
Car
Nanil Catholie C'ollege of Arts nud Science,Kaliyakkavilai

TEACHER PERFORMANCE APPRAISAL FORM (2020-2021)

Name of the Faculty Ñahaya Aqn May

Department CCmmcrco Pla

Subjectspocialiration:Intome Tax _daun d_Pacdte

Classes handled hcomo axRastatch Melhoclolce

Rating Key: 4 Very good

3Good
Average
Below average

0 Unsatisfactory

Teacher's Skill/Atribule Rating

3Communication clarity
Motivating the student and conductingquizzes duringthe class

31 Chalkboard work
4 Teacherpupil interaction that makes thelessonconceptinteresting to children

Appropriate eliciting strategies (such as brainstorming, group discussion and pupil initiated

questioning) based on pupils' experiences

6 Usageofwhole class demos withteachingaids
Use of group activities (with clearexpectations)

Explanation of lesson concepts by using contextually relevant and concrete teaching

learningmaterials (Ifthis is not possible, use ofmultimedia teaching aids)
Review of lesson concept using an effective Q A session (teacher initiated, pupill

initiated orboth)_

H0 Maintenance of Classroom discipline

11 | Efective preparation and implementation of schemes Of Work *

12 Effectivepreparation and implementation of programme plan *

13 Marking of Class work (withteacherexplanation)

14 Marking of Home work (with teacher explanation)

15 Remedial class

|16 Maintaining wall displayofpupils' work

17 Gender equity in all classrOom processes

18 Being sensitive to pupils'cognitiveand emotional needs
| 19 Maintenance ofmark registers: Promptness, correctness and neatness

20 Time management (Segmentation)

3
L3
3

S 4
3

Total score:

These can be filled in the light of both classroom processes and the respective documents].

Strong points about the teacher: Gtondor eq cualuly



Nanjil Catholic College of Arts and Scienee, Kalivakkavilai

TEACHER PERFORMANCE APPRAISAL FORM (2020-2021)

ftheFaculyMhs. Sajtha Sajan
:EnqleshDepartment

Subjectspecialization:odeTn_texature
Classes handled MA
Rating Key: 4 Very good

3 Good

2 Average
1 Below average

0 Unsatisfactory

Teacher's Skill / Attribute Rating

Communication clarity

2 Motivating the student and conducting quizzes during the class
Chalkboard work

|4 Teacher pupil interaction that makes the lesson concept interesting to children

Appropriate eliciting strategies (such as brainstorming, group discussion and pupil initiated

questioning) based on pupils' experiences

6 Usage of whole class demos with teaching aids

Use of group activities (with clear expectations)

Explanation of lesson concepts by using contextually relevant and concrete teaching

learningmaterials (Ifthisis notpossible,use ofmultimedia teaching aids)

Review of lesson concept using an effective QA session (teacher initiated, pupil

initiatedorboth)

10 Maintenance of Classroom discipline

11| Effective preparation andimplementation of schemes Of Work *

12 Effective preparation andimplementation of programme plan

13 Marking of Class work (with teacher explanation)

14 Marking of Home work (with teacher explanation)

15 Remedial class

16 Maintaining wall display of pupils'work

| 17 Gender equity in all classroom processes

18 Being sensitiveto pupils' cognitive and emotional needs

19 Maintenance of mark registers: Promptness, correctness and neatness

20 Time management (Segmentation)

5 3

3

9

Total score 6
These can be filled in the light of both classroom processes and the respective documents].

Strong points about the teacher:



Nanjil Catholie College of Arts and Science,Kalivakkavilai

TEACHER PERFORMANCE APPRAISAL FORM (2020-2021)

Name of the Faculty D. S. onni

Departmen Sou wesk.

Subjectspecialization: Meclice Souial wstk

1, MSwClasses handled

Rating Key: 4 Very good
3 Good
2 Average
1 Below average
0 Unsatisfactory

RatingTeacher's Skill/Attribute

1 Communication clarity

|2 Motivatingthe student and conducting quizzes during the class

3 Chalkboardwork

4Teacher pupilinteraction that makes thelesson concept interesting to children

Appropriate eliciting strategies (such as brainstorming, group discussion and pupil initiated

questioning) based on pupils'experiences

6| Usage of wiole class demos with teaching aids

7 Use of group activities (with clear expectations)

Explanation of lesson concepts by using contextually relevant and concrete teaching

leamingmaterials (Ifthis is not possible,use of multimediateaching aids)

Review of lesson concept using an effective QA session (teacher initiated, pupil

initiated orboth)
10 Maintenance of Classroom discipline

|11 | Effective preparation and implementation of schemes Of Work *

12 Effective preparation and implementation of programme plan *

13 Marking of Class work (with teacher explanation)

14 Marking of Home work (with teacher explanation)

| 15 Remedial class

|16 | Maintaining wall display of pupils' work
| 17 Gender equity in all classroom processes

| 18 | Being sensitive to pupils' cognitiveand emotionalneeds

19 Maintenance of mark registers: Promptness,correctness and neatness

20 Time management (Segmentation)

9

Total score:4
I*These can be filled in the light of both classroom processes and the respective documents.

Strong points about the teacher:

hood uelyn odem vig h dods and

aas Cah sudeds.
Cre



Nanil CatholicCollege ofAris and Science,Kalivakkavilai

TEACHER PERFORMANCEAPPRAISAL FORM (2020-2021)

Name ofthe Faculty iniMarsek
Bsc ZaalogyDepartment

Subjoctspecialization:Phy3ialogy-

Classes handled yanplnal yeaaard 2aas
Rating Key: 4 Very good

3 Good

2 Average
Below average

0 Unsatisfactory

Teacher's Skill/ Attribute Rating
|1 Communication clarity

2 Motivatingthe student and conducting quizzes during the class

3Chalkboard work

4Teacher pupil interaction that makesthelesson conceptinteresting to children

SAppropriate eliciting strategies (such as brainstorming, group discussion and pupil initiated
Lquestioning)based on pupils'experiences

6Usage of whole class demos with teaching aids
7 Use of group activities(with clearexpectations)

Explanation of lesson concepts by using contextually relevant and concrete teaching
learningmaterials(ifthisis notpossible, use ofmultimedia teaching aids)_

9 Review of lesson concept using an effective Q A session (teacher initiated, pupil
initiated orboth)

10 Maintenance of Classroom discipline

11 Effective preparation and implementation of schemes Of Work*

12 Effectivepreparationand implementation of programme plan*

13 Marking of Class work (withteacher explanation)

14 Marking of Home work (with teacherexplanation)

5Remedial class

| 16 | Maintaining wall display of pupils'work

17 Genderequity in all classroom processes
| 18 Being sensitive to pupils'cognitive and emotional needs

19 Maintenance of mark registers: Promptness, correctness and neatness

20| Time management (Segmentation)

Total score:_67

These can be filled in the light of both classroom processes and the respective documents].

Strong points about the teacher:



Nanjil Catholic College of Arts and Scienee,Kaliyakkavilai

TEACHER PERFORMANCE APPRASAL FORM (2020-2021)

Name ofthe Faculty Kkishode
Department physical_Educabion_

Subjectspecialization: Sp.ostsousnaliSm
Classes handled 2

Very good

Good
Rating Key: 4

2 Average
1 Below average

0 Unsatisfactory

Teachers Skill / Attribute Rating
1 Conmmunication clarity

2 Motivating the student and conducting quizzes duringtheclass
Chalkboard work
Teacher pupil interactionthat makesthelessonconceptinterestingto children

Appropriate eliciting strategies (such as brainstorming, group discussion and pupil initiated

questioning) based on pupils'experiences

6Usage of whole class demoswith teachingaids
7 Use of group activities (with clear expectations)

Explanation of lesson concepts by using contextually relevant and concrete teaching
learningmaterials(Ifthisis not possible, use ofmultimediateachingaids)
Review of lesson concept using an effective Q A session (teacher initiated, pupil

initiated orboth)

10 Maintenance of Classroom discipline

11 Effective preparation andimplementation ofschemes Of Work*

12 Effective preparation and implementation of programme plan*
13 Marking of Class work (withteacherexplanation)

-14 | Marking of Homework (withteacherexplanation)
| 15 Remedial class
|16 Maintaining wall display of pupils'work

|17 Gender equity in all classroom processes

|18 Being sensitive to pupils' cognitive andemotional needs

19 Maintenance of mark registerS: Promptness,correctness and neatness
| 20 Time management (Segmentation)_

4

5

8 3

9 3

Total score, 65-

*These can be filled in the light of both classroom processes and the respective documents].

Strong points about the teacher:

The qood advice and well

gsoup makes.



NANJIL CATHOLIC COLLEGE OF ARTS AND 

SCIENCE 

CO aTS KALIYAKKAVILAI 

Teaching staff Performance Appraisal Report 

Academic Year (2017-2022) 

Providing effective and on-going feedback is a vital element in promoting 

quality professional growth in teachers. Performance appraisal provides an 

opportunity for a management and staff member to discuss staff performance 

and establish future performance goals. 
During every academic year of 2017-2022, the appraisal focuses on key 

behaviors that have been identified as important to the college, and the teachers 

can use maximum of their strengths and management provide programmes to 

develop their ability in weak points. 

Teachers are evaluated by the students through questionnaire. Based on 

the feedback received from the students, the teachers in general were sincere in 

Planning and preparation for teaching lesson plans, strategies, resources, 

outcomes, assessment, classroom management, Effective preparation and 

implementation of programme plan and Maintenance of Classroom discipline 

and most of the teachers were weak in Maintaining wall display of pupils' 

work and Being sensitive to pupils' cognitive and emotional needs. Students are 

expecting some more outdoor activities and industrial level exposure in order to 

understand the social needs and also know more about the current technological 

developments and advancements in those areas. That said, the Teaching Staff 

Performance Appraisal will probably prove to be a useful assessment task in the 

hands of skilled teachers. 

COLLEG 
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2017-2022



NANJIL CATHOLIC COLLEGE OF ARTS AND SCIENCE, 

 KALIYAKKAVILAI 

TEACHING PERFORMANCE APPRAISAL EVALUATION REPORT 

     (2017-22) 

DEPARTMENT OF TAMIL 

S.No. Name Score Rank 

1 Dr. M. Peril Threse 71 3 

2 Dr. A. Sujatha Joice 69 4 

3 Dr. T. Little Mary 68 5 

4 Dr. S. Suma Maheswari 68 5 

5 Dr. N. Seema Mole 74 1 

6 Dr. R. Adlin Jeba 74 1 
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DEPARTMENT OF ENGLISH 

S.No. Name Score Rank 

1 Dr. S. Sushma Jenifer 61 11 

2 Mrs. M.S. Subi 69 3 

3 Mr. R. Rooban Raja Sekhar 71 2 

4 Mrs. R. Christobel Merlin Mahil 60 13 

5 Mrs. P. Anisha 63 12 

6 Mrs. S. Rosary Vinintha 69 3 

7 Mr. J. Godwin Mesi 68 7 

8 Mr. P.R. Princelin  69 3 

9 Mrs. C. Subashini  67 8 

10 Mrs. Anupama Jose 67 8 

11 Dr. A. Selvaraj 62 10 

12 Mrs. Reshma Raju 73 1 

13 Mrs. Sajitha Sajan 69 3 
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DEPARTMENT OF MATHS 

S.No. Name Score Rank 

1 Dr. A. Ajitha 69 1 

2 Mrs. S. Jerlin Mary 67 2 

3 Mrs. R. Abila 64 5 

4 Mrs. I. Mary Bexy 62 7 

5 Mr. T. Iwin Joel 64 5 

6 Dr. N.K. Abitha Gladis 66 3 

7 Dr. S. Kavitha 62 7 

8 Mrs. S. Selestin Lina 66 3 
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DEPARTMENT OF PHYSICS 

S.No. Name Score Rank 

1 Dr. M. Amalanathan 65 3 

2 Dr. S. Antony Dominic Christopher 69 2 

3 Dr. S. Murugavel 65 4 

4 Mrs. V. Beena 71 1 

5 Dr. Ayarine G Dhas 58 6 

6 Mr. F. Sahaya Raj 60 5 
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                   DEPARTMENT OF CHEMISTRY 

S.No. Name Score Rank 

1 Dr. R. Murali 59 2 

2 Mrs. L. Lisy 65 1 

3 Dr. C. Agatha Christie 43 8 

4 Dr. T. Alwin 46 5 

5 Dr. K. Priya Rajini 45 6 

6 Dr. O.V. Sheebha Malar 44 7 

7 Dr. A. Kumaresan 54 3 

8 Dr. M. Mary Sheeba 50 4 
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          DEPARTMENT OF COMPUTER SCIENCE 

S.No. Name Score Rank 

1 Mr. K.C. Abhilash Sam Paulstin 70 1 

2 Mrs. V. Suja Merlin 66 5 

3 Dr. L. Thomas Robinson  69 2 

4 Mrs. Saranya R Benedict 66 5 

5 Dr. W.C. Cincy 69 2 

6 Mrs. D. Suja Mary 68 4 
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          DEPARTMENT OF ZOOLOGY 

S.No. Name Score Rank 

1 Dr. M. Sini Margret 67 2 

2 Dr. M. Therasita Mary 67 2 

3 Mrs. C. Amutha Rani  64 4 

4 Dr. A. Ajitha Mol 69 1 
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DEPARTMENT OF PHYSICAL EDUCATION 

S.No. Name Score Rank 

1 Mr. V. Viju 70 1 

2 Dr. R. Kishore Jani 65 3 

3 Mr. R. Ramesh Kumar 61 4 

4 Mrs. L. Lejitha 66 2 
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DEPARTMENT OF BUSINESS ADMINISTRATION 

S.No. Name Score Rank 

1 Dr. M. Babima 69 1 

2 Mr. G. Jenit Hanson 68 2 

3 Dr. P. Jasbin Bino 60 4 

4 Dr. G. Rajesh Babu 61 3 
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DEPARTMENT OF COMMERCE 

S.No. Name Score Rank 

1 Dr. R. Jolly Rosalind Silva 71 3 

2 Dr. R. Shoba Rani 76 1 

3 Dr. C. Arul Mary Thangam 67 4 

4 Mrs. V. Vincy 63 7 

5 Dr. E. Sahaya Ugin Mary 63 7 

6 Dr. K. Lucas 66 5 

7 Dr. M. Sindhu 63 7 

8 Dr. N. Jeba Jasmine 66 5 

9 Dr. N. Vinil Kumar 31 10 

10 Mr. P. Godwin Prince 73 2 
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DEPARTMENT OF SOCIAL WORK 

S.No. Name Score Rank 

1 Mrs. S. Mary Pelsit 79 1 

2 Mr. K.R. Krishna Prasad 78 2 

3 Dr. Ponni S 77 3 
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