the group 

came to the railway station and took Jeyanthi Express to reach Thiruvanthapuram. From 

Thiruvananthapuram group dispersed. Finally the study tour was successfully completed by 

the social work trainees. 

Learning:  

⮚ The social work trainees acquired knowledge on historical important places especially 

economic, political and cultural life of visiting places. 

⮚ The social work trainees learned the profile picture of Sion hospital and the role of medical 

social work in various departments. 

⮚ The social work trainees received a face to face experience in the Slum and their life 

situations. 

⮚ The social work trainees collected knowledge about TATA Institute of Social Science. 



⮚ The social work trainees obtained the services provided in Chaithanya Institute for Mental 

Health. 

⮚ The social work trainees improved the observation skill, rapport building, skill of 

analyzing, problem solving, adjustment etc. 

Evaluation and Conclusion: add students evaluation  

The study tour from 29/09/2019 to 06/10/2019 rendered lot of learning, knowledge and 

experience to the trainees. The social work trainee got a chance of visit various social work 

settings and identified the role of social work. The trainees got good support and co-operation 

from all agencies. The trainee also maintained good rapport and interaction with various 

individuals and groups. During the time of evaluation all the trainees actively involved and 

they all shared their learning experiences and their difficulty, for the HR students they could 

not visit Mazagon Dock shipyard because of some official arrival in shipyard, the visit was not 

allowed. Every trainee was in mood of enjoying, so for the first two days they did not take any 

notes, later on the staff advised the trainee “our visit is not only the part of enjoyment but also 

the learning, it should be keenly observed and noted but the individuals”. On the final day of 

evaluation trainee recognized that if we have concentrated in timing, we could have visited 

more places. So all the trainee learned time is more value and important in our day today life. 

After each evaluation the corrections where shared by the trainees and the staff, it was taken 

serious by the trainees and corrected properly by each trainee. Finally, the study tour was very 

much informative to the trainees. The trainees got vast knowledge 

of scope of social work. 
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S.NO DATE TIMING PROGRAMME

1 26/11/2020 5.00 pm to 8.00 pm Virtual training programme : conducted 
by coastal energen  pvt ltd

2 7/12/2020 4.00 am to 7.30 am Travelling from kaliyakkavilai to 
thoothukudi

8.00 am to 9.00 am Breakfast

9.15 am to 10.00 am Travelled to venus home appliances pvt 
ltd

10.15 am to 5.00 pm Training session in venus

3 8/12/2020 8.00 am to 9.00 am Breakfast

9.15 am to 10.00 am Traveling to nlc

10.00 am to 5.00 pm Training session in nlc

5.30 pm to 7.00 pm Orientation session in trade union



INTRODUCTION

The final year social work students from nanjil catholic college of arts and 
science arranged a study tour from 7th dec to 8th  dec 2020 as the partial fulfillment 
of msw curricular. These were 6 students for the journey. The places chosen for the 
purpose is thoothukudi. The main goal settled by the trip was to learn enrich and 
experience the insights about the role of a social worker in human resource 
management.

OBJECTIVES:

 To observe the fuction of trade union.
 To observe the safety measures measure in industries.
 To observe the procedure of salary administration
 To know about industrial disputes 
 To know the disciplinary procedure in industries
 To understand ESI and EPF scheme
 To know the recruitment process in industries

PROGRAM EXECUTION IN DAY SCHEDULE

Day 1 : virtual training program

Day 2 : visit to venus home appliances (p) Ltd

Day 3 : visit to NLC tamilnadu public limited

Day 1

VIRTUAL TRAINING PROGRAM ABOUT ESI, EPF AND 
RECRUITMENT PROCESS OF COASTAL ENERGEN PVT LTD

Date : 26/11/2020

As per the scheduled plan the social work trainees attened the virtual 
program  about esi ept and recruitment process of coastal  energen pvt ltd  at 5.00 
pm to 8.00 pm. One of the hr trainee mrs. Shaline delivered welcome address.



 Mr. M. peer Mohamed sardhar hr manager , explained about the esi, epf, 
recruitment process details. Then hr trainee mr. sobik john delivered vote of 
thanks. The session was completed at 8.00 pm.

VIRTUAL TRAINING PROGRAMME:

DAY 2

VENUS HOME APPLIANCES PVT LTD

DATE : 07/12/2020

As per the scheduled plan, the social work trainees reached thoothukudi at 
7.30 am. And then, the HR trainee started their journey to Venus home appliances 
pvt ltd at 9.15 am. The hr trainees reached venus home appliances pvt ltd and the 
orientation was given by MR. dhilip kumar(HR assistant), mrs. Sahana (HR 
assistant) and Mr. manikandan (hr and admin manager) at venus home.

Mr. dhilip kumar gave short notes about the company. It was established in 
1950. Venus got ISO 9001:2015 certification from burean veritas and is ISO 
14001:2015 and ISO 450001 : 2018 certified : a measures of its commitment to 
quality.

Mrs. Sahana explained about industrial disputes.



VENUS HOME APPLIANCE PVT LTD

DAY 3

NLC TAMILNADU POWER LIMITED

DATES : 08/12/2020

As per the scheduled plan trainees went nlc at 10.00 am. After all the 
security protocols of cisf, we entered into the industry. Mrs. Vidhya lakshmi the 
environment engineer of the industry welcome and guided us towards the hr 



department. In hr manager greeted us and directed towards asst hr manager, mr. 
selvam john and the trainees introduce to him.

Based on the objectives proposed by the trainee. The hr trainees are went to 
safety office and introduce us to the safety officer, Mr. ravi. A detailed orientation  
vestibule safely demo was provided to the trainee by the assistance safety officer 
mr. kiruba manohar and mr. prabha.

Then the trainees are advised to be in the conference room for a presentation 
regarding the history and production. The section was handled by mrs. Vidhya 
lakshmi. A small refreshment was provided to the trainee.

Later the grand lunch the afternoon section was with the asst hr mr. selvam 
jack. After a short lecture of disciplinary procedure of the company trainee and hr 
had a personal conversation. He advocate us how to become a hr manager  and he 
assured his  kindheart of support.

SAFETY OFFICE



EVENING SESSION

ALL INDIA TRADE UNION CONGRESS

As per the schedule trainee headed to AITUC  trade union head office of 
thoothukudi. More over one lakhs employees are the officer / member of  this trade 
union.



The president of AITUC thoothukudi mr. bala singam  warmly welcomed 
us, the vice president mr. muthu kumaran accompanied with us. Through them 
trainee came to know the formation function and dismantle of a trade union.

The AITUC trade union is basically welfare oriented. A big library was 
installed in the trade union office for the promotion and education of students and 
researchers. The meeting end with a coffee and winded up as 8.30 pm.

LEARNINGS

 The hr trainee learnt about functions of trade union
 The hr trainee learnt about  safety measure in industries
 The hr trainee learnt about salary administration
 The hr trainee learnt about industrial disputes
 The hr trainee learnt about disciplinary procedure in industries
 The hr trainee learnt about  ESI & EPF scheme
 The hr trainee learnt about recruitment process in industries.



CONCLUSION:

The study organised from 07-12-2020 to 08-12-2020 was a great experience 
for the trainee. Social work trainee enjoyed the study tour and learned many things 
that were discussed in the class rooms. It was an unforgettable experience for the 
trainee. The trainees got rapport building, coordination and knowledge about 
Coastal Energen Private Limited, Venus Home Appliances Pvt Ltd, Nlc Tamilnadu 
Power Ltd And All India Trade Union Congress. The visit was very informative, 
thought provoking, influencial and helpful for all the trainees.



NANJIL CATHOLIC C0LLEGE OF ARTS AND SCIENCE, 
KALIYAKKAVILAI 

Department of Physies 

REPORT ON STUDY TOUR 

On 

March 4-5, 2022 

The study tour as per curriculum was an exposure trip to a place of 
educational or historical importance. The tour programme for the Department of Physics was planned for two days, on March 16 and February 17 of 2022. It 
was the journey towards the state of Kerala, to visit the cities of Munnar and 
Kochi. 

The study tour provided the situation for the students and teachers to 
learn and get acquainted with the process of organizing, conducting the study 
tour and understanding the environment around. 

27 students of III B.Sc. Physics of Nanjil Catholic College of Arts and 
Science, Kaliyakkavilai along with two staff members, Mr. Sahaya Raj and 
Mrs. Beena. V, of the department gathered at College campus by 5.30 pm of 
March 3rd, The journey started by 6 pm from Kaliyakkavilai with a prayer 
conducted by Dr. M. Amalanathan, HOD and Assistant Professor, Department 
of Physics. The journey created lot of pleasure among the students. All the 
students felt that they are from the same family. By enjoying the jourmey, we 

reached the city of Munnar by 4 am of the next day. 



Day 1: Munnar 

After getting refreshed at Munnar and having our brcak fast, the tcam moved towards the nmost beautilul in India, that is, them Miunnar hill stations.I is one of the tourist attractions in India. The climate was favourable and got a quiet beautiful atmosphere. The students were really astonished on secing the hill station That was really an amazing vicw Then head to the Rajarnala Eravikulam park and enjoyed the spot. Then move to Eicco-spot Ncxt visited mattupetti Dam asnd walked through, enjoycd the scenaries and took photographs 



Next destination was pine forest, which is, He best experience to see 

giant pine trees of about 20-40 M height and glimpse of nature. The sky, nature, 

atmosphere we experienced was very beautiful which cannot be expressed 

through words. Then moved to Kundala Dam. It was a nice experience with the 

sounds of birds. At 1 pm we had lunch. Then we visited tea plantation, Kannan 

Devan Hills plantations. From there we understood how the teas powder was 

manufactured from tree leaves. We purchased tea products from there. After that 

we reached the hotel and take the dinner 





Day 2: 

We started our journcy at 6 am on the next day to kochi. At 9.45 am we 

reached Marine Drive and had boating. The back watcrs offers a hreat boating 

opportunity of nature. After that we went to wonderla. It was a amusement park 

with lots of activities and fun in land, air and water. All the riders are so 

Wondering and we enjoyed these very much. We had lunch there . 
Till the 

evening we enjoyed the Wanderla a lot. 



WONDERUA 

By carrying all these sweet memories the team entered the bus by 6 pm 

and retuned the jouney back towards the college. On the way we had our 

dinner. With lot of sweet and memorable views the team reached the campus 

by 7 am ofthe next day. 

Y 0 

Head 
Department of Phystcs. 

Nanjil Catholic College of Arts & Scienee 
Kalyakkavilal - 629 153, Tamil Nad 



Nanjil catholic college of arts and science, Kaliyakkavilai ,

Department of social work(study tour)

17th November 2021 to 19th November 2021

Introduction :

                         A study tour helps students appreciate their field of study more and it really helps them 
better realize the interaction between their chosen fields of study to the rest of the world. Study tour 
helped students to open themselves to many possibilities that are not just contained in one 
geographical location or culture.

                        The present report is a compilation of the events, places visited and activities of a 3 day 
educational trip to thoothukudi organized by the Department of social work Nanjil catholic college of 
arts and science, Kaliyakkavilai ,  Nagercoil from 17th November 2021 to 19th November 2021 with the 
aim to aid the students acquire basic knowledge of Role of social worker in industrial settings and how 
these acts are available in DCW private limited company at Thoothukudi. 

   The Department of social work is one of the best department in Nanjil catholic college of arts and 
science. The academic calendar of the college has a number of activities that contribute towards self 
learning and self assertion through exposure. For the academic year of 2020-2021 total 8 members from 
IInd  MSW(8 HR students) participated the tour. The students were accompanied by the staff Adv. 
Krishna Prasad department of social work.

Program schedule :

                                  

SI. 
NO

 Date 
Day Time Programme

1 17/11/2021 Wednesday 2:30pm-
7:30pm

Travelling 
from 
kaliyakkavilai 
to 
thoothukudi

2 7:30pm -
8:15pm

Dinner

3 8:30pm-
9pm

Planning for 
next day 
programme 
and 



evaluation 
4 18/11/2021 Thursday 4.00am-

6:30am
Wakeup, 
freshup and 
cooking 

5 6:30am-
7:00am

Break fast

6 7:00am-
7:30am

Group 
discussion 

7 7:30am-
8:45am

Travel to 
DCW pvt ltd

8 9:00am-
11:30am

Morning 
section at 
training hall

9 11:30am-
12:45pm

Plant visit

10 12:45pm-
1:30pm

Lunch

11 1:30pm-
5:00pm

Afternoon 
section at 
training hall

12 7:30pm-
8:00pm

Evaluation 

13 8:00pm-
8:30pm

Dinner 

14 19/11/2021 Friday 7:30am-
10:30am

Travelling 
from 
thoothukudi 
to 
kaliyakkavilai 

Objectives :

 To identify the organizational overview of DCW private Ltd.
 To know the production process of DCW private Ltd.
 To acquire knowledge about the recruitment strategies adopted by DCW 

private Ltd.
 To look into the performance appraisal of DCW private Ltd.
 To know about the Factories Act, 1948 under health, safety and welfare 

measures and how these acts are available in DCW private Ltd.
 To demonstrate the safety equipments of DCW private Ltd.
 To study the industrial disputes, role and functions of HR manager and 

labour welfare officer.



 To gain information about functions of trade union and disciplinary 
procedure in DCW private Ltd.

Preplanning:

                     The final year social work trainees planned to arrange a study tour for M&P and HR trainee. 
Because of covid pandemic trainee decided to  arrange the tour separately.

                     The next meeting held on November 10. On this meeting, the HR trainees selected Ms. 
Aqulin Bettila as the tour coordinator . The place chosen for these purpose is Thoothukudi . On of the HR 
trainee Mr. Aravind. A , public relation coordinator seeked permission from four companies namely 
DCW Pvt Ltd, VV Trade union, MAX at Thoothukudi due to covid pandemic three companies rejected the 
request. The company were permitt the HR trainees to visit the company on 18/11/2021.The trainees 
were asked to wear Formal dress, shoes, mask etc when entering in to the industry. The trainees 
accepted the rules and planned to visit the company. The trainees decided to go Thoothukudi on 
17/11/2021 evening and planned to retun 19/11/2021.Trainees planned to start their travel at 2.30pm 
and reached Thoothukudi at 7.30 pm. Mr. A. Aravind arranged accommodation at Thoothukudi.

Performed Activities :

                         After reaching Mr. A. Aravind's home, the trainee got refreshed and had dinner. Then 
trainee planned to next day  programme. Next morning the trainee wokeup at 4:00am and cooked 
breakfast. As per the scheduled plan, The HR trainee visited the DCW private Ltd at 8:45 am.After all the 
security procedures,  then entered into the industry. Mr. Nagaraj, guided the trainees to the training hall 
and introduced Mr. Ravi Kumar, environment manager and Mr. Suresh,Energy manager of the company. 
The environment manager and energy manager gave a detailed note on the history and the production 
procedure of the DCW private Ltd. DCW is a diversified manufacturer of basic chemicals, such as: Caustic 
Soda,Liquid Chlorine and Chlorine based products such as Trichloroethylene and HCL, Upgraded Ilmenite 
or Synthetic Rutile ,Yellow Iron Oxide, PVC Resin, Soda Ash, Ammonium bi–carbonate and Liquid 
Bromine and Bromide.Then Mr. Ravi kumar introduced Mr. Suresh, Energy manager and Mr. Sathya 
moorthy, safety officer. They shared information about fire, safety and environmental control measures.

Industrial safety:

                   Industrial safety is mainly related to the minimization of various industrial hazards. Any 
physical or chemical situation which can result in the injury of an individual or can cause any kind of 
harm to the health of a person is termed as a hazard. Hazards can result in some types of dangers or 
threats. Due to the occurrence of millions of industrial accidents causing either the death or momentary 
or permanent disability of the manpower and huge losses caused to the property and assets damages 
and unutilized man and machines hours, the significance of industrial safety is becoming more 
important.

Safety equipments:

                         Personal protective equipment (PPE) is protective clothing, helmets, goggles, or other 
garments or equipment designed to protect the wearer’s body from injury or infection. The hazards 



addressed by protective equipment include physical, electrical, heat, chemicals, biohazards, and 
airborne particulate matter. Protective equipment may be worn for job-related occupational safety and 
health purposes, as well as for sports and other recreational activities. Protective clothing is applied to 
traditional categories of clothing, and protective gear applies to items such as pads, guards, shields, or 
masks, and others. PPE suits can be similar in appearance to a cleanroom suit.

ACCIDENTS

Accidents never happen but are caused. They are not accidental. They are not accidental but are due to 
fore seeable causes! Accident means an injury to the worker occurring during and in the course of his 
employment. The criterion for accident are 1) Injury must occur during working hours 2) It must occur in 
the course of work 3) The injured person must be a worker.

Accident proneness:

Continued and unattached machine defects may lead to repeated accidents. But victims of such 
situations should not be described as accident prone. Accident proneness is a psychological condition. It 
could arise from fears, anxieties, complexes and obsessions. These psychological factors destroy 
concentration at work. A person of such psychological condition is liable to get into accidents. 

Types of accidents:

Accidents are of different types: Major or minor accidents or fatal or non fatal accidents. An accident 
that ends in death of a worker is called a major accident. A scratch or a cut which does not lead to 
disability of worker is called minor accident. Major accident either leads to fatal or disability. Accidents 
are also divided into temporary disability and permanent disability. A worker is disabled by injury for an 
hour or a day or a week and if he recovers from the disability it is called temporary disability. If he never 
recovers from his injury, it is called permanent disability.

Hiring process:

                          An efficient and effective hiring process is a step-by-step process for hiring a new 
employee, whereby an organization identifies its talent needs, recruits from its talent pool and 
eventually hires the most qualified candidates. Most companies have their own hiring processes. What 
follows are the most common steps in the hiring process across industry and regardless of company size. 
Keep in mind, however, that the specific details of the hiring process are unique to each company.

Steps of hiring process:

1. Identifying the hiring needs.
2. Devise a recruitment plan.
3. Write a job description.



4. Advertise the position.
5. Recruit the position.
6. Review applications.
7. Phone interview/ intial screening.
8. Interviews.
9. Applicant assessment.
10. Background check.
11. Decision.
12. Reference check.
13. Job offer.
14. Hiring.
15. Onboarding.

Steps in a Progressive Discipline Process:

1. Verbal warning.

This is typically the first step in the discipline process. In this step, employees should receive verbal 
warnings in private. The exact nature of what took place and why it is in violation of policy, or how it 
falls short of performance expectations, should be explained, along with corrective actions. HR should 
be notified of the warning.

2. Formal written warning.

This is often the second step in the discipline process. In this step, the manager or supervisor should 
use a write-up form to describe the incident and corrective actions. The employee should read the 
form and sign that they received it.

3. Formal disciplinary meeting.

This is usually the third step in the discipline process. In this step the employee, manager/supervisor, 
and an HR representative meet to discuss the problem. HR investigates the problem. The employee is 
informed that after this point punitive action may take place, up to, and including termination.

4. Suspension or loss of privileges.

This is typically the fourth step in the discipline process. In this step, the employee may receive 
penalties, such as a loss of certain privileges, suspension from some or all duties, a demotion, or other 
appropriate penalties.



5. Termination.

This is usually the final step in the discipline process. In this step, the employee is fired for continued 
violations. The final decision to terminate will be approved by an HR representative after an 
investigation to ensure fairness.

Final Thoughts:

Having a company disciplinary policy in place will take away a lot of uncertainty from employees, and 
help ensure that your company or organization has a fair process that treats everyone equally.

                

                      After lunch HR trainee moved to visit the plant. The supervisor Mr. Veeramani has guided 
all the trainees, how to maintain safety measures and about the manufacturing process and the strict 
regulations followed in weighing of all the required chemicals used in formulation. The next section 
started at 2:00pm which was handled by Mr. Sundar Raj, HR manager about his roles. At the end of 
the section Ms. Hasafia one of the HR trainee delivered vote of thanks. The section came to an end at 
5:00pm in DCW private Ltd. The evaluation was held at 6:00pm in the presence of Adv. Krishna 
Prasad, the staff of department of social work. The HR trainee returned from thoothukudi to 
kaliyakkavilai at 10:30am on 19/11/2021.

Observation :

 The HR trainee observed the total atmosphere and work environment in the  DCW

 The trainee observed the activities that were going on in the production sections

 The trainee clearly observed the safety measures that the employees were weared during 
work

 The HR trainee observed the hygiene management systems in the canteen,production areas, 
office section, and toilets in the company

 The trainee observed the infrastructure fecilities in the company

 The HR trainee also observed the temparature management system that the company 
following



                         

Learning:

 The HR trainee learned about the developmental histrory and organogram of DCW

 The HR trainee gained knowledge about the functions of HR Departmemt in DCW

 The HR trainee understood about the importance of maintaining employee friendly work 
environment 

 The HR trainee learned about the safety and security measures in DCW

 The HR trainee learned the functioning of trade union and about the CSR activites that 
the company following

 The HR trainee gained a practical knowledge on adaptation of Factories Act 1948, in the 
firm through observation and training sessions.

 The HR trainee learned the performance appraisal of DCW private Ltd.

 The HR trainee learned about ESI and EPF scheme of the industry.

 The HR trainee learned the disciplinary procedure followed by the industry.

 The HR trainee learned recruitment procedure in DCW private Ltd.

 The HR trainee learned about the industrial dispute in DCW private ltd.



Evaluation:

        The study tour was in the alarming situation of COVID 19, therefore the trainees conducted the 
tour by obeying all the instructions of govt of India. The trainee faced challenges to got permission to 
visit the companies due to the expansion of COVID 19, that’s why this tour scheduled for one day, 
otherwise it will be conduct for 15days.The department faculties and DCW company department 
staffs supported the trainees to conduct this study tour successfully. All the trainees were fully 
satisfied in the study tour and learnings.  

Conclusion :

                       The study tour conducted from 17th Oct 2021 to 18thOct 2021 was a great experience to 
the trainee. The trainee could successfully attain the framed goal that ‘to study and Experience role 
HRM in companies. This was an Unforgettable and informative experience to the trainee. The HR 
trainee enjoyed the study tour and learned many Things that were discussed in the classrooms. The 
journey Was thought provoking, influencial and helful for the to Trainee to learn HRM.



Annexure

Session on ‘work environment and energy’

Session on' fire and safety'



  Vote of thanks 

                    

At DCW



Evaluation



SL.No Register Number Student Name
1 20203102108201 Abarna Angel 

Y.A
2 20203102108205 Aqulin Bettilla A
3 20203102108206 Aravind A
4 20203102108213 Hasafia N.U
5 20203102108216 Jeffrin C.G
6 20203102108221 Lija C.S
7 20203102108227 Sajith S
8 20203102108228 Surya S
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